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Preface 
Τhe purpose of this Working Paper is to present the overall results arisen from the 
qualitative survey carried out under the Except Project in Greece. The main objective of 
the EXCEPT project is to provide a comprehensive understanding of the consequences 
of youth labour market vulnerability to the risks of social exclusion in Europe. 

Aim of the qualitative research has been to study in depth young people’s experiences 
of labour market exclusion, insecurities and related risks of social exclusion, by 
focusing on the voice of particularly vulnerable groups of youths.   

The Working Paper is divided in three sections with chapters and sub-chapters. 
Section 1 offers an introduction to the research topic and a presentation of the existing 
Greek institutional context. More precisely, the first chapter includes a description of 
the Greek young population at the beginning of the 21st century, based on 
demographic data and statistics about the education attainment, youth labour market 
conditions, the economic situation of young people and their status in the Greek society. 
This information is discussed in the context of the recent economic crisis that 
influences the living conditions of Greek youth and the quality of their lives. 

The second chapter presents the existing institutional context in Greece that applies for 
young people. Gathering information from European and national data, this chapter 
discusses the characteristics of the labour market that affect youth, the rates and the 
reasons of youth unemployment and the quality and effectiveness of the existing youth 
policies regime. A description of the educational system of the country and of the 
system of military service that is obligatory for all male Greek citizens is included in the 
same chapter. 

The overall research process is presented in Sections 2 and 3. Section 2 presents the 
methodology used in the research study, with information about the sampling strategy 
and the data collection process. Section 3 is divided in six separate parts which present 
the results.  

Part (a) includes the results arisen from the thematic analysis of interview questions 
that concerned the participants' educational and work experiences.  

Part (b) is about the way young interviewees talk about their autonomy, their 
understanding of the concept, as well as the meanings they attribute to the notion of 
adulthood. The analysis focuses on housing, economic and psychological autonomy 
and on the strategies, that young people use in their effort to cope with the lack of 
economic autonomy, connecting the lack of autonomy with feelings of social exclusion 
and marginalization.  

Part (c) discusses the participants’ self-perception of health and well-being in general 
and as a result of unemployment, as well as the micro, meso and macro risk factors 
affecting the quality of their every-day reality. As shown by the analysis, it seems that 
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unemployment and social exclusion, as consequences of the economic crisis, seriously 
affect the health and well-being of young people. 

Part (d) focuses on the way interviewees understand the socioeconomic consequences 
of unemployment and precarious employment. In an attempt to capture participants’ 
experience of the financial crisis, findings reveal the harsh financial situation these 
young people live in, giving voice to their stories of severe deprivation and poverty, 
their inability to manage their budget efficiently and the consequences of this situation 
in their personal and social life. 

Part (e) incudes social exlusion results which constitute the product of a meta-analysis 
of previous analyses and aim at highlighting interrelations between exclusion from the 
labour market and other concepts and processes considered above (work and 
education trajectories, autonomy, wellbeing and socioeconomic consequences).  
Drawing on previous analyses, in this section we present a typology of participants, 
according to potential risk of social exclusion.  

Finally, Part f) presents young people’s experience of their use of national policies for 
youth unemployment, their opinion on the existing system and their implications, 
revealing their dissatisfaction and disappointment. The Working Paper ends with a 
summary of suggestions and recommendations about how to ameliorate the offered 
youth policies. 
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Section 1. Setting the context 
Youth in Greece 
a. Demographic Data  

According to the Population Census of 2011 (ELSTAT 2016), about 1.902.777 young 
people aged 15-29 lived in Greece at the beginning of the second decade of the 21st 
century, constituting the 17,6% of the total population. However, recent Eurostat data 
(http://ec.europa.eu/eurostat/en/data/browse-statistics-by-theme) suggest that these 
numbers have decreased during the last years. Specifically, in 2016, the youth 
population representedthe 15,9% of the total population in Greece. This decline 
isattributed to both a reduction of the fertility rate and to the fact that young people are 
leaving the country in order to work and live abroad as a result of the financial crisis 
(Eurostat 2015a). Approximately 15% of the youth population in Greece are not Greek 
citizens, coming from migrant families that have moved to Greece from neighbouring 
countries, as well as from Africa and Asia, during the past two decades. 

Almost 3 out of 4 young Greeks aged 20-29 years (71,5%) stay with their parents, with 
more young men (79,8%) than young women (63,1) choosing to remain in their 
parental home until the age of 30 (http://ec.europa.eu/eurostat/en/data/browse-
statistics-by-theme). This percentage has increased during the last decade (from 68% 
in 2007 to 73,3% in 2012). According to a survey of Flash-Eurobarometer (2007), six 
out of ten young peopleattribute this decision to lack of financial autonomy and other  to 
economic reasons. The situation remains unchangeable, since the recent financial 
crisis consolidated the culture of co-habitation that is observed mainly in the 
Mediterranean countries and South-Eastern Europe 
(http://ec.europa.eu/eurostat/en/data/browse-statistics-by-theme. Nico 2013).  

Regarding youth mobility, a significant increase in the number of young people moving 
to work in other European countries has been prominent in Greece. Although the 
overall percentage of young Greeks, who move abroad is still relatively low (6%), when 
compared to other European countries (Eurostat 2015b), it has been doubled from 
2007 to 2014. Specifically, 75% of Greeks aged between 21 and 35 are looking for a 
job abroad, whereas only 15,9% of the Greek university graduates who worked abroad 
during the last three years returned to Greece (Petkovic& Williamson 2015). This 
reported brain drain is not understood as a consequence of the oversupply of 
graduates in Greece, but as the result of the low demand for scientific staff in the Greek 
labour market. (Petkovic& Williamson 2015) 

b. Education attainment 

The majority of Greek youth (90% of females and 85% of males) continue to study after 
compulsory education. More precisely, 68% of young people attend general upper 
secondary education institutions, whereas 32% are to be found in vocational upper-
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secondary education. Girls outnumber boys in upper-secondary education (ELSTAT 
2016). This means that girls prepare themselves for further education, whereas boys 
are more focused in preparing their entry to the labour market. According to Eurostat 
(2009), a percentage of 92% 19 year-old Greeks was to be found in a tertiary level of 
education in 2007 (the majority of them in Universities). 

Data published in Eurostat (2015a) show that 85% of young people aged 24-29 had 
completed upper secondary education in 2014, which brings Greece among the 
countries with the higher educational attainment in the European Union (mean EE: 
81%). Women generally attain higher educational levels than men with nine out of ten 
young females having completed at least upper secondary education, while the 
percentage of men with the same attainment level is 82,9%. Τhis high level of 
education attainment relates to the high unemployment rates that oblige young people 
to stay in education for longer periods of time in an attempt to secure more skills and 
official certification of their competences, but, also, to the social normsof the country 
favouring high educational qualifications (Saiti & Procopiadou 2008). This norm that 
favors attainment of high education could be considered as a structural characteristic of 
the Greek society since education has been used as an instrument of social mobility as 
well as a mean of achieving better transition to the labour market (Tsoukalas 1977). 
The importance of education for the Greek society is reflected in the educational level 
of young adults. According to ELSTAT (2016), the percentage of people aged 30-34 
years old and having completed tertiary education has increased from 25% in 2004 to 
40,4% in 2015. Among them, 45,5% are female and 35,3% are male.   

Despite this positive trend, there is still a number of young people facing difficulties in 
completing compulsory education. Early school leavers constituted the 7,9% of the 18-
24 age group (males: 9,4%, females: 6,4%) in 2015, a percentage that has decreased 
significantly since 2004 (17,9%) (ELSTAT 2017).  Early school leavers are much more 
likely to come from families with a low socio-economic status or from vulnerable social 
groups such as Roma or migrants. 

c. Labour market  

Youth unemployment has reached alarming heights as a results of the financial crisis, 
particularly for young people (15-29 years)who are not in Employment, Education or 
Training (NEET). Specifically,from 18.8% in 2009it reached48.7% in 2013 followed by a 
minor decrease to 41.3% (in 2015). However, these percentages are still much  higher 
than the EU average. Some differences across different age groups of young people 
should be noted. Those 15-24 years old seemto face more problems in entering 
employment, since 49.8% of this age group was unemployed in 2015 (i.e., the highest 
in the EU). The unemployment rates for the age group 25-29 years are lower (36.7% in 
2015). According to the 2015 annual report of the Central Bank of Greece (2016)  from 
2008 to 2013 almost 223.000 people aged 25-39 years left Greece. This “brain drain” 
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may explain the relatively lower unemployment rates in this specific age group 
(Boutsiouki 2016. Labrianidis & Vogiatzis, 2013). 

It is important to note that, the high unemployment rates among young people are a 
systematic characteristic of the Greek labour market that was evident even before the 
beginning of the crisis. For instance, 20% of young people were unemployed in the 
mid-2000s with most being young men with tertiary education (Petmesidou & 
Polyzoidis 2015a). This phenomenon has been attributed to the mismatch between the 
high educational qualifications of young Greeks and the lack of jobs requiring high 
qualifications in the job market (Petmesidou & Polyzoidis 2015b). In this context, 
University degrees have been considered as a passport to public sector jobs preferred 
because of better working conditions, whereas the family has played an important role 
in sustaining young graduates during their transition to the job market (Petrogiannis 
2011). The economic crisis, however, has destroyed both the possibility of the public 
sector to absorb graduates as well as the ability of the family to support the younger 
generation (Papadopoulos & Roumpakis, 2009). 

In an attempt to interpret youth unemployment in Greece, Petmesidou and Polyzoidis 
(2015a) come to the following conclusions: 

(a) Disengagement from the labour market (education and training) occurs more 
frequently among skilled young people. This finding corroborates the argument about 
education and labour market mismatches and a shortage of jobs for skilled workers. 

(b) Young men aged 15-29 with up to secondary level education, that experienced 
rather low rates of unemployment before the crisis, seem to been hit particularly high 
by the economic recession, since the rate of unemployment among men in the age-
group 15-24 quadrupled, while it increased even more among those aged 25-29. 

(c) Young women aged 15-29 showed higher unemployment rates than men at all 
three levels of education even before the crisis. The crisis has aggravated 
unemployment among women, but the gap with regard to men has diminished, 
because of the rapid rise of unemployment among young men, rather than because of 
an improvement in women’s employment conditions. 

(d) Part-time employment is strongly noticeable in the youth cohort aged 15-24 years 
during the crisis, having increased from 13% to 21% between 2008 to 2013. Among 
young workers aged 24-29 part time employment has more than doubled (from 5% in 
2005 to 12% in 2013). Statistics show that over two-thirds of young people aged 24-29 
are employed part-time involuntarily 

(e) Protection of young workers entering the labour market, that was weak even before 
the crisis, is now inexistent and young people, even with higher education degrees, 
experience long transition periods, waving from precarious employment to 
unemployment, or one precarious job after the other, without any welfare protection, 
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relying, thus, on family resources for support (for a detailed discussion, see 
Petmesidou and Polyzoidis, 2015a) 

In this context, young Greeks experience feelings of insecurity and exclusion from the 
labor market. Importantly, they seem to be quite aware of the diffuculties they will face 
in their attempts to find a job. According to Flash-Eurobarometer (2014), less than half 
of young people are still studying in Greeceare confident of finding a job after 
graduating. 

d. Socio-economic situation of youth 

According to Flash-Eurobarometer (2014), the majority of young Europeans – 
especially in countries that had been hit hard by the economic recession – feel that 
young people have been marginalised by the economic crisis and are being excluded 
from economic and social life. All the aspects of the labour market situation described 
above contribute to young people’s feelings of social exclusion, especially amongst the 
most vulnerable groups. 

In this respect, Greece is in the worse position among the EU countries,regarding all 
socio-economic indicators (Eurostat  2015a). More specifically: 

 The proportion of young people (aged 15 to 29) in Greece, who are at risk of 
poverty and social exclusion, surpasses 40%. More precisely, in 2013, the at-
risk-of-poverty rate for children in Greece was among the highest in Europe and, 
in contrast to the European trend, it grew by more than 3 percentage points 
between 2010 and 2013. As concerns young people in Greece, who no longer 
live with their parents 30% were at risk in 2013. Though young people move out 
of the parental household at different ages, data still show that young people 
face much lower income levels than the total population if they choose to live 
independently (Eurostat 2015a). In this respect, housing costs have a 
significant impact on young people’s living conditions. According to Eurostat 
indicators, maintaining their own household was the most burdensome for the 
49,23% of young Greeks aged 20-24 and for the 40,6% for those aged 25-29.  

 The share of young people aged 15-29 living in households with low work 
intensity in Greece is 18% (the second highest in Europe). In most European 
countries, the proportion of young people living in households with very low 
work intensity is much higher for those not sharing a household with their 
parents. However, Greece is among those European countries in which the 
proportion of young people living in low-work intensity households was higher 
among those living with their parents than among those living independently 
(Eurostat 2015a), a phenomenon strongly related to the recent economic crisis. 

 In work poverty:Poverty among those of working age can reflect both labour 
market exclusion (not having access to jobs) and in-work poverty (being in 
employment, but not earning enough to make a living). The in-work-at-risk-of-
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poverty rate for young people in Greece increased significantly (by 6.0 
percentage points) over the period between 2010 and 2013, affecting 14,6% of 
people aged 15-29 that participate in the labour market (Eurostat 2015a). 

 The situation is much worse for young people belonging to migrant and ethnic 
minorities groups which are among the most vulnerable to poverty and social 
exclusion. This greater risk of poverty or social exclusion for young immigrants 
is evident in almost all European countries, with the highest percentage 
observed among the foreign-born youth in Greece (72,3%).  

Institutional context 

1. National Labour Market1 
Before the financial crisis, the Greek labour market presented a satisfactory and rather 
stable trend of integrating individuals in employment. Ever since the financial crisis has 
started one out of four individuals areexcluded from the labour market. 

The participation in employment  in the 15-64 age group showed a gradually increasing 
trend from 54.4% in 1995 to 61.4% in 2008, when the economic crisis began. As 
regards youth 15-29 years of age, their participation had always been much smaller 
than that of the total population. Young people’s employment rates were 39.9% in 1995 
and gradually increased to 42.9% by 2008, when the first signs of the crisis started to 
affect Europe. From 2009 (42.3%) until 2015 (28%) youth employment lost almost 15 
percentage points and reached a level that was much lower than that of twenty years 
ago.  The already difficult transition of young people to the labour market has been 
aggravated further by the difficult conditions in the Greek economy. 

In mid-’90s and until the years before the crisis, unemployment rates in Greece were 
slightly above the EU average and fell from 11.1% in 1998 to 7.8% in 2008. 
Theinfluence of the crisis on unemployment rates became more apparent in 2013 when 
it reached its peak (27.5%) and then experienced a small deescalation to 24.9% in 
2015. In addition, it seems that the transition from unemployment to employment has 
fallen from 8.6% in 2010 to only 4.3%, showing a great difficulty for someone who is 
unemployed to enter the labor marker.  

The dramatic increase of youth unemployment in Greece has already been previously 
analysed, so it is completely justified to argue that youth as a whole constitute a risk 
group. Youth, either as a whole or divided in different sub-groups, are defined as a risk 
group in various official documents (Operational Programme for the Development of 
the Labour Force 2007-2013, in Boutsiouki 2016 2 ). Their employment situation is 
                                                 
1 Part of this section is extracted from Boutsiouki (2016) National Report on Youth Policies 
2 Operational Programme for the Development of the labour force 2007-2013; Act 4019/2011 (Government Gazette 216 
A΄) on Social Economy and Social Entrepreneurship, art. 1.4; Operational Programme for the Development of the labour 
force – Education and Lifelong Learning  2014-2020; Ministry of Labour, Social Security and Welfare, Directorate of 
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extremely difficult as three out of five young individuals are employed (61.9%), while 
the unemployed persons of 15-29 years of age mount to 38.1% of the total labour force 
of the particular age group (in Boutsiouki 2016, author’s elaboration of data from 
National Statistics Authority of Greece).  

However, the sub-group of NEETs constitutes an additional dimension in the case of 
youth activation. Their unemployment rates have grown more steeply than those of 
other groups and for this reason they are designated as one of the main target groups 
of the youth employment policy measures. In 2015 unemployment rates of NEETs 
were 24.1% for the 15-29 age group, while they had reached their peak during the 
years 2012-2014. The difficulty of the particular group in entering the labour market 
increases the danger of them becoming economically excluded and socially 
marginalised. In addition, if Greece is not able to deploy youth potential, it cannot avoid 
the significant costs that result from the social benefits and other programming 
interventions targeting young unemployed, as well as from the fact that young 
individuals cannot contribute to the county’s economic activities with their human 
capital. In 2011 the total cost of 419,102 NEETs 15-29 years of age aggravated the 
country’s finances with €7.1 bn (3.28% of GDP, almost triple the EU average3) , thus 
hindering the national efforts for recovery. Moreover, there is a different situation for 
different sub-groups of NEETs; according to Eurostat (last update 13.10.2016), the 
rates of NEETs who were 25-29 years old (36.2%) were bigger than those of NEETs 
who were 15-24 years old (17.2%) in 2015. This is probably due to the fact that most 
young people aged 15-24 years are still involved in education and training activities, 
whereas the majority of individuals aged 25-29 years are expected to have already 
finished their studies and to be actively seeking for work. However, most of them are 
not successful towards that end. 

Regional disparities are observed in youth unemployment. More precisely, in 2013, 
youth employment rates reached 23% in South Aegean but only 6 - 9 % in mining 
regions of Western and Central Macedonia. Traditionally, youth unemployment was 
lower in regions with touristic and agricultural activities (e.g. Eastern Macedonia, South 
Aegean and Crete). Regional discrepancies partially flattened towards a negative 
convergence across regions: All regions in Greece were eligible for funding under the 
Youth Employment Initiative in 2012 (meaning they had a youth unemployment rate 
higher than 25 %)(Kraatz 2015; for recent statistics regarding unemployment in Greece 
according to the different regions of Greece see the Auth team–methodological report 
in D3.3 A methodological report).  

                                                                                                                                            
employment (2014). Greek Youth Guarantee Implementation plan (April); Ministry of Finance (2015). National Reforms 
Programme, p. 52-53; Balourdos, D., Sarris, N., Tramountanis, A. And Chrysakis, M. (2014). Vulnerable social groups 
and discriminations in the labour market. Athens: Papazisis; Various calls of the Greek PES (OAED) inviting youth or 
broader groups of the population to participate in the active labor market projects favouring education/training or 
employment.  (all cited in Boutsiouki 2016).   
3 Eurofound (2012). NEETs – Young people not in employment, education or training: Characteristics, costs and policy 
responses in Europe. Dublin/Luxembourg: European Foundation for the Improvement of Living and Working Conditions 
(as cited in Boutsiouki 2016). 
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According to Kraatz (2015) the main characteristics of the Greek labour market that 
affect youth are the following: 

(a) Sectoral labour market segregation and rigid labour market: In the private sector, 
that is mainly consists of small and medium enterprises, employed young people 
represent 42% in two industries:accommodation and food services, and wholesale and 
retail. Many NEETs have got limited seasonal and temporary work experience in these 
enterprises. Before the introductionof constitutionalreforms between 2010 and 2012, 
the Greek labour market was among the most regulated and rigid in the EU, making 
labour market entry difficult for 'outsiders'. 

(b) Age and educational level of unemployed: The unemployment rate of those aged 
25-29 is the highest in Europe. In Greece highly qualified persons holding university 
degrees are ata higher risk of unemployment and NEET situations. This situation has 
been aggravated as a result of the recession. 

(c) Gender differences: Female activity rates and employment-to-population ratios are 
consistently lower and unemployment rates higher for females than for males in the 
Greek labour market. Furthermore, Greece is characterized by the highest proportion 
of female long-term unemployed in the EU. At the same time, young women are more 
mobile. 

(d) A strong family safety net and decreasing youth autonomy diminishing the visibility 
of unemployment, underemployment and inactivity. Most NEETs live with their parents 
or other family members, while most of them either are insured via their parents or they 
have no health insurance at all. The percentages of those aged 25-29 not living with 
their parents fell from 41.7 % in 2005 to 36.2 % in 2012 (compared to 79.5 % in the 
UK). At the same time, birth rates have been decreasing in Greece since 2009.  

2. Active and Passive Labour Market Policies 
Youth policies in Greece aretargeted at young people aged 15 – 35 years, while in 
some cases they are extended till the age of 40. At the same time, actions are taken for 
young people with fewer opportunities and those belonging to groups at-risk. The 
General Secretariat for Youth is the governmental body responsible for developingand 
implementing youth policies. Nevertheless, youth policiesdevelop horizontally, as they 
reach many fields that lie in the responsibility of different Ministries. Existing national 
legislation concerns Youth Employment, Sports, Education, Military Service and 
Deviant Behaviour (Moschou, 2012). 

Despite the important role assigned to the General Secretariat for Youth, it has been 
strongly criticized for not having succeeded in drawing up its own national action plan 
for youth, or for not collaboratingwith other governmental bodies, in order to promote 
youth policies. As a consequence, youth policy in Greece has a fragmented character, 
suffering from both lack of co-ordination and original ideas, while it mainly focuses on 
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leisure timemanagement, ignoring other important problems and needs of youth, (i.e., 
youth unemployment, social inclusion, provision of targeted welfare services (e.g. 
housing), intergenerational justice, and so on; Pechtelidis & Giannanki 2014).   

Even  after the crisis has started, General Secretariat’s response to the serious issue of 
youth unemployment has been limited to the implementation of a restricted number of 
programmes for the promotion of youth entrepreneurship, such as the 
‘Enterpreneurship Hubs Project’ and the ‘Youth Entrepreneurship Observatory’, which 
aim at strengthening the entrepreneurial spirit andskills of young people (Petkovic & 
Williamson, 2015. Pechtelidis & Giannaki 2014). These initiatives are criticized, 
however, not only for their inability to deal effectively with the problem of youth 
unemployment, but also for their philosophy (i.e. for the fact that they tend to 
personalizethe problem of young people, seeing it as a lack of skills from the part of the 
individual rather as a result of the crisis and the economic recession). As Pechtelidis 
and Giannaki (2014) point out‘the blame for the problem of unemployment is put on 
young people; welfare programmes are withdrawn and replaced by training 
programmes as a means to discipline the young to the new economic environment and 
job market, while welfare benefits are connected to job searching and availability, and 
so on’ (p. 468). 

The General Secretariat for Youth and how it operates is only part the problems related 
to youth policies in Greece. The lack of initiatives from the central government is also 
responsible for this situation. For example, the viability of EU projects for youth has 
never been taken seriously by Greek goverments. This is the reason why these 
projects have never been evaluated and their goals, objectives and results were not 
endorsed and integrated in the official youth policies (ELIAMEP 2013). It is not 
surprising, thus, that the international review team, set by the Council of Europe to 
investigate the issue, notes in its report: 

‘...the absence of a strategic and shared vision of where Greece wants to take its youth 
policy; a sense of a broader agenda with overarching goals is missing. There is no 
clear central steering, or clear ownership of reforms…. no current plans to produce 
anintegrated and comprehensive strategic document based on an inter-disciplinary 
approach and cross-sectoral co-operation (Petcovic &Williamson, 2015, p.71). 

In an attempt to understand the lack of welfare policies for young people in Greece, 
one should not ignore another important factor that influences the function of the Greek 
politics and the Greek society in general, i.e. the family. Sociological research hasoften 
focused on how the Greek  family functions, highlighting its important role in offering 
affective and instrumental support for its members as it is considered the main provider 
of welfare in society (e.g., Bagavos 2011; Kataki, 2012; Papadopoulos, 1998).  

Thus, the unwillingness of the Greek Governments to promote useful policies for youth, 
interacts with the strong social position of the Greek family, creating a vicious circle that 
results in the financial dependence of young people and their lack of emotional and 
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social autonomy. Ever since 2009, however, the financial crisis is proving to have 
dramatic consequences in people’s lives and, therefore, these long-established 
patterns of intergenerational transfers and solidarities that have played key roles in 
underpinning social continuities in transitions to adulthood in the public and private 
spheres can no longer remain intact (Chisholm & Deliyanni-Kouimtzi, 2014). 

The most important labour market policies that are or have been implemented in 
Greece to combat youth unemployment as described in the EXCEPT National Policy 
Report (Boutsiouki 2016) are the following: 

Voucher 

This policy offers opportunities for participation in a combination of theoretical training 
and a work placement, with the aim to improve skills and competences in theory and 
practice, acquiring work experience, official recognition of the training and of the work 
placement period, enhancement of professional prospects. The intervention includes 
training and traineeship. Often counselling services are provided. The target group are 
unemployed people registered with the Greek PES (OAED) with or without benefits. 
Mostinterventions target all unemployed, whereas sometarget particular age groups (i.e. 
youth 18-24 or 25-29) or individuals according to their educational qualifications (i.e. 
university graduates) or professional expertise.  

Youth Guarantee 

The scope of this initiative is to ensure that all young people under the age of 25 have 
good quality employment offers, continued education, an apprenticeship or a 
traineeship within a period of four months after becoming unemployed or leaving formal 
education.  However, in Greece the age of the beneficiaries has been extended from 
24 to 29 years due to the aggravated situation of youth employment as a result of the 
economic crisis of 2008. Thus, Youth Guarantee is now addressed to young 
unemployed people and NEETs up to 29 years of age of all education levels. The 
intervention includes training, apprenticeships/traineeships, promotion of employment 
or entrepreneurship, counselling and guidance services.  As regards the training 
progammes, thesetake place in accredited private education providers. As concernsthe 
apprenticeship/traineeship or the employment part, employers and various not-for-profit 
organisations or NGOs offer positions ensuring a real working environement or 
professional advancement respectively. Youth Guarantee opportunities will be offered 
to 180,956 young individuals and the budget is approximately € 260,000,000 coming 
from YEI and ESF resources, as well asnational resources. 

Entrepreneurial education by Junior Achievement Greece 

This initiative refers to entrepreneurial education activities offered –mainly- by a not-for-
profit organisation (Junior Achievement Greece – ΣΕΝ/JA Greece). The scope of the 
initiative is the development of an entrepreneurial mindset in young people and the 
enhancement of their intention to create new ventures or to contribute in existing ones. 
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Target group of the initiative are students of primary, secondary and tertiary education. 
The initiative includes diverse actions such as orientation programmes, preparation for 
training or employment, vocational and career guidance, experiential learning, case 
studies of economic activities, to name a few.  

Over 50,000 students of all levels have participated in projects that fall under this 
initiative. Data on expenditure cannot be provided, because the implementation of the 
projects is based on the volunteering participation in the activities of all parties involved. 

Stage programme 

This initiative offers opportunities for unemployed people to acquire professional 
experience and to develop their skills, with the aim to test these skills and competences 
in practice. Unemployed people registered with Greek PES (OAED) with or without 
benefits wereeligible of this initiative. The main eligibility criteria are the status of 
unemployed with an official registration in the list of unemployed and belonging to the 
specific target group to which each stage programme is addressed. The Stage 
Programme concernsa work placement/work experience scheme, employment 
incentives and subsidies for employers. This project has been implemented during 
1998-2009 and is nolonger active.  

Programme for New self-employed workers 

The aim of this initiative was to offer opportunities to individuals to create their 
corporate venture, with the aim to facilitate the creation of more enterprises especially 
by young people. It was addressed to unemployed people of all ages or people who 
had recently created a company with a share of at least 51%. Particular calls of the 
programme were addressed to young individuals up to 35 years of age or especially to 
women. The main eligibility criteria were the status of unemployed with an official 
registration in the list of unemployed (priority group) or the possession of at least 51% 
of a recently created business. The intervention included start-up incentives and self-
employment programmes and was implemented by the state authorities and the PES 
that participated at all stages of the interventions. It has been active from 1997 to 2013. 

3. Family policies 
 Young people are not the target group of family policies in Greece. These policies aim: 
(a) at enhancing birth rates by offeringadvantages to families with three children and 
more and by establishing regulations for working mothers (or couples) that facilitate 
work-family balance, or (b) at establishing the legal framework for child protection (i.e., 
issues of adoption, poverty, neglect and abuse, domestic violence etc.). In recent years, 
Greek Governments have been obliged to make changes in family policies with the aim 
to help households that are particularly affected by the crisis. 

In detail, current family policies, as summarized in Eurofound (2015) are the following: 
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(a) Allowances have been established in 2013 and aim at facilitating low-income 
households with children. 

(b) Child-care policies, which include: 

 increasing the number of available places in daycare 

 a programme for reconciling family and professional 

 granting access to subsidised places for pre-school childcareservices to 
families with specific socioeconomic conditions. This temporary measure can 
be seen as a direct response to the crisis. The ‘Daycare center and 
kindergarten funding scheme’ provides affordable, quality childcare services. 
The measure aims to increase female employment by providing childcare 
services in specific care structures. Beneficiaries have the opportunity to enroll 
their children in childcare structures using a voucher. Selection is based on the 
socioeconomic status of the beneficiaries (i.e., number of children, income, 
family status).  

(c) Supporting families with many children. In 2014 a student transfer programme was 
reinstated, targeting families with many children so that they can study in different 
towns. This temporary measure aims to reduce costs for families in need.  

(d) Supporting disadvantaged families. The City of Athens (in collaboration with a large 
number of other municipalities) has introduced social canteens, food banks and 
clothing and pharmacy banks for families and individuals in need. The Solidarity and 
Reception Centre that has been created aims to tackle the problems faced by the most 
vulnerable groups living in the city of Athens, seeking to prevent poverty, exclusion and 
social marginalisation. 

4. Autonomy policies 
Autonomy policies include housing benefits, micro-credit, minimum income scheme 
and subsistence benefits. 

Housing 

(a) Rent allowance for students. Students studying away from the place of residence of 
their parents are entitled to rent allowance under the following conditions: 

 They rent a house, or do not have full ownership of another residence in the city, 
where they study. 

 They have successfully passed at least half of the total number of courses of 
their curriculum of the last academic year. For first-year students, only a 
registration certificate is required. 
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 The annual family income of the previous year does not overcome 30.000 
Euros. 

 The parents of the student or the student him/herself may not be owner of 
housing in excess of two hundred (200) square meters 
(http://www.neolaia.gr/2014/01/25/foithtiko-epidoma-enoikiou-opa/)   

(b) Measures to ensure access to decent housing for young people at risk of social 
exclusion. 

The General Secretariat for Youth has developed the programme “No one is left out” to 
help young in the time of financial crisis. It offers services and support to young people 
on the verge of losing their homes, via a network of specialists who act as counsellors 
and mediators between those in need and the state bodies, with the aim of helping 
young people to retain their homes and their financial independence. The programme 
is made possible with the co-operation of the NGO “KLIMAKA for the Development of 
Human & Social Capital to Combat Social Exclusion”.  

Bank Loans 

A Consumer Loan for education expensesis offered  by to young individuals who wish 
to fund their studies.The loan amount ranges from 1.500  up to 40.000 Euros with an 
interest rate of, usually, aroung 11,85% and a duration up to 120 months. 
(http://www.piraeusbank.gr/en/idiwtes/daneia/katanalotika-daneia)  

Unemployment allowence 

Unemployment benefit for a duration of five months (73,37 euros per month) is given 
by OECD to young people aged 20-29 years who remain registered as unemployed for 
one yearand have not worked for more than 80 days prior to their enrollment in the 
register lists. (http://www.neolaia.gr/2012/12/04/miniaio-epidoma-anergias-se-neous-
20-29-etwn)  

5. Educational system4 
The Greek educational system is a highly centralised system, where general 
educational policy is formulated and implemented by the Ministry of National Education 
and Religious Affairs. The Ministry is responsible for all school units and is supported 
by a system of Central and Regional Services (Eurydice, 2006).  

Education is organised vertically into 4 levels: Pre-school, primary, secondary (lower 
and upper) and tertiary. The vast majority of Greek students attend state/public pre-
primary, primary and secondary schools. All tertiary institutionsare, by constitutional 

                                                 
4 The description of the Greek educational system is based on information derived from Spinthourakis et al (2008) and 
from Education System Greece (2015) 
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mandate, public establishments. Public education is fully supported and controlled by 
the state. The structure of the educational system is as following: 

(1) Pre-school Education (children aged 3-6): Only one year (5-6) is compulsory, since 
2007. 

(2) Primary Education (ages 6-12): Primary Education is compulsory. Upon completion 
of the 6 years, pupils are awarded the Primary School Certificate (ApolytirioDimotikou) 

(3) Secondary Education (ages 12-18): Secondary Education lasts 6 years and is 
divided into two distinct cycles: 

(a) Lower Secondary Education/ Gymnasium (ages 12-15). It comprises the final 3 
years of compulsory education and it is a prerequisite cycle to enter upper 
secondary education. Upon completion, pupils are awarded the Gymnasium 
Certificate (ApolytirioGymnasiou) that allows continuing their studies in the next 
cycle of secondary education, the Lyceum, choosing one of the two offered 
types as described below. 

(b) Upper Secondary Education (ages 15-17 or18). The second cycle of secondary 
education is non-compulsory and is developed in two parallel educational 
streams: 

 The General Upper Secondary Education or in other words the General 
Lyceum (GenikoLykeio). Upon completion, pupils are awarded the General 
Lyceum Certificate (ApolytirioLykeiou). Those who wish to continue to 
higher education, upon successful completion of national examinations, are 
awarded a higher education entrance certificate that allows them to 
participate in the entrance examination of Higher Education. 

 The Vocational Upper Secondary Education offers two different types 
professional schools: the Vocational Lyceum (EpaggelmatikoLykeio– EPAL) 
as well as the Vocational School (EpaggelmatikiScholi - EPAS). Both the 
EPAL and the EPAS are institutes for professional technical education and 
offer a curriculum in which general and vocational education is combined. 
Graduates of Vocational Lyceum-EPAL have the following options: a. to 
seek admission to Higher Education Institutions (upon successful 
completion of national examinations); b. to receive a license to practice a 
trade or profession (upon successful completion of final exams); c. to enrol 
in a Vocational Training Institute- IEK .The graduates of EPAS have the 
options to: a. receive a license to practice a trade or profession (upon 
success full completion of exams); b. enrol in the second grade of the EPAL; 
c. register at a Vocational Training Institute- IEK in a similar specialisation.    

Admission to Higher Education 
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Students wishing to enter study programmes in Greek higher education require both 
the General Lyceum Certificate and a Certificate of Admission. The numbers of 
students that are admitted to a certain Higher Education School are allocated at each 
university by the Ministry of National Education and Religious Affairs. As there are 
usually more applicants than places available in certain fields of study, students with 
the highest average exam results are selected (that is calculated on a basis of a 
formula that also takes the specialisation into consideration). This means that many 
students do not enrol to the School or Department of their choice. Those who don’t 
succeed may repeat the examination the next year. Other options are studies in private 
vocational institutions, or studies at Universities abroad.  

Admission to higher education institutions (both at university and technological 
institutions) takes place every year through centrally organized, nation-wide exams 
(PanelliniesExetaseis or Pan-Hellenic exams). The Ministry of Education bears the 
responsibility for the organisation of these exams.  

Tertiary/ Higher Education 

Greece has two sectors of higher education, the University sector and the 
Technological sector. Since 2001, both sectors legally fall under higher education. 

University sector: Includes Research Universities • Technical Universities (Polytechneia) 
• School of Fine Arts • Open University. Universities include study programmes at both 
undergraduate and post graduate level. The duration of most undergraduate 
programmes is 4 years. Exceptions aretechnical and agricultural specialisations (all 5 
years) and medicine (6 years).There are more than 200 Master Programmes offered by 
Greek Universities. The duration of post graduate studies is usually 2 years. The third 
stage includes doctoral studies that lead to PhD and usually take 3 to 6 years. 

Technological Sector: It includesTechnological Education Institutions (TEI) • School of 
Pedagogical and Technological Education (ASPETE). The education offered at TEIs is 
divided into 7 sectors: graphic design and fine arts, economics and administration, 
health care, agriculture, engineering/technology, food technology and music. Higher 
professional education lasts 4 years, 1 semester of which consists of an internship. 
TEIs do not offer any postgraduate courses. Yet TEI faculties can set up a Master’s 
Programme jointly with a university, after which the degree is awarded by the university.   

6. Military Service5 
All men 19-45 years of age with Greek citizenship or men designated by Greek 
authorities as being of Greek origin, ancestry or descent — regardless of country of 
birth, current citizenship, passport or domicile —serve either a mandatory military 
                                                 
5 This section is based on information gathered from the webpage of the Ministry of Nationale Defense 
www.mod.mil.gr 
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service of nine (9) months regular duty in the army or 12 months in the navy or air force 
or17 months reserve duty in the army, navy or air force, or a reduced duty, dependent 
on their status or proven eligibility for a permanent deferment or exemption. 

Women meeting the minimum requirements of 1.60 meters of height and 18-25 BMI 
are free to enlist in the army on a voluntary basis after succeeding in written and 
physical examinations. Men, who did not fullfill their military service cannot hired in the 
public sector, while they are often not recruited in the private sector. Employers are 
usually clear about this requirement in the job ad, and this is not considered 
discrimination. 

Those conscripted do not receive a salary or health insurance, but they are provided 
with food, accommodation, clothing, unlimited public transport for free. The majority of 
men receive the absolute minimum of 8.80 euros/month, with sergeants earning 11.15 
euros/month. Understandably, most soldiers find this compensation insufficient and 
must depend on savings or family for financial support during their tour of duty. 

In some cases, there are special r¬¬egulations for specific members of the population: 
Some conscripts qualify to serve a reduced tour and may have the option to buy out 
their remaining duty for a fee of 293.47 per month. Scientists involved in outstanding 
research may serve three to six months and are required to buy the rest of the normal 
tour of duty. Additionally, the eldest sons of large families (more than three children) or 
of families in which the father has died may serve between 6 to9 months. Temporary or 
permanent deferment of duty is foreseen in a series of cases, whereas males of Greek 
origin or those with Greek citizenship, who have lived abroad as a permanent resident, 
are given the possibility to claim an exemption from Greek military obligations, if they 
served on an EU military force, or a reduced tour, if they served with a non-EU NATO 
country. 

Regarding conscientious objectors, their right has been recognized with an amendment 
of the Constitution in 2001 and alternative and unarmed service has been established 
by law for conscientious objectors. Alternative service reaches 23 months, while 
unarmed service is 18 months. Men serving an alternative service at an organization 
that does not provide food and shelter are paid approximately 210 euros/month. 

  



No. 22 – Young adults in insecure labour market positions in 
Greece 

 

 

 

 

22 

Section 2. Methodology 
1. Introduction 
As it has been elaborated in the Overall Survey and Sampling Strategy (see D3.1 
Report on Overall Survey and Sampling Strategy) in the qualitative strand of the Except 
project we used a selective, purposeful sampling in which the researcher selected 
participants according to the aims of the research.  

Several reasons led to this choice: 

(a) The logic and power of purposeful sampling lie in selecting information-rich 
cases for in depth study. Information-rich cases are those from which one can 
learn much about issues of central importance to the purpose of the research.  

(b) This sample strategy can also allow us a systematic case selection based on 
risk profiles identified in WP1 (consistently with a mixed-methods design as 
illustrated before) and selection that guarantees the inclusion of youth who took 
part in specific policy programs to tackle problems of social exclusion of youth 
(based on recommendations of WP2); 

(c) It is essential to consider the specific national/local context of each country 
partner. In this perspective the selection of participants, settings or other 
sampling units is a criterion-based or purposive one (Patton 2002). The sample 
units are chosen because they have particular features or characteristics that 
will enable detailed exploration and understanding of the central issues the 
researchers wishes to study. The members of the sample are chosen with the 
“purpose” to represent a location or a type in relation to a key criterion. This has 
two main aims. The first is to ensure that all the key constituencies of relevance 
to the subject matter are covered. The second is to ensure that within each key 
criteria some diversity is included so that the impact of the characteristics 
concerned can be explored. 

2. National sampling strategy and overview of the Greek sample 
The first step of the sampling strategy concerned the identification of the geographical 
context in which the sample would be located, since it is expected that territorial 
inequalities, local geographical conditions and specific structural indicators affect 
labour-market and the social exclusion of young people. Characteristic of Greece’s 
geography is the long coastline and its numerous islands, on the one hand, and the 
mountainous mainland on the other. Moreover, the country’s economy heavily relies on 
the sector of services (amongst which is tourism) and on agriculture and forestry. 
According to fairly recent indicators provided by the Hellenic Statistical Authority (2015; 
see Annex 1), islands –with the exception of those located in the North of Aegean sea- 
have a considerably lower unemployment rate in comparison with mainland Greece.  
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Considering the above, Greek national sampling strategy took into account the Rural-
Urban divide as well as the mainland-island distinction.  

Particularly we recruited participants from the city of Thessaloniki, the biggest city after 
the capital Athens, located in the region of central Macedonia. According to indicators 
provided by Hellenic Statistical Authority (2015; see Annex 1), the unemployment rate 
in Central Macedonia amounts to 27.8% and it is the highest in Greece during the 3rd 
quarter of 2014. Our sample also consisted of youth coming from semi-urban and rural 
areas both of the prefecture of Thessaloniki (Sindos, Thermi), as well as, from other 
prefectures of Greece (Litochoro, Ormilia, Lidoriki). Finally, we recruited youth from one 
of the Ionian Islands (Corfu) and from four coastal cities (Volos, Katerini, Kavala and 
Alexandroupoli) in Central and Northern Greece.  

The objective of the EXCEPT project, to explore the potential effects of policy programs 
aimed to avoid the risk of social exclusion for the young people, has also been taken 
into account in the construction of Greek Sampling strategy. Therefore, the overall 
sample (N=40) has been fairly balanced in terms of involvement in policy measures, 
with 21 of the participants having been involved in some measure aimed to avoid the 
risk of social exclusion and 19 participants not having participated in any measure. 

As indicated in D.1.5, gender, education and age constitute characteristics that 
dramatically affect the vulneralility of youth across majority of countries (Stasiowski & 
Täht , 2016) and constituted important criteria for the construction of national sampling 
strategies within the EXCEPT project. The Greek sample is balanced in terms of 
gender and age. In particular, 20 men and 20 women have been interviewed. 19 
participants out of the total sample are aged between 18-24 years, while 21 are aged 
between 25-30 years. Our decision to recruit amost the same number of participants 
from both age cohorts stems from indicators, according to which:  a) the unemployment 
rate for young people aged 15-24 in Greece is almost 56.7% and is the highest in EU, 
and b) the long-term unemployment rate seems to be higher among youth aged 
between 25-30 years, something that makes the particular age cohort also of greatest 
concern (D.1.4. Composition and cumulative disadvantage of youth across Europe; see 
also Bell & Blanchflower, 2015).  

As far as educational level is concerned, and despite our initial plan to keep a balance 
between different educational levels, we ended up with an overrepresentation of youth 
with secondary education in our sample. In particular, we interviewed 7 youth of lower 
educational level (ISCED 0-2), 21 youth with secondary or upper secondary education 
(ISCED 3-4) and 12 youth with tertiary education (ISCED 5-6). The over-representation 
of ISCED 3-4 group in the sample is not necessarily a problem, since, as indicated in 
D.1.4, youth who attained upper secondary education in Greece experience equally 
high risk of unemployment as youth of lower education level. The value of 
unemployment rate is above 60% for both groups (see also Annex 1). Furthermore, 
according to the 2015 “Education at a Glance” report, unemployment is a particular 
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issue for educated young people in Greece. Greece has the highest rate at 40 percent 
of unemployed people aged 15-29 with a tertiary degree who are neither employed nor 
in education or training compared with an average of 14% among OECD countries with 
available data (retrieved from http://www.keepeek.com/Digital-Asset-
Management/oecd/education/education-at-a-glance-2015/greece_eag-2015-58-
en#page1, 26/1/2016). This has resulted to massive emigration of highly qualified 
youth (brain drain).  

In terms of occupational status, our sample includes 9 temporary workers (people 
employed with fixed-term contracts such as temporary agency work, seasonal work, 
job on call, and so on), 10 young people in undeclared /informal forms of employment6, 
15 unemployed (at the time of the interview) people7, 6 NEET young people8. Needless 
to say, that the boundaries between the above categories are far from clear.  

Finally, yet importantly, 7 youth belonging to immigrant groups (two of whom with dual 
nationality) were included in the sample. According to fairly recent estimates, the 
number of immigrants in Greece amounts to 1.300.000 people and amongst them 
approximately 390.000 people are undocumented (Maroukis, 2012, retrieved from 
http://www.eliamep.gr/wp-content/uploads/2012/06/Briefing-Notes_21_June-
2012_Thanos-Maroukis.pdf, 28/12/2015). According to indicators provided by Hellenic 
Statistical Authority (2015; see Annex 1),the unemployment rate is higher for persons 
of foreign nationality (28.6%) compared with those of Greek nationality (23.7%).  

3. Interviews’ implementation process 

Recruitment Procedure 
Participants involved in policies have been recruited mainly through formal (institutional) 
channels and in particular through contact with local (located in municipalities) Career 
Counselling Services. For the rest of the sample a snowball procedure was followed. 
Researchers contacted people from their broader social network and the participating 
youth suggested other potential participants. The task of recruiting participants proved 
to be rather challenging. Fourteen (14) young people were contacted and refused to 
participate. They mainly accounted for their refusal in terms of lack of interest and 
reluctance to be recorded.  Seven (7) youth contacted through Career Counselling 
Services never showed up for the interview, even though a date was fixed. Two (2) 
young women although they showed up at the time of the interview, they refused to 
participate, when they understood that interviews were conducted in the context of a 

                                                 
6 As indicated in D.1.4, the Greek labour market is characterized by high level of undeclared work. It is also composed 
of many very small businesses in which atypical forms of employment often occur. 
7 People who are unemployed at the time of the interview. 

8 People who are not in education, employment or training and do not search job actively. The final number of cases will 
depend by the concrete possibilities to involve this category in the sample. 
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reaseach project and they did not constitute job interviews. In terms of age and 
employment status, the people who refused to be interviewed were mostly unemployed 
and aged between 18-24 years. What proved to be particularly hard was immigrants’ 
recruitement. Only one of the participating immigrants was recruited through Career 
Councelling Offices while the rest were contacted via informal channels.  Recruiting 
undocumented immigrants proved to be impossible. Even though some of the 
undocumented immigrants contacted initially accepted to take part, they change their 
mind when they were informed that interview would be recorded.    

Interview procedure 
All interviews took place from November 2015 to early July 2016, they were conducted 
in a one-to-one basis and lasted from 45 to 120 minutes (mean duration approximately 
70 minutes). Two local Career Counselling Services provided us with offices where the 
interviews could be conducted. The interviews with young people recruited via Career 
Counselling Services were conducted in those premises. In cases of informal 
recruitment the interviews took place either at the interviewees’ place or in quiet 
cafeterias.  

In nearly all cases, the interviewers would first contact the potential participants via 
telephone or vis a vis and they would inform them about the Except program, in 
general and the interview procedure, in particular. In every case, the interviewers were 
more than willing to anwer any extra questions that the potential participants may had. 
In case of a positive response, the interviewers would set a date that would fit the 
interviewee. On the day of the interview, the interviewers would arrive sooner at the 
meeting point. Once the interviewees would arrive too, the interviewers would inform 
them once more about the objectives of the Except project, they would explain the 
procedures regarding confidentiality and would request consent to record the interview. 
Finally, they would ask the interviewees to fill and to sign the consent forms. At this 
stage, some of the participants expressed their reluctance to put their original 
signatures and were relieved when told that they could use just their initials or 
something else to maintain their anonymity.  

4. Analytic procedure 
All interviews were fully transcribed. The first stage of the analysis of the interview 
material involved thorough reading of the transcripts and coding, according to the 
previously constructed coding scheme (reference to coding scheme /deliverable).  

The second stage involved thematic analysis of the interview data.  Thematic analysis 
involves the searching across a data set (i.e., a number of interviews) to find repeated 
patterns of meaning (Boyatzis, 1998; Braun & Clarke, 2006; Grunow & Evertsson, 
2016). In order to identify themes (and subthemes), researchers of the EXCEPT 
Project were advised (a) to use both an inductive (bottom up) and a deductive (top 
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down) way, that is, to rely both on the data (what the participants/individuals actually 
say) as well as on theory; (b) to use both a semantic approach (which means look at 
the explicit, surface meanings of the data) and a latent approach (that is, to examine 
underlying ideas, assumptions and conceptualizations); and finally (c) not to rely 
exclusively on certain questions from the interview guide. 
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Section 3. Results 
Part a) Interviewees’ educational and work trajectories, 
meanings of work, coping strategies 

1. Interviewees’ educational and work trajectories 
This paragraph shortly summarizes the main features of the interviewees’ educational 
and working trajectories by considering those aspects of the interviews indicated in 
Annex 2.   

As previously mentioned, youth with a secondary level of education constitute the 
majority of the overall sample (21 out of 40) with the low educated (having completed 
only compulsory education) consisting of 7 participants and the highly educated group 
consisting of 12 participants. Among the group of young people who have a tertiary 
education, the most common fields of study were Social Sciences and Humanities 
(N=9). Only 3 out of the total sample had graduated from Technology or Science 
departments. The choice of Social Sciences and Humanities does not guarantee 
graduates’ professional careers since these are historically categorized amongst the 
field of studies with rather pooremployability. On the other hand, as other 
commentators maintain, the unemployment of graduates in Greece is nowadays 
massive and seems to affect also the so-called strong sciences (Karamessini, 2010, 
2015) and to leadto the phenomenon of brain drain (Labrianidis & Vogiatzis, 2013; 
Petkovic & Williamson 2015). 

As it has also mentioned above (see Institutional Context), Greece is currently among 
the countries with the higher educational attainment in the European Union, due to 
historically constituted structural features of the Greek society. Because of structural 
weaknesses, university degrees have been considered as a passport to (better 
protected) public sector jobs and as the main vehicle of upward mobility. The above 
picture is well reflected on our interview data regarding the educational and working 
paths of our interviewees. Specifically, participants with tertiary education and 
participants who dropped out from the university vividly describe the culturally available 
in the Greek society representation of university studies as a taken for granted step 
after secondary education: 

 

“It is somehow taken for granted (...) and I said I would follow this way and I never 
questioned it in my mind […] It is a fact in Greece, university is somehow the next 
senior high school let’s say.”(Dimos, 29, M, ME, TE) 
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The vast majority of the participants who completed secondary education (Lyceum) 
have participated in the national level exams, in order to be admitted to tertiary 
education. On the basis of their performance in the exams, as some participants 
maintain, they have been admitted to university departments related to professional 
careers that were not amongst their interests and initial plans. 

 

“At first, I wanted to study Medicine. […] I was not admitted and so, in order not to take 
the national exams again, I applied for Primary School Education. […] It had better 
employment prospects […] I was planning to work for a couple of years and then do 
something else, if I were given the chance.” (Stavros, 28, M, HE, TE) 

 

Our interviewees educational and work trajectories seem to also reflect the strong 
mismatch between available tertiary education qualifications and the skills demanded 
by the Greek labour market, a situation that has been drastically deteriorated during the 
crisis and the following austerity measures (Petmesidou&Polyzoidis 2015a).  Only a 
small number of youth with tertiary education in our sample (4 out of 12) work in 
(temporary or non-contractual) jobs related to their studies. Most of them, though, think 
of continuing their studies at a post-graduate level –either in Greece or in a university 
abroad- or at least they have thought about it at some point in the past. According to 
their account, they consider post graduate education/training as a necessary (albeit not 
sufficient) condition in order to get a better job that matches their (already acquired) 
qualifications: 

 

“Look, my goal is to find a job relevant to my qualifications, in order to gather some 
money and do a masters.” (Victoria, 27, F, HE, U)  

“I’d really like to do a masters and then, in a year or two to work. But I don’t know if 
that’s possible anymore. I think of something like that, to be in my field, active at last. 
That.” (Thalia, 25, F, HE, U) 

 

Post graduate studies in order to improve one’s job prospects seem –at least prima 
facie- to be a decision located in a consistent career path. On the other hand, giventhe 
mismatch between qualifications and skills demanded mentioned above and the 
inadequate career guidance in the Greek educational system, thisconsiderable 
orientation to post graduate studies may signify the continuance of a non-effective (in 
terms of employability) strategy. In any case, however, since the majority of post-
graduate courses are self-financed, financial reasons seem to inhibit or postpone 
participants’ plans for further education/training: 
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“Last year when I was in Athens for 10 months I joined a program at a university which 
was market as well as basically seminars let’s say for Special Education, which cost 
around 900 euro uuh but in the end I couldn’t support it financially so I never got the 
certificate”. (Evgenia, F, 26, HE, TE) 

 

“I: Academically would you like to get some sort of training, maybe do a masters? 

R: Yes, I consider it to be in my plans, I’d like to do a masters but of course here at the 
Ionian University you have to pay tuition fees, so that’s an extra obstacle //Mhm// but it 
would be in my plans.” (Thomas, 28, M, HE, NCJ) 

 

The majority of the participants (12 out of 21) with upper secondary education have 
attended General Lyceum, while nine young men and women have attended a 
vocational high school. The choice of attending a vocational high school is presented 
as an alternative to Lyceum: 

 

“I: So you thought of the prospects of finding a job or what would you like more to do? 
R: Uuh okay maybe I wasn’t thinking much about the future then (…) and there was 
this viewpoint then that it’s easier than senior high school so I thought “let’s go there” 
because I wasn’t the best student then.” (Markos, 26, M, ME, U) 

 

Only three out of nine participants who attended vocational high school continued their 
studies. Nevertheless, ten participants in total have attended public or private Institutes 
of Vocational Training (IVT). Most of them enrolled in an IVT directly after finishing 
secondary education, mainly because they failed to be admittedto a University or a 
Higher Technical and Professional Education department: 

 

“I graduated from an institute of vocational training in (***) (name of the city), as a 
physiotherapist assistant. I wanted to become a physiotherapistbut since I didn’t do 
well in the national exams, I decided to go to an institute of vocational training.” (Athina, 
25, F, ME, NCJ) 

 

The specializations chosen vary, although child-care and health-care services were the 
most common ones. However, itisinteresting that only one young woman who finished 
a vocational high school continued her studies in an IVT in a relevant field. Moreover, 
just two participants studied in an IVT a specialization they chosen after having some 
working experiences. 
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In many cases participants express their dissatisfaction with vocational training. 
Complains are not concerned with the general skills acquired. They are mainly focused 
on the available internship options and conditions. For example, despite the fact that 
internship/practicum implemented during their vocational training is supposed to be 
salaried participants refer to cases in which they have not been paid long time after 
having completed their training: 

 

“No when we graduated from the institute of vocational training we didn’t receive the 
money right away we received them after two or three years.” (Mary, 26, F, ME, U) 

 

Those participants who have not continued their studies after Lyceum maintained that 
at some stage of their working trajectory, they felt the need to attend some training 
scheme. Again financial reasons as well as the need to work many hours in order to 
make a living were put forward by participants in order to explain the reasons that 
impeded further training: 

 

“I: Would you like to attend some seminars, some 

R: Ah yes. Uhm (…) no, I wouldn’t say no that ever. It’s also the hours that, meaning 
that I work for many hours, or rather my free time is very limited.” (Valeria, 24, F, ME, 
TE) 

 

In the same vein, economic reasons and their need to make a living are used to 
account for leaving school by most (4 out of 7) low educated participants: 

 

“Yes it was definitely not possible for example I quit school at 16 or 17 uh it wasn’t 
possible, I was working let’s say since noon and it went on until nighttime, how could I 
wake up at 7 o’clock in the morning and do this every day, to go to school?” (Asimakis, 
24, M, LE, U) 

 

Early school leavers though, also mentioned (in parallel with economic reasons) school 
problems, related either to low educational performance (failing classes) or 
(disobedient) behaviour followed by penalties (expulsion from school): 

 

“Uh senior high school was difficult for me. I was not a good kid. I, and I got daily 
expulsions and so on” (Mirsini, 19, F, LE, U) 
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“I failed twice here and so I gave up lyceum after that (…) uh because I had to work, 
meaning a lot of time went by.” (Asimakis, 24, M, LE, U) 

 

Although the number of immigrants in the total sample is small, it is also worth 
mentioning that two out of the seven low educated participants are second generation 
immigrants (in line with findings that stress the high educational drop-out rate of second 
generation immigrants (Motti‐Stefanidi, 2014). Low educated participants have not 
participated in any training since they left school. 

In terms of occupational status, Greek sample included nine temporary workers (having 
some sort of contract and/or social insurance; this applies to both public and private 
sector and covers a variety of jobs, from working as a waitress to working as a 
substitute teacher); ten young people in undeclared /informal forms of employment, 
fifteen unemployed (at the time of the interview) people; six NEET young people. 
Needless to say, that the boundaries between the above categories are far from clear 
and precarious work conditions constitute common ground for youth belonging in 
different categories. For example, while ten of our interviewees were categorized as 
informally employed at the time of the interview, the majority of the interviewees have 
worked uninsured or undeclared at some point of their working career/path. Informal 
employment includes working at family businesses, seasonal jobs, job on call, manual 
labour. Service sector jobs represent the largest component of both temporary and 
informal forms of employment. In some cases, according to participants, their 
occupational status or contract has changed without notice, something that indicates 
the deregulation of the labor market: 

 

“R: Uuh I had a two-year contract uuh (…) no! The contract was for more years, three 
or four I can’t recall now exactly and they cut it short during the second year. 

I: Okay. 

R: I know that this can’t be done but… /it happened/(smiling).” (Helen, 26, F, ME, NCJ)  

 

Many (precarious) job changes (even in a short time) with periods of unemployment in 
between constitute a common aspect of the working trajectory of the majority of the 
participants in our study: 

 

“But I, you see, I was working at one place for six months, for a year at another one, 
there wasn’t ever any job that I stayed for more than two years because, uuh, okay 
there are… they are silly jobs, the co-workers aren’t always okay, the managers aren’t 
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always okay, there isn’t always the right behavior //Yes//, that’s the truth.” (Manya, 29, 
F, HE, NCJ) 

 

Due to low pay, but also due to widespread part-time employment, participants are 
obligedto do more than one jobs in parallel:  

 

“R: In general, the hours are many. Even the fact that it’s two days and another one 
that we go to clean up, that, it’s a lot of hours. Meaning I go on the afternoon and leave 
at dawn. Uh and on Sunday that I go to the tavern I go straight.  

I: Straight from work? 

R: Yes, I go, I sleep for an hour and I go.” (Ilir, 24, M, LE, NCJ) 

 

Hence, participants who started working at an early age have changed many jobs. 
Nikos for examplegot his first job when he was 15 years old and ever since he has 
changed many jobs, most of them unofficial, without any insurance or employment 
stamps. Some of the interviewees, despite the fact that they have been working for 
many years either they have no employment stamps at all, or they have obtained 
stamps corresponding just to a few working days, something that has important 
consequences in many sectors: 

 

“I: So for all the jobs you mentioned, you only got stamps from the ice-cream shop?  

R: From the ice-cream shop and from the hotel last year. In total since I was 18 until 
now that I’m 26 and I work every summer uuh I have 52 employment stamps. 

I: I see. Does this make it more difficult to you concerning health insurance and…  

R: Definitely.” (Olek, 26, M, HE, U) 

 

Most out of the unemployed participants, had faced short-term (up to 6 months) or mid-
term (1 year) unemployment, while seven of them have been unemployed for more 
than a year, with a striking average of 32 months of unemployment. 

All of the participants included in the NEET category started working underage. Most of 
them were unemployed short or mid-term, having done a variety of jobs, mostly of 
manual labor. Only two of them have been long-term unemployed. Men and women 
are equally split in the above categories, apart from the NEET category, which includes 
only one woman. The immigrants in our sample were either unemployed or employed 
informally: 
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“Uh, I starting working at 11, until 20 years old I never stopped working. Since 20, now 
I’m 24, I haven’t worked for 4 years. And I started playing, these last years in order to 
survive, because I hadn’t any help from my parents, after I turned 15, and so I started 
playing music in the street. ” (Asimakis, 24, M, LE, U) 

 

It is noteworthy that among our sample there were also two young women who have 
never worked, attributing the fact to their lack of working experience, something that as 
it will be elaborated below keeps youth trapped in a vicious circle as unemployment 
creates the conditions for further unemployment. 

 

“You hear employers say that previous working experience is not a requirement but 
when I send them my CV I never hear back from them. […] Because they see that the 
only thing that is written on my CV is that I graduated from high-school and that I 
volunteered at an exhibition.” (Foteini, 20, F, ME, U) 

2. Meanings of work 
Considering common ways of accounting in the participants’ interview discourse we 
have identified the following representations of work: Work has been represented as a 
means to cover basic needs, as the vehicle for personal improvement, development 
and self-realization, as slavery and duty, but also ascreativity andimportant social 
contribution. Moreover, it has been constituted as a means towards autonomy and 
independence. 

Specifically, according to one common way of accounting work means being able to 
make ends meet and to cover basic needs: 

 

“R: Well, as work I can deem whatever ensures you make a living life.  

I: Aha.  

R: If it’s necessary I will do whatever job.” (Stavros, 28, M, HE, TE) 

 

In some constructions work is depicted as something imposed on human beings (by 
institutions or by the economic system). Hence, it is differentiated from choice.  

 

“Uh yes, I think working uh for the system let’s say it like this, is obligatory. You are 
obliged to work. Nobody wants to work. That.” (Ilir, 24, M, LE, NCJ) 
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It is also differentiated from creativity, pleasure and innovative activity: 

 

“It means… mandatory waste of time on non-creative procedures. Even if the 8-hours, 
when it was 8-hours for three months that I have worked so, I think it restricted me very 
much as a human being, and it didn’t leave me much chances for personal 
development.” (Olek, 26, M, HE, U) 

 

At the other extreme, we have accounts according to which work is related to creativity 
and pleasure; it is something thatcontributes to personality development and self-
fulfilment. Moreover, it highlights one’s uniqueness by constituting her/his substantial 
contribution to society: 

 

“R: I mean I would feel useless if I didn’t work.  

I: It’s for you and important [part of your life]  

R: [Uhh I think] that it makes my personality a whole.” (Stavros, 28, M, HE, TE) 

 

“Uh what I want and I have in mind is to achieve, that, let’s take this word, it’s that I 
want to do something as pleasant as possible (…) basically to offer something 
meaningful to other people let’s say, and not just be a cogwheel that just exists let’s 
say.” (Nikos, 27, M, HE, NCJ) 

 

Finally, work has been related to independence, being constructed as the main vehicle 
of transition to (economic) autonomy but also to adulthood and to responsibility for 
one’s actions: 

 

“I: What does work mean to you? 

R: I think the first word that comes to mind is independence. 

I: Mmm. 

R: Meaning if you work you are independent. Meaning work for me means 
independence, to be able to go out from your house, to be able to do the things you 
want in life, maybe to travel ot to go out to buy clothes.” (Victoria, 27, F, HE, U)  

 

“I: Generally speaking what does work mean to you? 
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R: Uuh it means the end of innocence for sure and taking many, rather more 
responsibilities. It means that it’s time to become and adult, heads down, end of fun, 
end of games and you work… that /yes/(smiling).” (Nasia, 25, F, ME, TE) 

 

Of course, in many cases different representations co-existed within the discourse of 
the same participants drawing juxtapositions between expectations and reality and 
between participants (un)employment conditions and their ideal job. In these accounts 
interviewees also tended to draw a distinction between the way things were before the 
crisis and the post-crisis situation in Greece: 

 

“The times we are through now are difficult, they took us down. Now you are afraiduuh 
for a lot of things, that another one will take your job. You wake up in the morning you 
wonder, will I find ((a job)), you wake up you say, will I have a job today, or what should 
I do? Should I search? You may find closed doors. […] It’s a heavy job you are very 
tired you say, how can I go tomorrow I’m super tired. Work isn’t something you enjoy. It 
doesn’t fulfill you. It’s just that you wake up in the morning and say “I’ll do something” 
that’ all, you can’t enjoy anything.” (Gedi, 28, M, LE, U) 

 

Asked about the ideal job participants belonging to the highly educated category 
maintained that they would prefer employment that matches their 
qualifications/expertise: 

 

“I would like to be in a school, to work with kids, to have my own class and to work as a 
teacher because this is what I studiedand to be able to apply all the knowledge that I 
have. It’s not easy.” (Thalia, 25, F, HE, U) 

 

On the other hand, other categories of participants (of secondary or lower education) 
emphasized other (more practical) aspects of employment and conceptualized ideal job 
as the one that provides security and ensures the coverage of basic needs: 

 

“My only worry is that (…) I have to find something stable, to have a stable salary, 
mystable employment stamps uh… because that’s the only way I’ll stand on my own 
two feet.” (Alice, 25, F, ME, U) 

 

“I’ll find a job that provides me money, I don’t have… preferences. Or rather I have 
preferences but from all my preferences there aren’t many jobs.” (Olek, 26, M, HE, U) 
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Finally, many participants stressed the importance of harmonious work relations and 
collaboration in the work place and conceptualized ideal job respectively: 

 

“I: Which are the ideal working conditions? 

R: Look, which are the ideal working conditions? To (...) in general with those who are 
around me, regarding the working environment, to have good communication and 
understanding. That I believe is the most ideal. In general to go to work with pleasure, 
to have good understanding and communication, these two are the best I think.” (Danai, 
F, 23, ME, NCJ) 

3. Μeanings of precarity 
As it has been mentioned by other authors (Hatton, 2011; Lewchuk, et al., 2015), 
precarity is a concept that has multiple and various meanings and even in social 
scientific texts it is used to describe a broad spectrum of employment conditions and 
exploitation(s). In the same vein, our research participants referred to a wide range of 
employment conditions and characteristics that shape their experience of employment 
precarity. These include rates of pay, stability, working hours and (unpredictable) work 
schedules, social insurance benefits and rights. 

One way in which our participants constructed precarity is in terms of rates of pay, such 
as being paid less than it had been agreed or even not being paid at all has been part 
of our interviewees’ employment experiences: 

 

“They weren’t giving us the money they declared to the state, they were giving us less.” 
(Kiriaki, 28, F, HE, NCJ) 

 

“Then some periods he didn’t give us any money, and because I was young I didn’t… 
didn’t pursue anything and say to him “But why didn’t you give my money today” but he 
would say that he had given us nearly all the money he would say “I’ll owe it to you”. It 
happened, let’s say that he didn’t give me 20 euro? 25? Something around that amount 
he didn’t give me, he hid the fact and I didn’t bother asking him of course /even though 
I was 18 years old/(smiling).” (Nasia, 25, F, ME, TE) 

 

Other participants put forward that the fact that they are not paid a standard amount of 
money per month makes difficult to organize one’s life: 
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“The bad thing with this is that you don’t earn a standard amount of money per month 
so that you can organize your expenses and base your living on that meaning that 
some months may go great while on others you may earn nothing.” (Victoria, 27, F, HE, 
U)  

 

Another way of constructing precarity is through recourse to working hours. Not having 
standard working hours is a common employment experience for most participants. 

 

“Eight hours per day. And sometimes, I would work extra hours.”; “I had one day-off 
each week, unless something would come up”; “I work for more hours than I should 
without getting extra payment, I think I work for two people.” (Stavros, 28, M, HE, TE) 

 

“The contract I had signed was of indefinite duration, I didn’t have a specific shift, I 
would work two hours a day, maybe I would work up to twelve and fifteen. There wasn’t 
a standard shift; you didn’t know what time you were going to work, for how many 
hours, you couldn’t have something besides that.” (Nasia, 25, F, ME, TE) 

 

Not having insurance, benefits and rights was another way of constructing precarity in 
our interviews: 

 

“R: The deal was just to be paid my wage at the end of each shift. Uhm meaning each 
day let’s say so, it was a standard that I would get my wage. 

I: Okay. 

R: Without employment stamps without insurance (…) that ((laughs))” (Alice, 25, F, ME, 
U) 

 

“Here they don’t give you any insurance, any. Or compensation, here in Greece they 
don’t give us compensations or something. Here there’s only black market, you are not 
entitled to any working rights here.” (Gedi, 28, M, LE, U) 

 

In other cases, participants emphasize that employers tend to misbehave taking 
advantage of the fact that the rate of unemployment is high and people are in great 
need of employment. In many cases this is related to the recent conditions of recession 
in Greece and participants draw comparisons between the prior and post crisis Greek 
labor market: 
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“Now everyone ((the employers)) bargains, now there isn’t, now you can’t… heads 
down. Back then you would say “I want this money” if they didn’t give you, you would 
go elsewhere //Mhm// now they just don’t give you. Now they say uuh “do you want that? 
If you don’t, don’t’ come. Goodbye” it’s that simple. Now there aren’t any jobs, you plea 
to find a job these days.” (Gedi, 28, M, LE, U) 

4. Coping with job insecurity 
Trying to improve their situation and to increase the possibility of getting a job or to 
obtain better career prospects participants attempt to build on their curriculum vitae. 
One way of achieving this is through education and training. Participants with high 
educational attainment in their attempt to obtain more qualifications plan to do post 
graduate studies either in Greece or in a foreign university. However, as it also has 
been mentioned, in most cases further studies/ training are conditional upon having a 
job and the money to invest. Hence, in some cases it ends up constituting a vicious 
circle that keeps young people trapped in it. By planning their next educational step 
they opt to escape unemployment and precarity. This step, however, presupposes a 
job that will provide youth with a considerable amount of money to invest. 

As it was mentioned before, only two of interviewees undertook a vocational training 
course after their initial entry into the labour market or after facing the experience of 
unemployment or having some working experience: 

 

“Maybe I was wrong but that’s what I believe and I just got a certificate uh for life…for a 
lifeguard, I went to a lifeguarding school.” (Thanos, 28, M, ME, U) 

 

“I asked the FnB manager where could I study this because (…) I found it very 
interesting so he informed me about all the needed documentation in order to enroll at 
a public institute of vocational training (…) to study Tourism Studies.” (Nasia, 25, F, ME, 
TE) 

 

Foreign language certificates are also mentioned by participants as a way to improve 
their employment prospects: 

 

“I started from cafeterias let’s say //Mhm// then I was uh 17 years old, and because I 
knew how to speak English I hadn’t any trouble finding a job then //Mhm// were talking 
about 2004. Uuh I started from cafeterias and then I went to a hotel.” (Manya, 29, F, 
HE, NCJ) 
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Accordingly, the lack of knowledge of any foreign languages is proven to be an 
obstacle. For example, Alexis tried to join the Merchant Navy after finishing high school, 
but he was rejected due to the fact that he didn’t speak English: 

 

“And after that in 2012, it was the Navy. I tried to go there, there was a job 
announcement. […] I was rejected…due to the fact that, I had to speak English 
according to the job announcement.” (Alexis, 25, M, ME, U) 

 

“Uh the thing is that me personally, uh as a person, uh I don’t know any English…and I 
don’t have any special knowledge in particular…so this makes it harder for me to get a 
job.” (Alexandra, 19, F, ME, U) 

 

Another way in which interviewees attempt to improve their curriculum vitae and to 
improve their prospects to get a job is through working “voluntarily” without being paid. 
This is the only way, according to some participants, to obtain working experience 
which is commonly asked by employers: 

 

“Of course, I was looking for a job yes yes. I was looking in newspapers and I was 
asking people but it was hard. If you don’t have working experience, they will not hire 
you. […] So, after that I started working voluntarily at a cafeteria, without payment […] I 
worked for a whole summer without being paid. […]Uh and also my employers, I 
thought they would give me some money simply out of good will, but I didn’t get 
anything, I just worked there for one summer only to be able to say to my next job that I 
have working experience and get hired.” (Matina, 22, F, ME, TE) 

Unfortunately, this has not been proven to be a very effective strategy. On the contrary 
it seems to have negative consequences both for young employees themselves and 
the deregulation of the labor market. Specifically, in most cases youth seem to end up 
having insignificant short-term work experiences that do not substantially improve their 
employment prospects. On the other hand, being willing to work under any conditions 
has negative individual and social implications since it harms individual self-esteem 
and reinforces exploitation and precarity. When asked about ways of coping with 
exploitation, participants put forward that they seldom claim their rights. A commonly 
mentioned reason is that they do not believe that it will be possible to mobilize 
colleagues or to get support by relevant institutions: 

 

“I: The money, the payments? 
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R: Okay, nobody really touched this issue… we are not, unfortunately we don’t have 
many choices when you have to work to survive, but this. 

I: Didn’t you do some sort of claim, or to speak with the manager? 

R: No. I didn’t see such kind of intention from the others.” (Evgenia, F, 26, HE, TE) 

 

“After I had spent there two, two and a half weeks working, when I told them to give me 
my employment stamps they said “Uh no, you were under a trial period, this can’t be 
done” and such things and I didn’t do any accusations because they were under the 
Social Insurance Institute of Kyklades Islands which was in a different district so I 
wasn’t able to go there and make accusations.” (Olek, 26, M, HE, U) 

 

Participants also emphasize that, in order to make claims, they have to meet certain 
requirements such as formal employment status (a contract) or a certain period of time 
being employed. Since it is difficult to meet these requirements it is very difficult to 
make claims. Hence, the vicious circle of precarity is again constituted. Precarity 
(insecure jobs, many job changes and informal status) makes claiming one’s rights 
difficult or even impossible and by the same token gives birth to further exploitation and 
uncertainty: 

 

“I: Did you ever think of claiming a better salary and so? 

R: There? No, because I didn’t stay long let’s say. I don’t know. I wouldn’t be able let’s 
say within two weeks to say “I want five euro more” let’s say.” (Ilir, 24, M, LE, NCJ) 

 

As far as direct strategies of coping with unemployment are concerned the most 
common way of finding a job is via informal networks, (mainly acquaintances or friends 
and family members) .Asking people in their network has been mentioned by 
participants as the most effective and usually as the first step taken in the process of 
looking for a job.  

 

“Uh I found my first job at a bar through my friend network meaning that an 
acquaintance of mine had it and asked me to work...uh basically no I found all my jobs 
through my friend network meaning that someone would have a bar or someone would 
work somewhere and would tell me to go and work there.” (Victoria, 27, F, HE, U)  

 

“I: This job, at this business, how did you find it? Was it again through acquaintances? 

R: Yes again through acquaintances. 
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I: Again through acquaintances. 

R: From a friend of a friend from… I had asked three or four people and they had a 
distant acquaintance, meaning I don’t even know the person who put me in the job 
basically.” (Matina, 22, F, ME, TE) 

 

Asking people in one’s network is usually followed by using other means such as 
browsing through the internet and looking for advertisements in relevant websites, 
sending out curriculum vitae or even visiting stores and services in order to ask for a 
job: 

 

“I: In general, when uuh you are searching for a job, do you look at adverts at first? Do 
you ask your friends, acquaintances, former employers? How, how do you start 
searching for a job each season? 

R: For sure I ask around friends and acquaintances who already work, but usually, 
somehow… this doesn’t lead to very useful answers. Through the internet mainly uhm 
sometimes I just go around the businesses in a specific geographical… area, for 
example I go to a village in Chalkidiki I take every business in a row and say “Hello, I’m 
looking for a job.” (Olek, 26, M, HE, U) 

 

“I: Let me ask you, how did you hear about these five-month programs? 

R: Uhh 

I: Did you appeal to the Manpower Employment Organization? 

R: Through the internet, in general last year and the year before we were sending 
curriculum vitae all the time.” (Evgenia, F, 26, HE, TE) 

Most participants describe this process as particularly stressful. Not only the 
experience of asking for a job is depicted as tiring but its outcome is more often than 
not also disappointing: 

 

“I: So, as you told me you went to a lot of appointments, how was this as an experience? 

R: It was very stressful. I woke up with my boyfriend, we woke up in purpose, we set 
the alarm in the morning, at six in the morning, we searched for adverts for the whole 
day in the internet and I called everyone. Each day I made at least ten calls and I set at 
least two appointments per day for sure. I remember, one day I had an appointment in 
Western Thessaloniki at six, at half past six I had in the center and at seven, in Eastern 
Thessaloniki. And my boyfriend had his motorbike and we went with his motorbike. We 
would go here and there, everywhere.” (Mirsini, 19, F, LE, U) 
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“I had gone to interviews after the summer and before the summer and usually they 
would want a person or two persons and a hundred people would apply for the position. 
And they didn’t want much employment experience, I had just half a year, eight months, 
and they would give you a task to do in order to see how good you were uuh and in 
whichever I went I didn’t have any feedback so I started searching for other jobs.” 
(Thanos, 28, M, ME, U) 

 

A relatively small number (11out of the total sample) of respondents maintain that they 
have found a job through contact with employment agencies and in particular through 
notices and advertisements posted to the website of Manpower Employment 
Organization (OAED) or other agencies at some point of their working path: 

 

“I: So you had worked in a five-month program then, two years ago, and you work in 
one now. 

R:Yes. 

I: Did you find these through a proclamation Manpower Employment Organization? 

R: Through proclamations yes, I found them through proclamations, I applied, they 
called from Manpower Employment Organization, I did the paperwork and I started.” 
(Evgenia, F, 26, HE, TE) 

 

“I: How did you find the job at the museum? Did Manpower Employment Organization 
put you there through a program or did you search by yourself in some way? 

R: We were just informed, we were interested, they also sent us a message from some 
office, called Vocational Training Centre, we applied, we did the paperwork and they 
hired us. That.”(Thalia, 25, F, HE, U) 

 

As it will be illustrated in another section of this report, using existing policies, in order 
to cope with unemployment and job insecurity is rarely considered by our young 
participants. In some cases participants mention that there is a lack of thorough and 
timely information of existing initiatives. In other cases, they maintain that due to strict 
prerequisites and eligibility criteria the group of youth that can be involved in them is 
particularly limited. Participants also put forward that application procedures are usually 
complicated, demanding too much paperwork. Last but not least, interviewees openly 
cast doubts on the utility of specific policies (almost exclusively to Voucher) and their 
substantial contribution to their career prospects: 
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“I don’t think they are right at all, I don’t trust them and this is why I avoid them because 
they are also a waste of time because you have to look for and prepare all the 
necessary documentation and if you manage to submit it before the deadline and if 
they choose you and if you are eligible and all that…yes okay I don’t want to sit and do 
this… there is no point in torturing myself like that…only to earn the…100-200 euro that 
they give you.” “They are very malfunctioning.” (Foteini, 20, F, ME, U) 

 

“Surely no, because I believe that it is a waste of time…a waste of money…paperwork 
and all that…it’s an overall bad situation.” (Stefanos, 27, M, HE, U) 

 

Many participants maintain that they think of emigrating in order to flee from recession 
and unemployment. This option is considered both by skilled and well educated 
participants as well as by low educated. Of course this finding is in line with those of 
other studies (Labrianidis & Vogiatzis 2013; Petkovic& Williamson, 2015). As it is 
mentioned in the previous section (institutional context) occupational emigration in 
general or brain drain in particular constitute the result of significant barriers to young 
people’s social and professional upward mobility in Greece  together with the 
continuing threat of a disorderly default: 

 

“I look mainly for countries... meaning I would like to stay there where I will do a 
masters, so i mainly checj the living conditions in a country //Yes//, the salaries, what 
does the state provide, how much organized things are, in general I take all of these 
into consideration and step by step, so a masters, a god job, and as much personal 
growth as possible.” (Kate, 26, F, HE, TE) 

 

It is particularly interesting the way in which second generation immigrants (e.g. 
immigrants from Albania) discuss such an option. As Gedi points out it is particularly 
difficult in such a short time to make a new start again: 

 

“R: If you came here since 14 years old, where are you going to go now? Okay, you’ll 
find something but it’s life from the beginning again. 

I: To leave. 

R: Yes you have to begin life from the start. If you leave (…) me, to go back, it will be 
difficult now. I have there a brother who was forced to leave for work, he couldn’t find a 
job here, he has three children here I say to him “Go back, you’ll find something there”, 
he says “But how” he says “The children were born here” and I say “Yes your children 
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were born here but one man alone can’t work and feed four people” (Gedi, 28, M, LE, 
U)  

5. Conclusions 
In this section we explored the ways in which participants themselves constituted their 
education and work paths and the meaning they attached to work and to job precarity 
in their accounts. Our findings largely reflect the particilarities and weknesses of the 
broader (Greek) institutional context. Specifically, our interviewees educational and 
work trajectories seem to reflect the strong mismatch between available education 
qualifications and the skills demanded by the Greek labour market, the low quality of 
vocational training and the lack of career guidance. Furthermore, the work experiences 
of most participants are characterized by many (precarious) job changes with limited or 
no insurance and rights. In most interviews, however, these experiences are contrasted 
to participants’ representations of ideal jobs. The latter are depicted as a source of 
stability and autonomy, but also as the vehicle for personal improvement, and self-
realization. 

Part b) Autonomy 

Introduction 
The concept of autonomy is being discussed on the interviews mainly as lack of 
autonomy, due to the unemployment or precarious employment of the participants. 
Under these circumstances, the lack of autonomy is mainly connected to housing 
conditions meaning that, it results from the inability of the participants to live separately 
from their parents or in other words, from the necessity to remain at the parental home 
due to their bad financial condition. In fact, when discussing autonomy, they almost 
exclusively focus on the subject of separate and independent living conditions from 
their parents, at least in the following interviews.   

As long as it concerns the lack of financial as well as emotional autonomy, these are 
self-evident due to the living conditions of the participants and are being discussed as 
an experience, strictly connected to housing issues, which simultaneously affect future 
plans, including purchasing a house or starting a family.   

The results which emerged from the thematic analysis of the interview are presented 
bellow in full detail. The main themes concern: (1) housing autonomy, (2) economic 
autonomy, (3) psychological economy, (4) autonomy and social exclusion, and (5) 
autonomy and state policies. 

1. Housing autonomy 
1.1 Meanings of housing autonomy  
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When referring to the concept of autonomy, the participants link it to independent living 
and to the opportunity of separate housing where they would have the ability to make 
plans and to schedule their way of living fully on their own. However, they don’t seem 
to have achieved this kind of autonomy since most of them continue to live with their 
parents or have returned at the parental home after living on their own for a certain 
period of time (i.e. when they were students), mostly due to financial difficulties and 
unemployment.  

1.1.1 Housing autonomy as freedom 

As presented in the following extract, the meaning of a separate house is defined as 
having the freedom to do anything you want in the house, without limiting yourself due 
to the schedule or the habits of others.   

 

“[…] meaning that, due to the fact that I still live with my parents, I don’t consider myself 
as autonomous. What I mean is that, despite the fact that no one will tell me not to go 
out or not to do things […] only the fact that I still live with them and I can’t…I can’t 
even do…anything I want, anytime I want it, because they too have their own needs 
and their own schedule, and also I can’t bring home any person I want, any time I want 
uh….I can’t (…) cook what I want the way I want it because we cook all 
together…meaning that, there are many things that I can’t do which I could do if I had 
my own house and if I was living on my own…uh so I don’t consider myself to be 
autonomous, not at all.” (Victoria, 27, F, HE, U)  

 

In addition, Victoria says that even cohabitation with her partner is something different 
from living completely on her own, which is linked more closely to her personal 
autonomy. In other words, she supports the idea that living on your own is more 
beneficial when it comes to autonomy and adulthood.   

 

“My partner has suggested that we should move in together…which would be an 
interesting…step…but I certainly believe that it would be better for me to live on my 
own for some time. //Mmm// Meaning, not on my own without a partner, so as to be 
free from the relationship, but on my own in a house in order to see what it’s like to 
make ends meet by myself, to pay the bills on my own or having to go to the 
supermarket on my own.”  (Victoria, 27, F, HE, U)  

 

1.1.2 Housing autonomy as a step towards adulthood  

Correspondingly, in the following extracts, both Peter and Alice seem to feel bad for 
being forced to keep on living with their parents. They both describe the fact that they 



No. 22 – Young adults in insecure labour market positions in 
Greece 

 

 

 

 

46 

have reached a certain age and a point in their lives where they should live on their 
own in order to develop their personalities and become independent from their parents.  

 

“Uh I can’t...I can’t live any more...or I think that (...) for how long will you keep living 
with your parents? In time...some things...you want your own space you want time for 
yourself you want peace and quiet...it’s too much. And your parents won’t be around 
forever. That is the most important that if you can’t live on your own (...) you won’t be 
able to do so afterwards.” (Peter, 19, M, ME, U) 

 

“/Mmm yes I still live with my parent/ (low voice) certainly I would prefer to live by 
myself, given my age //Mmm// in order at some point to be able to stand on my own 
feet and not to have uh (...) the need in a way uh not to be force to /burden them/ 
(laughing) with my presence…because no matter what, independence is 
something…/it’s something very positive for a person/ (low voice).” (Alice, 25, F, ME, U)  

 

1. 2 Housing situation (past and present) 

The following sub-themes describe the housing situation and living conditions of the 
participants during the last years. It seems that more than half of the participants live 
with their parents, a few of them live with their partner or some other person, while 
even less live on their own. This reflects the statistics of youth independent living in 
Greece (http://ec.europa.eu/eurostat/en/data/browse-statistics-by-theme, Flash-
Eurobarometer 2007). 

In detail, 26 out of 40 participants (13 women and 13 men) still live at the parental 
home. From the remaining participants, 6 live on their own, 4 live with their partner, 3 
live with a housemate and one lives with his brother. However, it is important to note 
that from the six people who live on their own, only two are employed (one temporary 
worker and one non-contractual worker) and are able to cover their expenses. The 
others, who are unemployed, still depend on others to make ends meet.   

1.2.1 Living with parents  

Most of the participants still live with their parents, just like the majority of young people 
in Greece. This results mainly from the high rates of unemployment or precarious 
employment that render young people unable to cover the expenses of separate 
housing (Eurofound, 2014). However, it is important to note that in comparison to other 
western countries, young people in Greece continued to live at the parental home until 
they decided to start their own family, with the sole exception of students who would 
move out from the parental home in order to go to university either in another city or 
abroad (Petrogiannis, 2011). This situation worsened during the financial crisis. In the 
following extracts, Victoria, Kate and Foteini talk about their cohabitation with their 
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parents and the difficulties they have to face as a result of this cohabitation. For 
example, despite the fact that Victoria has a good relationship with her parents and 
younger sister, living all under the same roof as adults causes many everyday 
difficulties which, when they pile up, can be hard to cope with.   

 

“Yes. I live with my parents…and my sister in a house…and it is really hard for us to 
live all together there, not due to character differences and it’s not that…we don’t get 
along very well, it’s just…it’s mostly an issue of timing…especially during rush-hours, 
meaning that, when you want to get ready and leave for work and the bathroom is 
occupied, meaning that there are difficulties in our daily routine…which sometimes can 
be unbearable.” (Victoria, 27, F, HE, U)  

 

Kate also has a very good relationship with her parents but still it appears that their 
presence at home and the lack of personal space confines her to a rather great extent. 

 

“I live at home with my parents, […] my parents are really cool people, meaning that 
they don’t confine me in any way, but still the fact that I don’t have my own space, I 
can’t just go at home at listen to music any time I want or hang around any time I want 
inside the house because they are asleep, I can’t make any noise and stuff like that 
and this confines me a bit and I don’t like it at all.” (Kate, 26, F, HE, TE) 

 

Mary, just like Kate and Victoria lives at her parental home. It seems as if in a way, 
Mary has “accepted her faith” and no longer talks with his parents or with anyone else 
for that matter, about her wish to live on her own. As shown in the following extract, 
due to the fact that she is an only-daughter, Mary believes that her parents are stricter 
with her and don’t agree with her wish to live on her own.  

 

“I: Have you ever talked about it with your parents or your partner, for this decision of 
yours to remain with your parents?  

R: Not really. I used to talk about it in the past but not anymore. […] 

I: In the past, did you want to live on your own, did you tell them that and it didn’t…? 

R: Yes, because as an only daughter unfortunately some things are different in 
comparison to other children, things are stricter in my case…that.”  (Mary, 26, F, ME, U)  

 

Foteini appears to be in a much harder position than Victoria and Kate. She is 
unemployed and lives with her parents who have a very low educational background. 
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However, she was very willing to share her experiences with the interviewer and 
seemed to have a need to make her situation known. 

 

“Yes. I live with my parents. Uh only my father is employed. My mother hasn’t worked 
for many years. Uh (…) my mother got her high-school diploma with me, she attended 
night-school and she got her diploma. My father doesn’t have a high-school diploma, 
meaning that we are talking about people who didn’t even complete basic education, 
[…] things are very hard, truly very hard (…) and I am not ashamed of saying these 
things because I know that I will make the state see the terrible financial state we are 
in.” (Foteini, 20, F, ME, U) 

 

However, it is important to note that living at the parental home is not necessarily seen 
as a negative thing from the point of view of the parents. In fact, there are some 
parents who simply prefer their children to remain at the parental home and are more 
than willing to cover their expenses without urging them to get a job. 

 

“I: Do you feel pressure from your family in order to get a job? 

R: No, not really. My parents don’t won’t me to leave home. My parents want to pay for 
my expenses. 

I: Really? (laughter) 

R: (laughter) Yes. 

I: Are you an only child?  

R: I have an older brother. But, this is their opinion. They want me to remain at home. 
And to pay for my expenses. Meaning that, they don’t mind at all, even though things 
are hard, they want me to stay at home. I don’t want to though.” (Mirsini, 19, F, LE, U) 

 

The aforementioned extracts clearly reflect not only some aspects of the transition of 
young people from adolescence to adulthood and personal autonomy in the Greek 
context, but also the way Greek families function in relation to this issue, bringing 
ineffable dependency and supporting relationships among its members (Kataki, 2012. 
Papadopoulos, 1998. Papadopoulos & Roumpakis, 2009). Such aspects are, for 
instance, (a) the general acceptance of the idea that even adult children are to remain 
in the family, (b) a tendency for differential treatment of their children according to 
gender, considering it as obvious and normal that girls are to remain at the parental 
home almost until their marriage, resulting in (c) the formation of a fated role for the 
daughters of the family, acceptable to a large extent the same.  

1.2.2 Living together but also apart  
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A rather different living situation that emerged from the interviews is living with the 
parents but not all days of the month or of the year. In these cases, either the 
participants or their parents live in more than one house. Stavors’s parents for example 
have another house in the village where they go and stay so he I given the chance to 
have the parental home all to himself for a few days every week.   

 

“I: You mean, you live with your parents?  

R: I live with my parents but not every day. Meaning that, half the week, they are 
usually away, they live in another house at the village.” (Stavros, 28, M, HE, TE) 

 

Mirsini’s situation is rather different from Stavros’s. Even though she normally lives with 
her boyfriend, in the following extract she admits that, when things get hard and she 
unable to cover all of her expenses, she asks her parents for help and returns at the 
parental home. It’s as if she does achieve housing autonomy but only for some time 
and when she can no longer make ends meet on her own, she returns to her previous 
housing situation and remains with her parents until she is on her feet again.  

 

“I live, since I was sixteen years old, with my boyfriend downtown. And, okay, my 
parents help me. They always helped me so, sometimes I live with my parents for 
some months […] we are both trying (she and her partner) to get a job here and there. 
We make ends meet. And when we don’t, our parents help us.” (Mirsini, 19, F, LE, U) 

 

1.2.3 Leaving parental home and coming back  

Some other participants, despite the fact that they used to live on their own, they 
returned back at the parental homes mainly due to financial hardships (i.e. either 
because they lost their job or they can no longer make ends meet with the money they 
earn. Nikos for instance, was forced to return back at his parental home because he 
lost his high earning job which had allowed him to move out in the first place.  

 

“I: I see. Would you like to tell me more about your current living conditions? For 
instance, you mentioned previously that you live with your parents now? 

R: Yes […] uh I can tell that this is an issue that…uh…of course it was hard for me at 
first, because basically I was living on my own for some time so, I got myself in a 
situation where I had to return back […] I stopped working from uh… well it was a high-
earning job […] so, I had to go back home because /I had no savings/ (low voice).” 
(Nikos, 27, M, HE, NCJ) 
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Sotiris also lost his job and as a result he too had to move back and live with his 
mother.  

 

“I: Did you always live with your mum? 

R: No no. There were times when I lived with my best friend and I also used to live 
alone with my girlfriend, I had years to live with my mum and now that I have to live 
with her again I freak out because, I guess everything just fell apart, I broke up with my 
girlfriend, I lost my job, I live with my mum and obviously, I don’t feel good about it.” 
(Sotiris, 25, M, LE, U) 

 

1.2.4 Living with partner, friends or other  

Some participants, in their effort to gain autonomy, they choose to live with friends or 
relatives. This category also includes participants who live with their partner. This way, 
they manage to share housing expenses and are able to make ends meet. For 
example, Stefanos, who used to live on his own as a student, now shares a small 
house with his brother.  

 

“Uh this period…I these months I live with my brother downtown in Thessaloniki. Uh 
basically…it’s a small house […] basically we have no living-room, my brother sleeps in 
the living room and I sleep in his room. […] I would prefer to… to live in a bigger 
place… or smaller if I was on my own.”  (Stefanos, 27, M, HE, U) 

 

In the following example, Olek not only shares a house with 3 other people but, the 
house they live in was abandoned and so, they managed to rent it for a very low price. 
As a result, their housing expenses are even lower.  

 

“No…ever since I left I live with other people nonstop, except a couple of months when 
I just didn’t find a roommate for the house […] we are four people and we rent a house, 
which was abandoned so, we made a deal with the owner and we rent it for a very low 
price…” (Olek, 26, M, HE, U) 

 

Dimos, despite the fact that most of his friends tried to talk him out of it, decided to 
move in with his girlfriend.  

“Uh yes, we started living together (with his girlfriend) in 2013. We were already 
together for three years uh well uh almost two years and a half, meaning that well to 
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put it this way it was not a new relationship, […] so I didn’t put much thought to it 
meaning that, I indeed had some savings and so I made this move […] It was hard at 
first but we didn’t put much thought into it and there were two of us, we didn’t think it 
would be something negative, meaning that everyone told us that they wouldn’t try it 
but we tried it, we didn’t care, we did it.” (Dimos, 29, M, ME, TE) 

 

1.2.5 Living alone 

In contrast to the aforementioned extracts, very few of the participants are able to live 
on their own. Valeria, who is a temporary worker, is a very characteristic example of a 
young person who lives alone and believes that she is now autonomous.  

 

“R: […] and now this last year I live on my own //Mhm// and I feel really good living on 
my own, it’s the thing I said before that I feel, I feel I am an adult now and that I am 
autonomous […] 

I: Did you ever think of joining them? (her parents moved abroad) 

R: Yes. I thought about it over and over again but I decided to stay here and live on my 
own in order to have my independence.” (Valeria, F, 25, ΤΕ) 

 

Kyriaki also lives on her own, which makes her feel that she has gained personal 
autonomy. Despite the fact, however, that she does not take money from her parents, 
she admits that her mother helps her from time to time with food and shopping.  

 

“I do have personal autonomy because basically I live on my own […] and generally 
ever since I decided after I graduated to live here, I tried not to take money from my 
family, or at least as less as possible, not that my mother doesn’t help me with foods 
and stuff like that but in general I try not to get them involved in my expenses.” (Kiriaki, 
F, 28, TE) 

 

However, as mentioned earlier, some of the participants may live on their own but still, 
they fully depend on their families in order to cover their expenses. In the following 
extracts, Thalia and Labrini, describe this exact situation, in their own words. In the first 
case, Thalia, who is unemployed, is grateful for the financial support she receives from 
her parents -despite the hard-living conditions- which allows her to keep on living on 
her own, just like she did as a student. In the second case, Labrini, who is also 
unemployed, focuses on her own needs for autonomy and independent personal life, 
despite the fact that she depends wholly on her parents for pocket money and for 
covering her monthly expenses.  
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“R: Yes. I live on my own. Just like I did when I was a student, I do the same now.  

I: Are you happy with your living conditions?  

R: Yes yes. Very happy, grateful I would say ((laughter)) because there are other 
people who have to face really hard situations during these times, and all that thanks to 
my parents.” (Thalia, 25, F, HE, U) 

 

“Uh…I live on my own […] It was my need for autonomy…my need to have my own 
place, to have my own life…the truth is that my parents used to interfere a lot in my life 
when we lived together…and that many times I couldn’t be myself and do the things 
that I liked, because my parents didn’t like that…generally you don’t feel that…you 
have the chance to evolve, the chance to do things that you like…you still have to 
answer to your parents just like a kid…[…] Uh I can’t say that I am autonomous 
because first of all, I am unemployed so I don’t have an income to depend on. So 
necessarily, my parents will cover my expenses…” (Labrini, F, 25, U) 

 

1.3 Coping strategies 

The following subthemes describe the strategies used by the participants in their effort 
to cope with the fact that they are unable to have housing autonomy. These strategies 
include cohabitation, saving money in order to gain housing autonomy in the future but 
also patience or/and self-discipline on a personal level.  

1.3.1 Cohabitation, share expenses 

One of the most popular strategies according to the participants, as a means to cope 
with housing expenses, is cohabitation and sharing the expenses with other people (i.e. 
with a partner, or a friend, or siblings). In the following extracts, the participants talk 
about their efforts to find roommates in order to leave from the parental home and take 
a step towards their autonomy. For example, Victoria is thinking of moving in with her 
boyfriend, once she is financially ready to do so, in order to share her expenses with 
him and thus, save money. It appears that she really values cohabitation because she 
doesn’t really believe that she would be able to support a house fully on her own.  

 

“My boyfriend lives in a house…in a house with his brother, the two of them, and their 
parents help them with the bills and all that…uh and he suggested that when we will 
both be in a good place financially…good…uh just stable not necessarily good […] to 
rent a house the two of us and this is a prospect that I like…it’s very positive mainly 
because I think that I won’t be able to do this on my own…and a roommate helps a lot.” 
(Victoria, 27, F, HE, U)  
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Nasia is still trying to find a roommate so as to be able to reduce housing expenses. As 
stated below, she did try many times to move in with another person but in all cases, 
her plans would fail.  

 

“In order to somehow reduce the expenses…I found…3 times I almost found a 
roommate but in all cases something went wrong […] and the whole thing 
stopped…yes, well the first time, it was with my best friend, who left for Germany with 
her fiancé…the second time, it was with a colleague from work but unfortunately, his 
sister who was a student came to live with him so there were no spare rooms 
available…the third time was also with a colleague, who decided to pack her things and 
move to London…so here I am […] I keep looking though and I hope that someday I 
will find a roommate.”  (Nasia, 25, F, ME, TE) 

 

Nikos is also thinking of cohabitation as a viable solution in order to cover the expenses 
of a house.  

 

“Uh basically during this period I talk about it, uh not with my parents uh but with my 
girlfriend, the girl I now date, so basically if we are to do this…at some point…we will 
do it 50-50 //Yes// something like this […] uh yes we would move in together, well it 
wouldn’t have to be necessarily my girlfriend you know, it could be a friend but I would 
put myself into this thing only with someone else because […] I want to have less 
expenses…this is the main reason.” (Nikos, 27, M, HE, NCJ) 

1.3.2 Saving money 

Another way of coping with the overall situation is saving money in order for the 
participants to be able to materialize their future goals and plans. In the following 
examples, one can see that the main reason most participants continue to live with 
their parents is because they don’t contribute -or contribute very little- in the household 
expenses and thus, they are able to save money so as to materialize their future plans.  

Stavros for example, finds it preferable to remain at his parental home in order to save 
money and maybe buy his own house sometime in the future. The same applies to 
Victoria as well. 

“Financially maybe I would have the means to, let’s say to rent my own place but I don’t 
think that it would be necessary for the time being. Meaning that, to me it’s a priority to 
save uh to save money. Maybe to buy at some point (a house), when things get better.” 
(Stavros, 28, M, HE, TE) 
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“If I wasn’t living with my parents, all my savings would be gone very fast.” (Victoria, 27, 
F, HE, U)  

 

Kate also prefers to remain at her parental home in order to save money. However, her 
future plans are rather different from Stavros’s. What she wants is to save money in 
order to move abroad and attend postgraduate school and thus, she sees no point in 
moving out any time sooner.  

 

“Now even if I could…if I could ((thinking)) …I can afford financially to live on my own 
but I know that in a few months, if all goes well, I will live in order to do a masters 
degree, so there is no point, too uh money would be spent for nothing uh for what, in 
order to stay on my own just for a few months? There is no point, I prefer to stay with 
my parents, save money and them move abroad…that.” (Kate, 26, F, HE, TE)  

 

Vaso also want to save money and move abroad. So, despite the fact that for some 
years she did use to live on her own, she decided to return back at her parental home 
in order to save money and start a new life elsewhere.  

 

“[…] meaning that, I know that this situation goes on because right now, financially it’s 
to my advantage to keep on living with my parents for a couple of more years and thus, 
save money and be able to start anew abroad with more security uh…despite trying 
something here and live alone here because I see no future.” (Vaso, 28, F, HE, TE)  

 

1.3.3 Patience, self-discipline  

In their effort to cope with the financial hardships, which force most of the participants 
to remain at their parental homes, some of them seem to exhibit or even cultivate 
personal characteristics like patience and self-discipline. In the following extracts, the 
participants consciously talk about their efforts to undergo certain situations and living 
conditions so as to benefit in the future.  

 

“I just weight things in my mind and I think that the best thing for me is not to leave. […] 
my parents are trying to build a new house, which is a very slow procedure due to the 
bad financial circumstances, so it’s better for me to have patience so that this house 
will be left to me. Meaning that, my parents will be the ones to go, not me.” (Stavros, 28, 
M, HE, TE) 
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“Uh...I didn’t like it at first…now I am in a place where I am kind of used to it and so I try 
to be independent within these limits uh no well…it’s not exactly an effort, I am like that 
as a person…meaning that in the house…I will try to be as unnoticed as possible.” 
(Nikos, 27, M, HE, NCJ)  

 

2. Economic autonomy 
This theme refers to the concept of financial autonomy and in the meanings given by 
the participants concerning autonomy/independence in economic terms. In addition, 
the participants talk about their economic resources -including both personal incomes 
as well as financial support from others- and also about the strategies that they use in 
their effort to cope with lack of money as well as lack of independence during the 
financial crisis. 

2.1 Meanings of economic autonomy 

According to the following extracts, it is obvious that most of the participants link the 
concept of autonomy to financial independence and by extension, to full-time 
employment. In brief, they support the idea that a person is autonomous if she or he 
can cover their expenses on her/his own as well as being self-preserving, meaning 
having a house or owning a car and not depending on anyone else for anything. 
Economic autonomy is also linked to enrolment to postgraduate school, plans 
concerning the purchase of a house and plans concerning the creation of a family.  

 

“Uhh, to be able to stand on my feet and not to depend on anyone else, especially 
when it’s about money, because I think that…in a sentimental sense, in a more 
collective base, there ought to be people you can depend on…” (Olek, 26, M, HE, U) 

 

“I: When do you think that you’ll be autonomous?  

R: When I have my own car, my own house, my own job, I don’t say (…) because the 
job here is also mine, and to set some money aside. I’ll be autonomous when I’ll say, 
knowing myself, that I’m ready to make a family because, I’ve stated that, that let’s say 
to make a family I must have some things ready in my life, it can’t be done otherwise.”  
(Spiros, M, 21,TE)   

 

Unfortunately, as shown in the following extracts, when it comes to personal autonomy, 
the participants stated that they don’t feel autonomous due to the fact that they are 
unemployed and thus, they cannot cover their own expenses. For instance, both 
Stefanos and Mirsini used to work in the past and were able to make ends meets on 
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their own and thus, they were autonomous. Now, however, they are both unemployed 
and unable to cover their own expenses. So, they no longer see themselves as 
autonomous.  

 

“Uh (…) I would say that after I was done with my responsibilities in the army and went 
to work in France and even after that, when I was doing my master’s degree, during 
that time I was feeling autonomous and financially independent because basically I 
could cover my expenses with my own money from my job. Uh…but surely, I feel bad 
now, these last months because I no longer have any more money so…I wouldn’t say 
that I am financially autonomous, I wouldn’t characterize me as financially autonomous.” 
(Stefanos, M, 27, U) 

 

“I am not yet 100% autonomous. I would like to be. But I am not. I year ago, I was more 
autonomous than I am now. […] Last year I worked, I had my own money. This year, I 
don’t have a job. So, I ask money from my parents. I can’t cover my expenses on my 
own any more. I am not autonomous.” (Mirsini, 19, F, LE, U)  

 

Alexandra also depends on her parents for money. However, in contrast to Stefanos 
and Mirsini who used to be autonomous in the past, she was never autonomous 
because she had never had a job.  

 

“For the time being, I am not at all autonomous. Meaning that, I told you I don’t have a 
job or anything like that ///Mhm// so I still depend on my parents, just like my siblings…I 
have no independence yet.” (Alexandra, F, 20, U) 

 

2.2 Economic resources 

This subtheme refers to the economic resources of the participants and includes any 
sort of income they may have. At this point, it is important to note that, only 9 out of 40 
participants were employed officially as temporary workers with fixed-term contracts 
doing either temporary agency work or seasonal work, job on call etc. In contrast, 10 
out of 40 participants worked unofficially in undeclared/informal forms of employment, 
while 15 out of 40 were unemployed. In addition, the Greek sample included 6 NEET 
young people who are also unemployed. Thus, given the high numbers of youth 
unemployment in Greece, the economic resources of the participants mostly include 
financial aid from the parents. Surprisingly, despite the high level of youth 
unemployment, only 8 participants stated in the interviews that they had received 
unemployment benefits from state policies or other public sectors, a fact that is also 
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confirmed by national statistics. (For more information, regarding the function of youth 
policies in Greece see Section 1, chapter 2 of this Report) 

2.2.1 Parents, family 

In Greece, especially during this period of financial crisis, young people receive 
financial supports mostly from their families and especially from their parents 
(Petmesidou & Polyzoides, 2015. Kraatz, 2015). Even when young people do have 
jobs, the parents keep on financing them, especially in cases of part-time, seasonal 
employment or undeclared employment. In the following extract, Stefanos who is 
unemployed depends wholly on his parents’ financial support and shares the money he 
receives from them with his brother.  

 

“R: Uh basically…the money that I get…uh I get from my parents…and I share it with 
my brother…and with this money I try to organize…uh the basic stuff like food and all 
that…and if there is any money left…well for entertainment.  

I: Hmm. So, now that you are unemployed, your basic income is the money you receive 
from your parents? 

R: Yes. 

I: Do you receive money from elsewhere? 

R: Uh no uh well…maybe from time to time from my grandmother.’’ (Stefanos, 27, M, 
HE, U) 

 

Mirsini and Markos are in the same position as Stefanos. They are both currently 
unemployed and their sole income comes from their parents. 

 

“Last year, I used to work and I had my own money. This year I don’t work. So, I ask 
money from my parents. I can’t make ends meet on my own any longer. I am not 
autonomous.” (Mirsini, 19, F, LE, U) 

 

“R: From my father’s pension and whatever money my mother will send me from 
abroad.  

I: You pay the rent and all the other expenses? So, you wholly depend on this money? 

R: Yes” (Markos, M, 27, U) 

 

In contrast, Helen, who is unofficially employed as a baby-sitter, despite the fact that 
she has a salary, she also takes money from her parents. However, she highlights the 
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fact that her parents are willing to give her money on their own, meaning that, she does 
not ask her parents for money unless it’s an emergency.  

 

“I: So, you depend solely on your own income, the money you receive from your work? 

R: Not solely (…) surely my parents do give me money but on their own, for example 
they may say “Take this…” (…) they understand when I have no money and they 
help…I don’t offer anything in the household…I won’t pay for the super market […] but I 
don’t like it…if I don’t have any money then I will ask, if there is an emergency for 
something…but if for example I just want to buy extra clothes then I won’t ask…if they 
want to give me money on their own they will tell me so…/but I don’t really like that/ 
(smiling).”  (Helen, 26, F, ME, NCJ)   

 

Foteini is another example for an unemployed young person who tries to make ends 
meet with very little pocket-money she receives from her parents.  

 

“R: Well. I normally get 10 euros per week as pocket money //Okay// which won’t 
suffice not even for the weekend […] but this is my income, my basic income let’s say. 
Well, my basic income is spent very quickly. […] So necessarily, within the week I get 
some extra money //Mmm// I get at least 10 more euros.  

I: From your parents? 

R: Yes, from my parents.” (Foteini, 20, F, ME, U) 

 

However, what is important in Foteini’s case is that, she did have the chance to find 
employment in a club but her father did not allow her to do so. In other words, it 
appears that Foteini’s parents think it’s better for her to remain unemployed rather than 
working in a club.   

 

“R: […] Meaning that, I used to say that also when I was younger, like ‘Dad, maybe we 
should look for someone you could put me in a job in order to work a bit and learn the 
job.’ My Dad didn’t want that though…I am an only daughter and they fear more. 

I: I see. 

R: Now, they have a friend who owns a club and well things can get a bit messy there 
and…okay it’s not dangerous exactly but it can be a tough place for a girl, and I say to 
them ‘please, please let me go there just for a couple of hours in order to learn the job’ 
‘/I am not letting you in there/ (imitating her father’s voice)’ and I say to him ‘but Dad 
please, I must do something!’” (Foteini, 20, F, ME, U) 
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2.2.2 Work (part-time, unstable, etc) 

In the following extracts, the participants talk about the income they receive from their 
jobs. Basically, most of them talk about precarious employment conditions and the 
challenges they have to face in terms of payment (i.e. not receiving their salaries at 
regular intervals). Kate, for instance, finds it hard to manage her income because she 
receives her salary daily instead of monthly.  

 

“Uh, yes. From my job, I receive daily wages. Meaning that, every day, after my shift is 
over, I will get my money which is something that on the one hand enjoys me but on 
the other hand, I don’t really like it, because, when you receive a monthly payment, it’s 
easier to manage your money and say for instance that a certain amount of money will 
go to my savings and another amount will go to bills or spend it elsewhere. Whereas, 
when you get 30 euros daily, it’s easier to spend it.” (Kate, 26, F, HE, TE)   

 

In the following extract, Nikos focuses on the fact that he doesn’t have a stable income 
from his job as a freelance video maker. 

 

“R: Uh basically my main income comes from my job […] uh but I can’t really say that 
it’s something stable, meaning that…well basically I can say that during summertime, 
my income is higher…meaning like well, I might get 1000 or 1200 euros for some 
months…but in the winter…there isn’t that much work…to the point where I may 
get…300 or 400 euros. 

 I: Do you have any other income resources apart from your work? 

R: I give private music lessons…so I get some money from there too let’s say 50 to 100 
euros which depends on whether a student may miss a lesson or arrange an extra 
lesson.” (Nikos, 27, M, HE, NCJ) 

 

When Vaso remained unemployed for some time, she decided to get creative which 
worked very well to her advantage in terms of extra income.  

 

“[…] Also, when I was unemployed uh (…) I was unemployed until August 31st […] I 
had too much free time in my hands and so I learned to knit […] I learned to knit stuffed 
animals //Yes// and /I began to sell them too/ (laughing) but this was something extra 
and it was an undeclared income.” (Vaso, 28, F, HE, TE) 
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Apart from that, many young people are forced to remain in employment positions that 
are neither ideal to them nor they cover their needs. However, they remain in these 
jobs only because they earn a relatively good salary. This image depicts the general 
employment conditions of young people in Greece (Petmezidou & Polyzoides 2015. 
Kraatz, 2015).  

 

“Yes (…) /I wouldn’t say that it’s my dream job/ (laughing) but I don’t have any other 
solution, and okay, since this job gives me a monthly salary, I know that every month I 
will have this salary, because this particular drugstore is very well-known and my boss 
is…well he is okay, he’s very okay with the customers and all that and he is a good 
businessman so I believe that…the drugstore is doing well so I know that I will have 
this job for a long time.” (Valeria, 24, F, ME, TE) 

 

“It’s okay…I could certainly earn more money…uh…if I worked…if things were like they 
used to be before 2009, for example, I would earn 1100 euros (…) and not the 700 
euros I barely earn now…okay it’s good […] it’s a very good salary…a good salary in 
comparison to what other people at my age earn, who are still students and haven’t 
exactly entered the labor market yet, I am in a safer place.”  (Nasia, 25, F, ME, TE) 

 

2.2.3 State policies  

Further on in the following extracts, the participants talk about the unemployment 
benefits that they have received from social policies. Most of them received benefits 
from the Manpower Employment Organization. However, it should be noted that the 8 
participants who received unemployed benefits were the exception to the rule. Most of 
the participants, despite the fact that they were unemployed, were not eligible to 
receive any kind of unemployment benefits.  

In the following extracts, Vaso, Nikos, Thanos and Stavros talk about the 
unemployment benefits they received from the Manpower Employment Organization. 
All of them point out the fact of their eligibility to receive these benefits because, as 
mentioned earlier, due to the many restrictions set by the Manpower Employment 
Organization, it’s very hard for a person to be eligible for unemployment benefits.   

 

“Okay. Well, my income comes wholly from the public sector…either in form of 
payment when I work as a teacher […] or in form of unemployment benefits (during the 
summer months when she stops working as a teacher).” (Vaso, 28, F, HE, TE) 
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“Uh during that time I was receiving unemployment benefits because I was working 
already for 7 months at the pet shop and so I was eligible.” (Nikos, 27, M, HE, NCJ) 

 

“After that, I received unemployment benefits for a year (after he got fired) […] I was 
eligible to receive unemployment benefits for a year/ (low voice).’’ (Thanos, 28, M, ME, 
U) 

 

“I receive that basic unemployment benefits which is 360 euros, during the months I am 
eligible for it. This year, for example, I will not receive it.” (Stavros, 28, M, HE, TE) 

 

Sotiris also received at some point benefits from the state. However, in contrast to the 
other participants who received unemployment benefits, he received the social 
solidarity benefit.  

 
“R: I had received a benefit from (***) (name of Greek politician) even though I don’t 
think I should have gotten it. 

I: What kind of benefit? 

R: It was a benefit uh for 540 euros which was the social solidarity benefit. 

I: Really? 

R: I managed to get it /yes, for the first time ever the state gave me money/ (pretending 
to cheer).”  (Sotiris, 25, M, LE, U) 

 

2.3 Coping strategies 

This theme refers to the way that young people describe the strategies that they use in 
their effort to cope with the lack of economic autonomy. These strategies include 
saving money even if they have to sacrifice certain aspects of their personal and 
everyday life, focusing on the present without thinking of the future and last but not 
least, setting goals for the future, hoping that the current financial circumstances will 
change at some point for the better.   

2.3.1 Saving money  

One of the most popular strategies among the participants in their effort to cope with 
the lack of financial autonomy is saving money, particularly during periods of 
employment. This means that every time they manage to find employment, they make 
sure to set aside some money for future use, during unemployment periods. In other 
words, they are fully aware of the precarious employment conditions under which they 
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work and know very well that their employment is only temporary. So, they make sure 
to set money aside for the future unemployment periods which are sure to come. 
Obviously, this method of saving money affects their lives significantly because they 
are forced to confine themselves financially, be extremely careful with their expenses 
and avoid spending money for entertainment, social life etc. Kate for example, uses an 
android application in her smartphone as a means to control her expenses. In other 
words, she has established her own financial management system, which appears to 
help her a lot. 

 

“What I do is keep my expenses under control by using an android application in my 
smartphone, where I write down all my earnings and all my expenses, I keep notes of 
what I spend and where I spend it so I always have a general view of my expenses in 
order to prevent spending money here and there for no reason.” (Kate, 26, F, HE, TE)  

 

Olek may not be using an android application in order to manage his expenses but he 
appears to be very careful when it comes to spending money. Also, he seems to have 
developed a pattern of answers with which he avoids other people who try to con him 
into going out and thus, spending money.  

 

“With very careful management and self-discipline…meaning that I don’t spend money, 
I won’t order food well, I never had these habits anyway, I don’t really enjoy going out 
but…on many occasions people did try to con me into going out, first-year students 
who want to go out and meet new people like ‘oh let’s go for a coffee or let’s go for a 
beer’ and I had to deal with all that with answers like ‘I have other plans or I will find 
you later’ and such.” (Olek, 26, M, HE, U) 

 

Vaso, like Kate, prefers to write down her annual income in order to manage her 
expenses and her overall budget in general. She admits that this method has helped 
her a lot and saved her from many unfortunate occasions. 

 

“[…] well the thing is that I do have a general idea concerning my needs and I act 
accordingly, meaning that, I will write down the amount of my income for a certain 
month and I know that I will get that much money […] no more no less. So, I know that 
my expenses must within the limits, depending on what I want to do knowing that this 
month I would like to set aside 200 euros and I know that […] and this thing has helped 
me a lot so far, I do this since the very first time I got a job and this method has /saved 
me from many unfortunate events/ (laughing) like for instance, when I needed to get 
my car fixed.” (Vaso, 28, F, HE, TE) 
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Despite the fact that Thanos is currently unemployed, he used to save money when he 
had a job. However, he highlights the fact that due to the extremely low salaries in 
Greece, as time passes by it becomes harder and harder to set money aside.  

 

“Uh usually I would say…I would set some money aside when I had a job…when I had 
a stable job I did save money, I always did that […] even though you hardly ever have 
extra money to save, there is no money left for savings […] but I did as best I could and 
I would save as much money as I could but… […] Yes, I would always save money but 
I’s really hard, with such salaries it’s really hard… to save money.” (Thanos, 28, M, ME, 
U) 

 

Even though Foteini never had a job and thus, a salary, she told the interviewer that 
she was always very frugal with money to the point where, she wouldn’t even buy lunch 
at school in order to make savings and not having to ask her parents for extra money.  

 

“I was always very uh (…) /frugal person/ (low voice) if I wanted to buy 
something…okay if I was in need of it and we could afford it then I would get it right 
away, well not exactly right away but rather soon and I would say ‘Dad I need this for 
these reasons’ and I would get it but when I wanted something /uh like a cell phone/ 
(low voice), then I wouldn’t eat lunch at school, I would save my pocket money, I 
wouldn’t go out, and I would keep saving and saving and saving…  

I: So, little by little. 

R: Yes, and within a couple of months I would get what I wanted.” (Foteini, 20, F, ME, 
U) 

2.3.2 Living the present moment9  

Due to the uncertainty and the insecurity that they experience1, concerning their 
financial autonomy but also their future prospects in the Greek labour market many 
young people choose to live in the moment and not to make any plans for the future. 
This is a very unfortunate situation, which confines to a large degree the dreams and 
the goals of young people, leading them to inactivity while causing pessimistic thoughts 
to them. Peter, for example, chooses to live in the moment, without saving any money 
for future use. In other words, he prefers to spend his money instantly and have a great 
time while at the same time, he avoids thinking of the future. 

                                                 
9 See a detailed description of the situation of young people in Greece in Section 1 of the Report 
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“And (...) it depends on the days...meaning that there are some days that none of us 
will have any money...some days maybe two of us will have...and manage accordingly... 
some days all of us have money...it happens...grandpa may give...we may win a bet or 
something...this way...this way we make ends meet. So, we spend our money... 
instantly...we don’t keep anything... and we live...meaning that we live for the 
moments...if we have money now, we won’t think of keeping them and spend 
them...slowly within a week. We will have a great day today and afterwards we’ll see 
we’ll figure something out for tomorrow.” (Peter, 19, M, ME, U) 

 

Alexandra also doesn’t think too much about the future. It seems that she prefers to 
remain focused in finding a job because she thinks that getting a job is the starting 
point for everything else to come.  

 

“Basically, I don’t think too much, meaning that, I don’t think too much about the future 
because (…) ohhh (breaths heavily) I want to…it will come when it comes. Meaning 
that, okay I am thinking of getting a job…for me, everything starts from there, if I find a 
job I know that (…) my way of living will change, because I will be able to communicate 
with other people and…I will be able to find my own house too.” (Alexandra, 20, F, ME, 
U) 

 

2.3.3 Making plans, goal setting  

On the other hand, in spite of the adverse financial circumstances, many young people 
continue to make plans and set goals for the future. These plans usually include 
personal academic development (i.e. in terms of graduate school in most cases) either 
in Greece or abroad as well as the purchase of material goods or of a house, leading to 
autonomy and to the creation of family. For instance, in the following two extracts, it 
appears that both Victoria and Kate have the same plan: to go to graduate school 
abroad, find a well-paid job and live abroad in general.   

 

“I am thinking of saving money in order to be able to make ends meet while I attend 
graduate school but due to the fact that I am not interested in attending a masters 
degree in Greece //Mhm// I am interested in saving money in order to be able to afford 
a masters degree abroad. I mean, this is my main goal. I believe that it will be easier for 
me to achieve this goal if I leave the country…in order to find a job abroad and surely 
earn more money than I would here…no matter what the job would be and so things 
would be easier for me concerning graduate school as well in some other country. 
Meaning that, my goals are like that…go abroad, get a job, do a masters degree…and 
after I am done with my masters degree then get a better job which would be more 
well-paid.” (Victoria, 27, F, HE, U)  
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“Uh plans…step by step, I want to attend a good masters programme which will 
interest me. I am looking for ma masters degree in other countries, not in 
Greece…meaning that I would like to do a masters degree in another country and then 
live there and so I do take into account the general living conditions of each country.” 
(Κate, 26, F, HE, TE) 

 

Alice and Foteini also want to expand their current academic knowledge but have no 
plans in doing so in another country. Alice is thinking of attending more seminars that 
are related to her profession while Foteini wants to attend an institute of vocational 
training. 

 

“Uh surely, I would like to enrich my knowledge more //Mhm// with more seminars. 
Meaning that, apart from the fact that I am looking for a job, I also look for seminars in 
various fields of my profession in order to gain (…) new knowledge //Mhm///but also in 
order to get more certificates because/ having diplomas and stuff like that matters a lot 
these days/ (laughing) but I am more interested in gaining my independence //Mmmm// 
to be able to have a certain amount of money so as to leave and be able to live on my 
own…so getting a job…/is priority number one/ (low voice).” (Alice, 25, F, ME, U)  

 

“I want to continue my studies, I most certainly want to do that, to continue my studies 
[…] I don’t want to be left with only a high-school diploma, this wouldn’t be right for 
me…the fact that the Panhellenic exams was not the right path for me doesn’t mean 
that…it’s all over…with universities and such //Mhm// Uh yes I certainly want to develop 
myself academically speaking in any way…even by attending an institute of vocational 
training, I mean that, even this will give me some extra knowledge (…) so yes.” (Foteini, 
20, F, ME, U) 

 

Nasia’s plans do not include further academic training as they are more job-oriented. 
Apart from that though, she wants to start saving money in order to start her own family 
and gain housing autonomy.  

 

“Yes, and as I grow older it becomes more crucial to have my own house and my own 
family, to create these things step by step…certainly I would love to get a promotion at 
the hotel and even if I don’t succeed that, I would like at some point to open my own 
bar or something like that […] Personally, I would like to start saving money so as to 
get a house of my own.”  (Nasia, 25, F, ME, TE) 
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3. Psychological autonomy 
Many participants claimed that they feel independent by linking their psychological and 
emotional autonomy to the concept of adulthood. In the following extracts, the 
participants relate their autonomy to the way they were raised by their parents but also 
to life-events they experienced within their families.  For instance, Nikos supports the 
idea that, due to the fact that he lost his mother at a very young age, he was force to 
become emotionally autonomous very quickly.  

 

“[…] I think that for many years now uh also due to the fact that I lost my 
mother…things at home were…we had to reach adulthood rather early to put it this 
way […] because there were many things that were going on. Basically, I was set on 
that mode very young…ever since I sort of…started to create my own personality and 
to develop my own opinions and then when I got my first job and let’s say started 
having my own income and all that, I think uh…I think /I am pretty much independent/ 
(low voice) well…I also used to live on my own even though now I live at home /with 
my parents/ (low voice) […] trying as much as possible not to be a burden /sort of 
speak/ (low voice).” (Nikos, 27, M, HE, NCJ) 

 

Foteini also considers herself psychologically autonomous. In fact, she used to ask her 
parents to leave her home-alone ever since she was very young and believes that she 
was never in need of anyone and always knew what to do. 

 

“Yes, my parents know… what kind of person I am, they know that if they leave my 
own my own nothing wrong will happen to me, I know exactly what to do in any case, 
they used to leave me by myself ever since I was very young well okay, maybe not so 
young […] it was my own initiative uh (…) I would ask them to leave me alone, ever 
since I was a kid I was like that, I was never in need of anyone, I knew what to do and 
how to do it and that was it. I would like it if I were given the chance to live on my own 
now.” (Foteini, 20, F, ME, U) 

 

However, the psychological and emotional autonomy of young people is linked to their 
autonomy in financial level. In other words, most of the participants claimed that they 
feel emotionally autonomous and content with themselves when they are employed 
and are able not only to make ends meet on their own but also to make important 
decisions for their lives. Unfortunately, it appears that the lack of financial autonomy 
and the fact that they have to depend on others, affect their every-day reality, their way 
of living and by extend the emotional state they are in. For this reason, most of them 
say that they experience too much pressure and stress and claim that they feel 
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helpless to do anything for themselves of their families. For instance, Victoria feels 
pressure because she believes that her presence at the parental home puts pressure 
on her parents.   

 

“I feel so much pressure and also I feel pressure because I pressure my parents…and 
because I burden them financially, I am sure of that…and…also…I burden them in 
relation to their own daily program or uh (…) not necessarily by nagging at them 
but…in some cases…there are (…) many disputes and fights over such matters.” 
(Victoria, 27, F, HE, U)  

 

In the following extract, Peter claims that he feels like he is not offering anything to 
anyone because he has to financial autonomy due to his unemployment.  

 

“R: Yes. Uh (...) okay look...the fact that you don’t have a job...that I don’t have a job for 
instance...doesn’t deprive me of anything and deprives me of many things...due to the 
fact that I don’t have money for example wanting to go out with my friends...and they 
may want to go in a bar...uh at night let’s say […] for example, a Saturday night and I 
may not have the money to go with them...I won’t go. From then on there are many 
things. Meaning that...having the need to buy something that... not clothes...something 
that you really need or it is the need the need of one of your siblings (...) or of your 
parents and you are unable to help them and being unable is (...) it is something that 
affects...employment I mean. 

I: How does that make you feel? 

R: Uh.../how does that make me feel/ (low voice). I don’t feel...I don’t get 
disappointed...I just feel bad that I can’t... offer anything. That.” (Peter, 19, M, ME, U) 

 

However, they do find ways to maintain their autonomy even when they feel confined 
or when are forced to live with their parents. For example, Peter seems to value 
personal autonomy above all else. 

 

“Yes, personal autonomy I believe is everything to me. To be able to be independent... 
[…] uh financially I am not autonomous (...) not a hundred percent...other than that...I 
am a person who...I function I like to function (...) separately from my family...and from 
everyone. Meaning that everything I do, I like to do it by myself. I will ask for help 
obviously...I will ask my family and friends for support (...) other than that anything that I 
can do on my own I will do it on my own […] I enjoy for example washing my clothes by 
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myself […] I don’t want to...have for example my mum telling me “I wash your clothes 
for you” (...) I don’t like hearing that.” (Peter, 19, M, ME, U)  

4. Autonomy and social exclusion 
According to the participants, many of them experience social exclusion because they 
appear to be deprived of important human rights, opportunities and material goods and 
so, it’s hard for them to adapt fully within the society and evolve both on personal and 
professional level. This theme includes all the categories in relation to deprivation of 
basic right, deprivation of opportunities and alienation resulting from lack of autonomy 
and/or lack of independent living.   

4.1 Deprivation of basic rights, opportunities, etc.  

As presented in the following extracts, many young people and their families are forced 
to live in poverty since they are unable to make ends meet and cover their basic needs 
and/or have access to heating or electricity, due to financial hardships. For example, 
Foteini didn’t have electricity for a long time at her parental home to the point where 
she had to go and live with her aunt in order to be able enjoy basic human need like 
taking a bath.  

 

“For many years we were…we have lived without electricity for years (…) yes it was 
really hard and I think that /no child should have to face such hardships/ (low voice), I 
was always told that I was very mature for my age and indeed I am, but still…it was not 
an ideal situation that I enjoyed uh…in general it was uh […] we had no electricity, we 
had to eat at soup kitchens…I uh things weren’t working out without electricity because 
with no electricity you can’t turn on the boiler and with no boiler then you can’t have a 
bath...we would go…uh I went to live with my aunt for a couple of months (...) after that 
well okay, somehow uh we went to the electricity company  and at the town hall 
and…they saw that things weren’t working out and that they couldn’t just leave families 
like that with no electricity so /we got our electricity back/ (laughing) but /we are very 
frugal with the electricity/ (laughing) meaning that…we learned how not to spend, we 
learned to be frugal uh...and okay…thankfully most of the time I am not at home so, I 
don’t have to think about it that much that ‘oh I am using too much power because I am 
at home all day’ and one person uh my dad is also not at home most of the time so, it’s 
just my mum and one person can’t use that much electricity right?”  (Foteini, 20, F, ME, 
U)  

 

In the following extract, Alexandra stated that she is very frugal even with the most 
basic stuff like heating.  
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“[…] Uh so for me for example what I think is that the financial circumstances worsen 
the overall situation. Yes okay, I have heating at home but things are hard meaning 
that okay, I will turn on the heat but only I will say ‘only for that much’. Frugality is 
everything, yes, no matter what you do you will be frugal, meaning that, you will think 
about it a lot before doing something.” (Alexandra, 20, F, ME, U) 

 

In the following extract, due to financial hardships, Asimakis was forced to move from 
one house to another because he was unable to afford to pay the rent.  

 

“[…] And up until now, that I am 24 years- old I live from street music, as much as I can 
with a house and everything, during the last 2-3 years we have changed at least 10 
different houses, we can no longer pay and uh a little bit here and a little bit there but 
thankfully we have friends who accommodate us […]” (Asimakis, 24, M, LE, U) 

 

Sotiris didn’t have to change many houses like Asimakis but still, he lives in a 
basement with no boiler for hot water, under very hard conditions.  

 

“R: It’s awful. ((laughter)). I work all day and I live in a basement with no boiler, how am 
I supposed to feel good about it?  

I: What other issues do you face at home? 

R: It’s a basement, there is no light, there is humidity, all the electronics are a mess, my 
mother is there too ((laughter)).” (Sotiris, 25, M, LE, U) 

 

4.2 Marginalization 

Financial hardships usually go hand in hand with marginalization, like for instance, 
when someone is forced to do something extreme in order to survive that is against the 
law. In the following extract, Asimakis describes how he managed to squat an 
abandoned house in order to be able to survive and talks about his living conditions 
under these circumstances.  

 

“Of course, before that I had discovered a house, which was confiscated by the state, it 
was in a building, and okay I kind of squat it, I got inside, I got help from a store owner 
because I didn’t want to (…) take electricity from the building or anything of the sort and 
he game me electricity, with a cable. Uh, I would give him 40-50 euros every two 
months or so, and things were okay, I would fix things around the building with my own 
money, I did everything in my power to look nice to them but not only just because I 
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had to, I wanted it […] Uh after that, when they found out that I was living in that house 
and again, I highlight the fact that I did nothing to provoke them uh, they brought a 
lawyer and they wanted to kick me out of the house //Yes// and due to the fact that I 
didn’t want to get involved in such things, I left on my own and still, I think it’s been a 
year or a year and a half now since I left and I still see it (the house) standing there full 
of cobwebs for no actual reason.” (Asimakis, 24, M, LE, U)  

 

4.3 Alienation/isolation 

Lastly, one more consequence, which occurs due to the lack of autonomy, is alienation 
or isolation from social life (i.e. friends and/or acquaintances). For instance, Victoria 
spends all of her days inside her room, which confines her daily routine to a large 
degree.  

 

“Uh (…) in addition…basically I spend my days in my bedroom meaning that, I don’t 
consider the whole house…to be…my house. I spend all of my time in my room…and I 
barely get out only to cook or something like that…which is something that confines me 
to a large degree and it makes my daily routine at home…well let’s say it makes it bad.” 
(Victoria, 27, F, HE, U)  

 

Pretty much like Victoria, Dimos also chooses to stay at home and not to go out 
because he knows that going out will cost him money.  

 

“On many occasions, I won’t go out because I know that I will spend money and I don’t 
want to do that //Mhm// so I prefer not to go out. Uh, uhh thankfully as I said before, our 
life was always frugal, mine and (***) (mane of his partner) and our friends are the 
same too so, this is how we are as people, so okay, this was something we could cope 
with […]” (Dimos, 29, M, ME, TE) 

 

In the following extract, Thalia believes that people who remain inactive, with no job 
and no money, may end up having serious psychological issues.  

 

“The simplest thing, in my opinion, is that if someone is to remain at this state for a long 
time (with no job and no money), then surely he will end up having issues within 
himself. Psychological. Psychological issues for instance. The person will start 
experiencing negative feelings, that he is not productive, that he has nothing to offer 
that he is useless in a way…so he ends up being…he experiences some sort of 
introversion. It happens to many people. […] So, they become a little lonelier and they 
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are not so keen to meet new people or maintain the relationships they already have.”  
(Thalia, 25, F, HE, U)  

5. Autonomy and state policies 
The last theme is about the public and state policies that were designed and put into 
action in order to help young people and by extension, their autonomy. In detail, this 
category includes extracts that refer to the use of such policies, their evaluation by 
young people as well as new suggestions concerning the creation of policies which are 
meant to help young people in their effort to become autonomous.  

5.1 Use of policies 

It appears that the main policy program that is being used by young people is the 
“Training Voucher” program. The “Training Voucher” program aims to achieve a 
structured path for the entry of unemployed individuals in the labour market, which, 
later on, may lead to a placing in the private sector. Unemployed individuals can apply 
in order to participate to a Training Voucher program and their participation, if selected, 
will include training and working in the private sector for a specific period of time. Later 
on, this training may lead to employment in the private sector. In the following extracts, 
Victoria, Peter and Alice describe their experiences concerning the Training Voucher 
program.   

 

“Uh when it comes to policies I had applied for a position in a voucher program […] but 
I was not admitted because...l didn’t have my unemployment card for a long period of 
time and (...) for all I know from what I saw during these last years or even this year I 
don’t know, the voucher’s system has changed and it no longer matters how many 
degrees you have or how many foreign languages you can speak or how much 
experience you have on a certain field...the only thing that matters is the amount of 
time that you have been unemployed...so for me due to the fact that I had my 
unemployment card for a very limited period of time it was out of  the question.” 
(Victoria, 27, F, HE, U)  

 

“Yes yes uh...yes Ι submitted my application in... three or four months ago for a 
voucher programme //Mhm//In the field of tourism...I was not selected...and after that 
ever since I learned that I was not selected it was the beginning that I started looking 
for a job and I got a job pretty quickly.” (Peter, 19, M, 3, U) 

“R: I had participated in a voucher program too yes //Okay// when I was 24 years 
old…it was during the summer months...and to tell you the truth at first I was a bit afraid. 

I: Why? 
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R: Because it was...it had nothing to do with my field of expertise, it had nothing to do 
with my studies. […] “Obviously, I wanted to do something that was within my field of 
expertise... I had told them so, I said “I am a photographer so I want to do something 
relevant to my profession” “Um... despite that (…) they didn’t find me a job that was 
related to my profession, neither a photography store nor a studio not nothing so...well 
what I did was to work as a secretary //Okay// at a car insurance company.” (Alice, 25, 
F, ME, U)  

 

5.2 Evaluation of policies  

However, it appears that there are significant restrictions on the use of the Training 
Voucher programs, which have many specific requirements, so the access is very 
limited. Moreover, these programs do not offer enough neither in economic terms nor in 
level of development and employment. Most of the participants have very negative 
opinions when it comes to the evaluation of the Training Voucher program. For 
example, Olek believes that the working conditions in a Training Voucher program are 
far worse than those in the labour market while Gedi states that they are all liars who 
mock young people. 

 

“[…] Uh…regarding voucher’s and…employment for public benefit schemes the 
conditions are worse than the free market let’s say, because if you go to work at a 
hotel…you’ll have more money than going to a voucher. They use voucher employees 
to do their dirty works for a little money whereas on the Employment for Public Benefits 
the requirements are having two kids, three cats, ten years of unemployment and so 
on.” (Olek, 26, M, HE, U)  

 

“They’re lying. They’re mocking people. It doesn’t help you. Tell me to what does 
Manpower Employment Organization help? To find a job for six months and get your 
money after six months?” (Gedi, 29, M, LE, U) 

 

In the following extract, Kate highlights the fact that she was not eligible to participate in 
such a program due to the many specific requirements they demand.  

 

“I couldn’t apply to any policy programme because technically I was still a student and 
these policies are mostly for unemployed people or for those who have unemployment 
cards so since I wasn’t eligible I didn’t do a lot of research on that.” (Kate, 26, F, HE, 
TE)   
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Nikos on the other hand, claims that he would never participate in any program 
controlled by policies because he was a very different notion of employment than they 
do.  

 

“I wouldn’t participate in a voucher program or in any other program controlled by 
policies for various reasons...I believe that they offer employment...and they are the 
ones to make the rules in a different way compared to what I have in mind so I think 
that such employment has nothing to offer me and that I will get no development from it 
other than financial so I would make such a choice only if it was truly my last choice 
and I had huge financial difficulties.” (Nikos, 27, M, HE, NCJ)  

 

Speaking of the policies, which were supposed to benefit youth, it is important to note 
that young people mainly describe them as an inefficient state mechanism, which is 
unable to implement its own actions. In fact, they talk about excessive bureaucracy and 
their own inability to understand the structure and functions of these policies. Thus, a 
vicious circle of negative relations between the state and the citizens is created in 
which the state's failure leads to a climate of distrust, resulting in wrecking any positive 
action or policy. This is a reality that has already been described and discussed in a 
sociological analysis level as well as in the context of reports from international 
organizations for youth (i.e. Petkovitz & Williamson, 2015). 

 

5.3 Policy suggestions  

Lastly, when it comes to policy suggestions, which would help young people in their 
effort to become autonomous, there are very few suggestions because, as mentioned 
previously, most participants have a very negative opinion on the existing public and 
state policies. Foteini, however, had a very interesting suggestion concerning the 
housing autonomy of your people.  

 

“Build a campus, so that the kids who are from the city could go and live there, to go 
and live there in order to learn what life is like…away from home. […] Yes, uh no you 
don’t have to give you don’t have to…uh…to give money only to ensure a campus to 
live in. And to be able to get a job as an elementary worker…or to train you.” (Foteini, 
20, F, ME, U) 

6. Conclusions 
According to the results, young people argued that both housing and financial 
independence are important dimensions of their personal autonomy, which they 
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consider necessary and important for their personal development and their 
psychological and emotional balance. However, it seems that most of the young men 
and women who participated in the interviews have neither been able to live 
independently nor be financially supported by their employment. On the contrary, most 
of them live with their parents and rely on them for their living, either wholly or partially.  

In relation to gender differences, there were a couple of cases in which female 
participants admitted that their autonomy has been restricted by their parent’s 
stereotypical attitudes regarding gender roles. In one case, parents did not want their 
only daughters to live alone, while in the other case, parents forbade their daughters’ 
work in a nightclub. In both cases, parents seem to believe that the above choices are 
incompatible with the female identity.    

 As a result, there are many negative consequences on the daily lives of young people, 
in their decisions concerning their personal lives and their plans for the future. In other 
words, the transition to an independent life, which includes autonomous decision 
making or taking up significant responsibilities, which is the essence of adulthood, is 
being postponed for later on in life. These conditions perpetuate a chronic situation in 
Greece in relation to the independence of young people and their removal from the 
paternal family home (Flash-Eurobarometer 2007). 

The situation that emerged from the analysis, despite the fact that it is directly linked to 
the existing culture of the Greek social reality, which wants young people to not 
abandon their parental family so easily (Papadopoulos 1998), it emanates to a large 
extent from the composition and the characteristics of the sample: the young people 
who participated in the research, appertain almost entirely to unemployment status and 
have to face severe economic hardships, making every effort for autonomy practically 
impossible. It would be interesting to examine the experience of the transition to 
autonomy as experienced by young people from diverse socio-economic contexts and 
different life-conditions, in order to better understand how this process is conducted 
today.  

The ways in which young people try to manage this difficult situation of economic and 
emotional dependence vary. The most important of them is saving money, and when 
this is possible, living together and sharing costs of independent living with third parties 
and of course the patience and discipline, with the hope that conditions will improve in 
the future. However, while many of the participants are still making plans and setting 
goals for the future, a portion of them stated that they are frustrated by the overall 
situation and thus, they prefer to live only in the present moment and entirely avoid 
making any future plans.  

These conditions appear to have coerced many of these young people into social 
exclusion in terms of deprivation of basic rights and goods, resulting in further 
marginalization and social isolation. On the other hand, few are those who have turned 
to public placement, employment offices and / or financial support. According to the 
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participants, access to such programs is very limited, both due to the small number of 
programs implemented in our country as well as the many and stringent eligibility 
criteria (Boutsiouki 2016). 

In conclusion, young people in Greece link their autonomy both to economic and to 
their housing independence. The two concepts are obviously interrelated; however, 
adverse economic conditions in our country, which has the highest unemployment rate 
among young people in the European Union countries (Boutsiouki 2016), negatively 
affect autonomy and independence. In addition, unemployment as well as precarious 
employment in the labor market, enhances both the dependence of the young from the 
paternal family from which they derive their main income, and their exclusion from 
rights and opportunities in the private as well as the public sphere. 

Part c) Well-being and health 

Introduction 
The concept of well-being is defined as the personal (subjective) judgment of a person 
in relation to the degree of satisfaction felt by the general conditions of his or her life. It 
is an indication of "mental health", which involves both cognitive elements (i.e. 
perceptions regarding the quality of life) as well as emotional elements (i.e. positive or 
negative emotions) (Diener 1984, Diener et al. 1999). It is estimated that 
unemployment and financial difficulties could severely affect the health and well-being 
of young people. In Greece, there has been little research to examine the relationship 
between unemployment and health-being of young people (Sokou & Papantoniou, 
2000). 

According to Greek studies, unemployment is associated with unpleasant changes in 
both behavior and feelings. These negative effects concern mainly the mental health of 
young people and not physical health. In detail, young unemployed people experience 
extreme anxiety as well as feelings of frustration, dependency and failure. In addition, 
they feel that they are being deprived of the opportunity to demonstrate their abilities 
and that they cannot organize their daily lives due to unemployment (Sokou & 
Papantoniou, 2000). Moreover, factors such as educational level, gender, socio-
economic background, the duration of unemployment and the existence of a supportive 
framework, affect the impact of unemployment on the health and well-being of young 
people (Sokou & Papantoniou, 2000; Sokou, Bayetakou & Papantoniou, 2013). In 
detail, long term unemployment affects mental health by causing feelings of 
discouragement and low self-esteem (OECD, 2015). As long as it concerns education, 
unemployed graduates appear to enjoy a relatively high degree of self-esteem because 
acquiring a university degree is socially valued and seen as an achievement Also, 
unemployed women present better health than men because traditionally, men are the 
primary income earners and thus, the labour market situation and financial hardships 
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seem to affect them more (Sokou & Papantoniou, 2000). Last but not least, family and 
the existence of intimate relations appear to be the most significant protective 
frameworks (Tazoglou, 2007; Sokou, Bayetakou & Papantoniou, 2013).   

1. Self-perception of well-being and health status 
1.1 Meaning(s) of well-being and health 

In the following extracts, the participants talk about their own self-perceptions of health 
and well-being. This theme category concerns the personal perceptions and the way in 
which young people describe and evaluate health and welfare, express their needs and 
desires and ideally envision life and their plans for the future. Most of the participants 
associate well-being and life satisfaction with a permanent job that will offer them 
financial autonomy as well as the opportunity to be productive and creative not only in 
terms of professional development but also in terms of starting their own families or 
contributing more actively at the parental household. It appears though that these self-
perceptions concern the future. In other words, they represent a description of an ideal 
situation and not something that takes place in the present.  

1.1.1 Happiness 

Some of the participants appear to connect well-being with the concept of happiness 
and fun. For instance, it appears that for Peter, well-being is linked to happiness and 
health which seem to be the two most significant things for him while he does not seem 
to care that much about what kind of work he will do or how much money he will earn.   

 

“Nothing, I would just want to be happy. I believe that this is everything. Money comes 
and goes in our lives I know that very well by now...but health and happiness are I 
think...meaning no matter what I’ll do...no matter where I work I will want to be happy or 
even if I don’t have a job I will still want to be happy.” (Peter, 19, M, ME, U) 

 

In the following extract, Nikos when it comes to his self-perception of well-being, he 
expresses his desire to spend his time in the most pleasant way possible and offer 
something different and irreplaceable.  

 

“I want to do things in the most pleasant way possible I mean to spend my time as 
pleasantly as I can (…) while offering at the same time something useful and not to be 
a simple gear which can be replaced by anyone at any time, I want to do something 
that is different to offer something different.” (Nikos, 27, M, HE, NCJ) 

 

1.1.2 Material goods  
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In contrast, some participants associate their self-perceptions on well-being with 
material goods like money. For instance, money appear to play a significant role in 
Kate’s self-perception of well-being since, as she states in the following extract, is a 
very ambitious person and wants a well-paid and challenging job. 

 

“Mmm, it is important to me to make money. I am a very ambitious person and it means 
a lot to me to earn a lot of money and be well-paid. I want my job to challenge me...and 
to motivate me […] because I would prefer to do more things, to go out more often, to 
learn something new, maybe a sport or something, something more entertaining, to 
finally relax a bit […] I am a lot better than I was before, I want to get even better in 
terms of housing because okay it’s better to be fully independent to leave on your own 
and all that but okay I am well enough, I am at a good enough position right now.” 
(Kate, 26, F, HE, TE) 

 

Likewise, Stavros also has a personal ambition to make a lot of money. In the following 
extract, he explains to the interviewer that even if he had a permanent job he would 
always try to find new ways to make more money in order to be able to afford extra 
comforts, which would improve his well-being. In addition, he would want to have a 
small capital so as to be able to make ends meet financially in case of an emergency. It 
appears that for Stavros, money is a source of security, which ensures his well-being. 

 

“My salary is enough. I don’t say that I can’t live with my salary but, I want to have 
some extra comforts. […] I believe that even if I were employed permanently and 
received my salary even during summertime, uh I would find, I would try to find ways of 
earning more money. But that’s clearly my personal ambition. […] I want…to have a 
small capital, uh small big, it depends on the situation, just in case of need […] I want, I 
want to feel that at any moment if something happens I will have a way to stand on my 
feet. Or if anything happens to a family member, I will be able to offer help.” (Stavros, 
29, M, HE, TE) 

 

In contrast, Valeria doesn’t share Kate’s and Stavros’s ambitions on earning a lot of 
money. However, she too focuses on material goods. As presented in the extract below, 
she desires a comfortable life, which for example includes buying new clothes without 
having to think of money. She highlights the fact though, that she does not wish for 
anything extravagant.  

 

“Yes, /the way I would like to live is not exactly like that/ (ironically) ((laughter)) of 
course, I don’t ask for riches and palaces and to have a maid to do the housework 
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((laughter)), yes, but a more comfortable life meaning that, not having to think about the 
bills, not having to think about whether I can afford to buy new clothes, not having to 
think of such things uh…which may seem small to some people but to me, they are 
important. This is what I would want, a more comfortable life uh that…not uh not to be 
rich and to (…) uh yes that, not to be rich but not to be poor either, uh a more 
comfortable life. Without anything extravagant.” (Valeria, 25, F, ME, TE) 

 

1.2 Meaning(s) of well-being and health as a result of unemployment or 
precarious employment 

In the following extracts, the participants shared with the interviewer their personal 
meanings of well-being and health as resulting from unemployment or precarious 
employment. In most cases, these self-perceptions are relevant to their present 
employment status and financial situation. For instance, Thomas appears to be 
confused by his financial status. He does not know if he should be worried or not. As 
stated in the extract below, he is able to cover his basic needs like food and lodging but 
he is unable to afford anything extravagant. So, he is not certain whether the fact that 
everything for him is on minimum level should be seen as something worrisome or as a 
mere reason to complain about.  

 

“Everything is on minimum level. […] I don’t know if this is something to worry about or 
simply something to complain about. I would worry if I were deprived of food, of lodging 
or of clothing. I have clothes. I have all the basic stuff but (…) I can’t afford to do 
anything extravagant.” (Thomas, 28, M, HE, NCJ)  

 

As a result of his unemployment, Stefanos feels limited a state of feeling which 
certainly affects his well-being. As stated below, he is unable to afford entertaining 
activities like travelling for example or buying stuff that he desires.   

 

“I am used in…struggling financially but…I think that they are low in general (levels of 
living conditions) […] And there are difficulties in…meaning that I can’t buy for example 
the things that I want, I can’t (…) organize stuff since…journeys for example or as you 
said to start saving money in case of need. So, all these things limit me in general.” 
(Stefanos, 27, M, HE, U) 

 

Victoria believes that her mental health has been severely affected as a result of her 
unemployment. In fact, she told the interviewer that she feels like “a lesser human 
being” and that her current life has nothing in common with the life she would want for 
herself.  
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“I feel so awful that my mental health is being severely affected by this thing meaning 
that...until I get a job...I feel like a lesser human to put it this way. […] I would say 
that…the way I live today /has nothing to do/ (laughing) with the way I would like to live” 
(Victoria, 27, F, HE, U)  

 

Alice’s mental health has also been severely affected due to her unemployment. In the 
following extract, she spoke to the interviewer about the very intense feeling of 
emptiness that she experiences which appears to affect her well-being. 

 

“What I mean is that every day, now that it’s the first time that I have been unemployed 
for four months now...without having anything to do and I have a very intense feeling of 
emptiness...because I don’t work, I don’t have a specific job to do so as to fill my day.” 
(Alice, 25, F, ME, U) 

 

In contrast, despite his unemployment, Lefteris appears to be rather content with his 
well-being. As stated below, he does not feel that he is being deprived on anything. 
However, he told the interviewer that he feels like he remains inactive and appears to 
be rather concern about the consequences this may have on his well-being in the 
future, since he desires to evolve.  

 

“Look…well given the current circumstances, I don’t feel that I am being deprived of 
anything…but nonetheless, I feel like I remain inactive…now in this case…in the case 
where I am inactive…I don’t feel like I am being deprived of anything…but I feel like 
this can’t go on in the future…it needs to change…meaning that, now I feel like I am 
doing fine…meaning that I have food to eat, I have drinks to drink, I have a place to 
sleep, I have all the necessary stuff but, (…) I want this to somehow evolve in the 
future, to become something better.” (Lefteris, 28, M, ME, U) 

 

The aforementioned extracts show that the self-perceptions of the participants in 
relation to happiness and life satisfaction are linked to employment and financial 
independence. As a result, the fact that they are unemployed or in precarious 
employment, confines them both emotionally and materially. In other words, their life-
choices, their entertainment and their plans for the future are being restricted due to 
lack of decent employment and of financial autonomy.    
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2. Risk factors 
2.1 Risk factors to well-being and health: Micro  

The micro risk factors refer to the negative consequences to well-being and health 
which derive from the individual characteristics of the participants. These individual 
characteristics could include bad health habits like smoking and drinking even though 
none of the participants mentioned such behaviors in the interviews. However, there 
were other personal characteristics like excessive anxiety and pessimistic thinking 
which appear to affect severely both the physical as well as the mental health of the 
participants.  

2.1.1 Excessive anxiety   

As mentioned above, one individual characteristic which affects the well-being of the 
participants is excessive anxiety. The following extracts show that excessive anxiety 
affects primarily the physical health of the participants. For example, as a result of her 
excessive anxiety, Vaso had a series of psychosomatic symptoms, which affected her 
physical health to a large extent.  

 

“What I am saying is that I had psychosomatic uh… episodes while I was working there 
uh my mother would tell me that I would constantly cough and cough in my sleep 
((pretends that she’s drowning)) this wonderful thing uh I got oral herpes at least 20 
times within a year as a result of my anxiety and the pressure…uh…it was terrible.” 
(Vaso, 28, F, HE, TE) 

 

Being unable to control her anxiety, Mirsini’s mental and physical health has been 
affected severely, resulting in psychosomatic symptoms like tachycardia. She has 
received a diagnosis for anxiety disorder and panic attacks. Due to her diagnosis, she 
is much more vulnerable to stressors which could affect her well-being and health.  

 

“I: You say that there are many things that make you nervous.   

R: Yes.  

I: How to you cope with them?  

R: I don’t know. I don’t cope with them. I feel stressed every day for many things. I try 
taking deep breaths, to send it away. I try to think of other things and to do things that 
make me happy but I can’t fight it every time.  

I: And what happens?  

R: I have reached a point where I have tachycardia. These days uh I told you I had 
health issues, I could not manage my anxiety. I had anxiety disorders. Yes, anxiety 
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disorders and panic attacks.  

I: Uh, did you get a diagnosis for that?   

R: I went uh, due to the fact that I constantly had tachycardia and I didn’t know what 
was causing this, I went to many doctors and all of them kept telling me that I were 
healthy and I was and this whole thing was psychological. They told me that it was 
psychological and that I needed to calm down.” (Mirsini, 19, F, LE, U) 

 

As stated below, Helen experienced some health issues as a result of her anxiety. Her 
stress was even more triggered by her working environment to the point where she 
decided to leave her previous job in an effort to control her anxiety and thus, improve 
her well-being.  

 

“Yes (...) I had (...) I had some health issues /due to stress/ (smiling) from feeling so 
much tense and being sad and... I had some health issues and... I decided that this 
can’t go on (with her work)” (Helen, 26, F, ME, NCJ)   

 

Alexis also appears to struggle with anxiety. However, in contrast to the other 
participants, his anxiety appears to affect primarily his mental health. As he states 
below, stress causes him nerves to the point where he ends up isolating himself.  

 

“Uh I worry of course, about getting a job, I get nervous…so…uh…yes. I get anxious, 
anxiety causes me nerves, and sometimes uh…I isolate myself.” (Alexis, 26, M, ME, U) 

 

2.1.2 Pessimistic thinking   

Another personal characteristic which affects the well-bring of the participants is 
pessimistic thinking. Material deprivation due to unemployment or precarious 
employment may lead to feelings of degradation and negative thoughts. It appears that 
some of the participants have internalized pessimistic thinking as a way of thinking 
which affects primarily their mental health as well as their overall well-being. For 
instance, Victoria is very pessimist and believes that putting her life in order is not up to 
her. As stated below, she feels very low and she is not in the emotional state to do 
anything. 

 

“Uh, first of all apart from not having money to do the things that I want I am also not in 
the mood to do anything because...I feel so low these days...uh I want to put my life in 
order and be happy...be happy with it. Uh (...) my days pass me by and I think that I 
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must change my life...I must get things in the right order and it’s...it’s really bad that this 
is not up to me.” (Victoria, 27, F, HE, U) 

 

In the following extract, Thomas’s also appears to adopt a pessimistic way of thinking 
since he only blames himself for his current employment status. However, this self-
blame position could potentially affect his well-being to a large extent.  

 

“Uh unfortunately…I put all the blame on me and not on the overall situation.” (Thomas, 
28, M, HE, NCJ) 

 

2.2 Risk factors to well-being and health: Meso 

The meso risk factors refer to the negative consequences to well-being and health 
which derive from the families and social networks of the participants. According to the 
views of the participants, family conflicts between them and their parents can affect 
their well-being within the family. In addition, cohabitation with parents sometimes 
worsen these conflicts between the participants and their parents, particularly due to 
the fact that the first, associate their well-being and their life satisfaction with emotional 
and financial independence.  

2.2.1 Family conflicts  

Peter fights a lot with his parents to the point where he sometimes ends up leaving 
from his parental home and waits for things to calm down so as to be able to return 
back.  

 

“I had... left. I had left for certain periods of time...due to the fact that as (***) (the name 
of the interviewee) I am a proud person...and due to the fact that I can’t stand feeling 
degraded... I had left plenty of times. […] I would stay with friends...I would stay there 
for days (...) and from then on when things were quite down (...) I would return home.” 
(Peter, 19, M, ME, U) 

 

Like Pater, Valeria had to face the same issues at her home with her family. As she 
states, there was an overall negative atmosphere and fights among family members 
which affected her well-being. 

 

“Uh it was hard for me uh these reactions at home, which were expected, but they 
weren’t doing us any good meaning that (…) the fact that there is no income meaning 
that, one thing leads to another and there are complaints and things get ugly…ugly […] 
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The whole environment, there is a negative atmosphere, fights, complaints (…) and we 
were trying to come up with a solution, I mean this was the worst thing in the house 
meaning that, there was this problem. […] There was nagging there were fights among 
us, meaning that we would yell at each other, without wanting to, but it was 
psychological, the fact that we couldn’t make ends meet financially it can hit, it can hit 
any person differently meaning that, my father for example, may wanted to offer us a 
sum of money as a gift and he was unable to do it because,  since I was the only one 
with an income he couldn’t…he couldn’t offer us any gifts because we could hardly 
make ends meet.” (Valeria, 25, F, ME, TE) 

 

Nasia appears to have a rather complicated relationship with her mother, which 
eventually affects her well-being. As stated below, her mother was never willing to 
support her financially and always demanded that Nasia should pay her own share of 
expenses in their household, even during the periods when Nasia was unemployed. 
Nasia believes that if she were given the chance to live with her father, things would be 
better for her. However, she is unable to leave her mother, something which also has a 
negative impact on her well-being.  

 

“I don’t like them at all…meaning that if I lived with my father I wouldn’t have to give so 
much money…and I would manage to save some money too…because now I can’t 
save money…I never could…I spent too much […] My mother doesn’t give money for 
free…uh…even when I was unemployed she kept track of what I owned so…there was 
a nice amount of money that I had to pay at some point (…) when I would manage to 
get a job or money I would have to pay them that certain amount […] Yes…I owed 
money to my own mother.” (Nasia, 25, F, ME, TE) 

 

2.2.2 Cohabitation with parents 

The fact that he still lives with his parents appear to affect Lefteris’s well-being to a 
large extent. In the following extracts, Lefteris describes a series of potential difficulties, 
which occur during their cohabitations and may even lead to huge fights.   

 

“Uh…cohabitation with my parents is hard…uh my father…/I can’t say that/ (laughing) 
my father smokes…and I…the smoke bothers me sometimes…I mean yes, it annoys 
me greatly the fact that my father smokes…he also coughs…and there are many times 
when my mother…there are times when I might not be content /with some of the foods 
that she cooks/ (laughing). Uh, or we fight many times because…. when I want to study, 
she has the TV on very loudly and it bothers me…but okay despite all that…I am with 
my parents…and I have a basic human contact…including all the difficulties that this 
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may bring…on some occasions there are huge fights and all that…but things are 
okay...” (Lefteris, 28, M, ME, U)  

 

Vasiliki’s well-being is being affected by the fact that she lives with her grandparents 
and her father. In the following extract, she states that her grand-parents have an old-
fashioned way of thinking and thus, they are never able to have a proper conversation 
which will make sense.   

 

“I live in the village with my father, my grandmother my grandfather and my 
brother…okay, it’s a bit hard because grandparents have a different way of 
thinking…but okay, I manage. […] They have an old-fashioned way of thinking…no 
matter what we talk about we won’t be able to make any sense.” (Vasiliki, 26, F, ME, U) 

 

2.3 Risk factors to well-being and health: Macro 

The macro risk factors refer to the negative consequences to well-being and health 
which derive from the wider socioeconomic environment, such as unemployment or 
precarious work conditions, lack of health policies and welfare state, sexism, etc. In 
detail, the young men and women who participated in the study reported that due to 
high unemployment rates (or due to precarious work conditions) they are not able to 
find a well-paid or a permanent job, which in turn negatively affects their well-being and 
health. Moreover, they are unable to create their own family or to make plans for the 
future, which negatively affects their self-esteem and well-being.  

2.3.1 Unemployment 

For instance, in the following extract, it appears that Lefteris’s well-being has been 
affected since he was unable to find a job due to high unemployment rates. As he 
states below, he was very anxious to get a job and experienced societal pressure on 
that matter.  

 

“Well, I experienced unemployment when I came back to my village…for a whole 
year…it was a very hard period because I was young and…I couldn’t deal with the fact 
that I was unemployed and that…society tells that we must work no matter what […] 
Uh, so when I returned (to the village) I was very anxious to find a job…but in the end, I 
didn’t manage to find anything…I looked everywhere.” (Lefteris, 28, M, ME, U)   

 

Like Lefteris, Alice struggles to find a job, due to high unemployment rates. As a result, 
her mental health has been severely affected. As stated below, the fact that she does 
not earn her own money stresses her out a lot and affects her mood.   
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“It really affects my mood meaning that...I don’t like the fact that I have reached this 
age and I don’t have a stable job yet which will help me move on later on in life...to 
have a family for example and a house of my own. […] It is very stressful the fact that I 
don’t earn my own money for the time being (…) it is really stressful because...my 
savings won’t last forever no matter how careful I am with my expenses all these years 
my savings won’t last forever...so as time passes by I get even more eager to create 
more savings. […] I am not a worrier in general but I do feel stressed about this matter 
in particular, meaning that I can no longer define …my own expenses and my own 
money uh...because the longer I remain unemployed my hopes for finding a job that 
will provide me with the monthly salary I long for, fade away.” (Alice, 25, F, ME, U) 

 

Victoria, due to the fact that she is unemployed and thus, she has no health insurance, 
she experiences great anxiety because, as she states below, in case of an emergency 
(i.e. health issues) she has no savings to depend on. 

 

“Uh but in general it causes me great anxiety...apart from the employment stamps I told 
you about...the fact that I don’t have any savings in order to rent a house in the 
future...not buy it of course, that would be a midsummer’s night dream....but I don’t 
have any savings in case something happens, touch wood, a health issue or it’s 
extremely annoying for something to happen like something simple for example my 
mobile phone has stop working or my mobile phone was stolen and I have to think that 
I don’t have the money to replace it. But if you work you have...you have the certainty 
that that no matter what, touch wood, you can make ends meet somehow. But right 
now, this anxiety is huge.” (Victoria, 27, F, HE, U) 

 

2.3.2 Precarious employment 

Athina, who is a temporary worker in precarious employment, appears to worry a lot 
concerning her finances. In the extract below, she describes a series of self-reflective 
questions, which obviously reveal her concerns and anxiety for the future.  

 

“It was terrible because as time passes and you are unable to find a job then you start 
thinking that…what am I going to do? Will I take money from my parents for the rest of 
my life? Meaning that, how will I start a family? I will ask my father and mother to give 
me money? Uh it’s hard […] Yes, it was very hard for sure…and you know as the years 
pass and we grow older things are even harder because…you have to start your own 
family…but without a job how will you support this? It’s hard.” (Athina, 27, F, ME, NCJ)  
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Nasia, who is also a temporary worker, experiences excessive anxiety because her job 
has become too demanding as a result of the financial crisis.  

 

“I feel very stressed, especially because…due to the financial crisis things are very 
tight…the rules are very hard to follow, they ask of us…things that are not 
possible…they set goals that are impossible to achieve due to the financial crisis.” 
(Nasia, 25, F, ME, TE) 

 

Gedi got a health issue, because of heavy construction work. He had to do an 
operation on his back. His well-being is affected by his working condition. However, 
despite the hardships he has experienced in relation to his employment, he worries a 
lot about losing his job. So, even when his physical health is affected, he chooses to go 
to work instead of staying at home and recover. In the extract below, he describes the 
stress he goes through.  

 

“I didn’t have an insurance to do the operation. Unavoidably I paid 750 uuh 730 euro 
and then I had to stay home for three months. […] The times we are through now are 
difficult, they took us down. Now you are afraid, uuh, for a lot of things, that another 
one will take your job. You wake up in the morning you wonder, will I find ((a job)), you 
wake up you say, will I have a job today, or what should I do? Should I search? You 
may find closed doors. […] It’s a heavy job you are very tired you say ‘how can I go 
tomorrow I’m super tired’. Work isn’t something you enjoy. It doesn’t fulfill you. It’s just 
that you wake up in the morning and say “I’ll do something” that’ all, you can’t enjoy 
anything.” (Gedi, 29, M, LE, U) 

 

Matina’s mental and physical health has been severely affected by the precarious 
working conditions she experiences. In the following extracts, she states that she has 
no personal time left and that she is basically wasting her best years.  

 

“Due to my work, which is very demanding, I don’t have time for anything else. […] No 
matter how much I want to have hobbies on my free time, to do things, I never have the 
chance. […] So, I would say, that the only thing I do is work. […] And this thing ruins 
me, every now and then I have health issues, I get sick and get exhausted and I have 
to go to the doctor…and the money I earn is not enough. […] And…I am wasting my 
best years with this thing. […] I feel like I am working all my life and still the money is 
not enough because I also help my mother who is unemployed. […] I get so tired that 
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as soon as I get home I go straight to bed […] I feel like I don’t do anything for myself.” 
(Matina, 23, F, ME, TE) 

 

As a result of his precarious employment, Thomas is unable to afford to the doctor.  

 

“R: There are discounts in health, obviously. 

I: Meaning? 

R: The de… let’s say the dentist is unapproachable. Uuh (…) a dermatological issue I 
face, I constantly postpone it (…) 

I: Because of 

R: Because of the cost, yes.” (Thomas, 28, M, HE, NCJ) 

 

When it comes to precarious working environment, in some cases women also have to 
face sexism from male employers or male coworkers. For example, in the following 
extract, Mirsini talks about a sexist comment she was told by her boss during her work. 
This extract serves as an example of the sexism that women face in their workplace, 
which also affects their well-being in a negative way.   

 

“R: In order to wash them properly. I would boil water and vinegar […] 

I: I see. (laughter) 

R: (laughter) Yes.  

I: And did it work?   

R: Yes, it did. I would clean it. And my boss would say to me ‘well done, I will teach you 
how to become a woman’ this is what he would say to me. Okay (laughter).” (Mirsini, 
19, F, LE, U) 

3. Coping strategies for well-being and health 
This theme refers to coping strategies and the ways in which young people attempt to 
manage/deal with, overcome etc the issues and difficulties arising with regard to their 
health and well-being. 

3.1 Coping strategies for well-being and health: Micro 

Micro coping strategies for well-being and health refer to personal characteristics or 
ways which may help the individual overcome stress and anxiety or other health 
problems, ranging from cognitive mechanisms and emotional strategies to the use of 



No. 22 – Young adults in insecure labour market positions in 
Greece 

 

 

 

 

88 

drugs. For instance, Valeria acknowledges the things that bother her and she tries to 
control it mentally. 

“Uh it bothers me but /I try to make it not to bother me/ (laughing) and not to feel 
stressed because it’s no good to myself but the fact remains that it does bother me 
meaning that, how to say this, it would be even better if I knew (…) what will happen if 
(…) uh (…) I would be calm, meaning that I would be psychologically calmer if I knew 
that when I would grow older I would have a family and I would also have a job but not 
to feel so much pressure from work or to offer less at work or more at home or the 
other way around.”  (Valeria, 25, F, ME, TE) 

 

In the following extract, Matina appears to have given up and chooses not to talk and 
also not to think about the things that bother her and affect her well-being. On the 
contrary, even though he has to face severe hardships, which affect his well-being, 
Lefteris hasn’t given up yet. Instead, as he states below, he is ready to give all his 
positive energy in order to make it.  

 

“I don’t know, honestly, I don’t know. I leave it like that and live the day, I think that’s 
what most people do. […] I used to talk about it but now, I have accepted some things 
so I don’t talk about it and I don’t want to talk about it either, I try to leave it all behind 
and adapt in reality. I have stopped saying I would like things to be that way, I try to be 
more realistic when it comes to the things that I want and not to ask for too much, to be 
content with simple things. […] I no longer talk a lot about the things I would want and 
the ideal thing for me would be to just stop thinking about them, I can’t even think what 
I would need in my life in order for things to get better.” (Matina, 23, F, ME, TE) 

 

“I have patience…I have patience and I pray […] Look, in general, I don’t have many 
expenses…I am a cool person…meaning that, I don’t have any problem…I can make 
ends meet with very little money…I don’t have any expenses […] So, okay if I run out 
of money…I have learned to make ends meet this way too […] I have learned to live 
under these circumstances…and I can’t keep my life from moving forward due to 
financial hardships…but I can give all my energy…all my positive energy in order to 
make it […] I feel insecurity but…I won’t just focus on the fact that I feel insecurity but, I 
am trying to…see what is the best thing I can do... meaning that, I don’t believe that 
there are things which can’t be changed…I think that there are some parameters which 
can be changed.” (Lefteris, 28, M, ME, U)     

 

In the following extract, Nasia states that she has reached a point where she has to 
take sedatives in order not to go mad.   



Athanasiades, Deliyanni-Kouimtzi, Figgou, Flouli & 
Sourvinou 

 

 

 

 

89 

 

“I try to be strong as a person […] I have reached a point where I take sedatives in 
order to cope and…not to lose my mind…/not to go crazy/ (laughter).”  (Nasia, 25, F, 
ME, TE)  

 

3.2 Coping strategies for well-being and health: Meso 

Meso coping strategies for well-being and health are related to actively seeking support 
from family and social networks. As mentioned previously in the report, family and 
friends appear to be the most significant support framework. According to the views of 
the participants, family support and the existence of close friends appear to ameliorate 
their well-being.  

3.2.1 Family 

In the following extract, Alexandra states that despite the economic difficulties that her 
family has to face, they manage to deal with their problems thanks to the good 
communication and the love that they have for one another. 

 

“So, when it comes to us, it’s only the financial part that, meaning that this is the only 
thing that divides us, the financial part. In everything else, things are really good. 
Meaning that, we can communicate, everything, there is love, there is understanding as 
I said before (…) this independence that we have as a family, we are a very cool family 
and this is what keeps us together. […] Uh, of course we do keep in mind the financial 
part, we can’t avoid that but (…) uh…this is our only problem so, we will…uh we will 
work it out…uh and…uh there are no conflicts nor things like oh we have to pay things 
and that, yes okay, we might feel stressed because okay, it’s about the state and we 
have to pay but uh (…) this is what keeps us, we will not get crazy...or that someone 
may leave and do other things.” (Alexandra, 20, F, ME, U) 

 

In the following extract, Alice says that she feels very lucky to have her parents by her 
side that support her both psychologically as well as financially. The same applies to 
the next extract where Thalia describes how grateful she is for the help she receives 
from her parents which keep her safe from various hardships that other people have to 
face.  

 

“Uh…truly I feel very lucky to have them by my side (her parents) because they support 
me in everything, either if it’s something financial or psychological support, anything.”  
(Alice, 25, F, ME, U) 

 



No. 22 – Young adults in insecure labour market positions in 
Greece 

 

 

 

 

90 

“Yes. Yes. I am very happy thanks to my parents, I would even say grateful since there 
are so many difficult situations right now that other people are forced to cope with.” 
(Thalia, 25, F, HE, U) 

 

3.2.2 Friends  

In the following, Foteini claims that there is understanding and support among her 
friend-group as they are all in the same financial situation and have to face the same 
hardships. The same applies to the next extract in which Peter acknowledges some 
people from the friend-group to be family as he feels that he receives even more 
support from them that he can give.  

 

“[…] now with my new friends, due to the fact that they are all students they feel the 
same uh…most of them live on their own here so they feel the same uh (…) okay we 
have a very particular sum of money to make it through the month, yes and uh 
especially now that we want to go to Athens well last night all of us were with empty 
pockets so okay we didn’t do anything, we will stay at home, we will watch a film and 
that’s it ((laughter)). […] Uh yes, there is nothing else to do so, they understand me 
even more.” (Foteini, 20, F, ME, U)  

 

“Friendship for me uh…runs very deep…with some people…and I consider them as 
family. And uh…they don’t mind helping me and I don’t mind helping them…so that we 
can make it. Meaning that, they support me…more than I can support them (…) 
because they (…) things are different, financially they are in a better state…/so they 
don’t have the same kind of issues that I do…they have other things/ (low voice).” 
(Peter, 19, M, ME, U) 

 

3.3 Coping strategies for well-being and health: Macro 

Generally, it appears that most of the participants resort to micro and meso coping 
strategies, which include, as mentioned before, either unofficial support from family and 
friends or personal effort and individual practices. However, there were some 
participants who were involved in policies in an effort to improve their employment 
status and thus, their well-being. For example, Helen attended funded seminars, which 
could increase their chances of finding a job and improve her well-being.   

 

“At the Manpower Organization Center I got my IT certificate, they have activities for 
unemployed people and offer funded seminars (…) it was not exactly relevant to my 
field of expertise…it had to do with logistics…you just apply and it depends where you 
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will be admitted but it’s really nice because you get to learn many things meaning I 
attended a seminar for IT and a seminar for logistics and I got a certificate in IT. 
//Okay// And from the other one I just gained new knowledge.” (Helen, 26, F, ME, NCJ)  

 

Likewise, Alice participated in a Training Voucher program in her effort to cope with 
unemployment and improve her well-being. As she states below, she is very content 
with the program because she too acquired new skills and in her opinion, it’s something 
that all young people should do.  

 

“As an experience, I have to say that it was really good and very positive because I 
acquired new skills and…it’s a good thing to learn new skills at this age […] I personally 
liked the Training Voucher program a lot and I believe that it’s good for young people.” 
(Alice, 25, F, ME, U)  

 

4. Conclusions 
The results of the research confirm that labor precariousness and exclusion from the 
labor market seriously affect the health and well-being of young people. As a 
consequence of the economic crisis, it seems that both unemployment and precarious 
work are risk factors for the prosperity and health of young people. This could lead to a 
double trap where both unemployment and precarious employment put young people’s 
well-being and health at risk, putting them in a position where they have to choose 
between the lesser of two evils. In contrast, positive work experiences and the 
existence of a supportive framework (family, friendly environment) act as protective 
factors. Similar results have been found in research studies coming form other 
European countries such as Italy and Spain (Kieselbach et al., 2013). 

In contrast to the existing literature, however, higher education does not seem to be 
any longer a protective factor for health and well-being, at least in Greece (Kieselbach 
et al., 2013). According to the results of the research, university graduates have to face 
the same difficulties with young people who have not received tertiary education. A 
possible explanation could be that studying at the university level is not necessarily a 
personal motivation for young people so as to be considered as an achievement that 
will improve their welfare. Moreover, as shown from the interview extracts, most people 
in Greece resort to subjective/individual coping strategies without seeking assistance 
from institutional policies in order to improve their living conditions and welfare. This 
situation differ from what is happening in other European countries, such as Belgium, 
Germany and Sweden, where young men and women benefit the most from 
institutional bodies, which protect them through relative programs and policies from 
social exclusion and poverty (Kieselbach et al., 2013). 
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Part d) Socio-economic consequences 

Introduction 
This section focuses on the way in which participants represent the socioeconomic 
consequences of unemployment and precarious employment. Needless to say, that 
there is a growing body of literature on the consequences of youth unemployment, 
focused both on Greece, as well as on Europe, in general (Berneo, 2014; Karanikolos 
et al., 2013; O’Reilly et al., 2015). Interest in studying the effects of youth 
unemployment and career instability derives from the fact that young people seem to 
have been disproportionately affected by the economic crisis and its aftermath (Bell 
and Blanchflower 2011; O’Higgins 2010; Scarpetta et al. 2010; Verick and Islam, 2010). 
Most existing literature, however, mainly explores the macrosocial consequences of 
unemployment and precarity, adopting a top-down approach. On the contrary, our 
focus in this report is on the subjective construction of these consequences in the 
micro-context of the interview. Our approach is based on the assumption that social 
actors do not necessarily structure and give meaning to their experiences by using the 
same categories that social scientists use in their macrosocial approach of social reality. 
Furthermore, a bottom up approach helps us to shed light on the multifaceted and 
complicated nature of the everyday experience of unemployment and uncertainty.  

In previous sections (such as the one concerned with the Greek institutional context 
and with the working and educational paths of the participants) we have already 
mentioned some of the social and economic consequences of unemployment in 
Greece, both at a macro-social level (i.e. brain drain or at the subjective micro-level (cf. 
subjective perceptions of precarity and coping strategies). Moreover, the section on 
autonomy presented in detail the results of youth (un)employment situation on 
transition processes and independence. In this section we will further elaborate on 
consequences on economic and social life as perceived by participants. Although it is 
very difficult to draw a clear-cut distinction between economic and social consequences, 
we will discuss them in two separate subsections. In a final section we will include an 
analysis of participants’ accounts on coping strategies.    

Economic consequences of unemployment, precarious and 
temporary employment or labour market exclusion 

1. Material deprivation 
It is a truism to say that material deprivation constitutes an economic consequence of 
unemployment and precarity. All of our participants refer to economic strain or their 
difficulty or even inability to make ends meet. Material deprivation is in some cases 
represented to affect the young person alone and parental family is depicted to offer 
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financial support. In many cases, however, deprivation is represented to also affect the 
parental family. This is in line with indicators that show the drastic drop of living 
standards in Greece (which seems to gradually turn to an unprecedented humanitarian 
crisis) as a result of the implementation of the austerity programme (Eurostat, 2016). 
According to these indicators, a high ratio of Greek people (35.7% in 2015) encounter 
the risk of poverty and face major difficulties ιn making ends meet in relation to other 
European countries. 

For some participants deprivation seems to be extremely severe, as they talk about 
their difficulty to cover main needs like food or electricity: 

 

“I’m deprived of… first of all of the most basic thing. Food. Meaning now if we say “let’s 
say have a steak”, let’s say on a Sunday, we reached to the point to see it as a miracle, 
“oh man a steak”. (Asimakis, 24, M, LE, U) 

 

“We have spent…we have spent many years without electricity (…) yes it was really 
hard and /I don’t think that any kid should be forced to go through this thing/ (lower 
voice), because we owned a gift shop and it didn’t do well, we delayed closing it and 
the shop’s expenses rose with all the loans and insurances and taxes and so, and we 
ended up in a thing where… we had no electricity, we had to eat from the common 
meals. I couldn’t get by without electricity because without electricity you can’t have hot 
water and without hot water you can’t take a shower, uh we went… I went to live with 
my aunt for some months.” (Foteini, 20, F, ME, U) 

 

“I: Do you ever feel that you are deprived of anything because of your financial situation? 

R: A hundred per cent. A hundred per cent. Yes. We are in a difficult place. Many times, 
now let’s say three years ago we reached a point not having a plate of food at home. In 
order to support the house and the electricity and to pay everything we didn’t have a 
plate of food. Nothing. Many times. Many times. We did go, let’s say, to bakeries to 
give us leftovers. Now that was two or three years ago, for sure we were at this point. 
Yes. Very difficult.” (Mirsini, 19, F, LE, U) 

 

Many participants have also referred to their inability to cover health expenses and 
their tendency to postpone a visit to a doctor, unless they face really serious health 
problems.  Particular medical treatments (like going to the dentist) seem to be totally 
inaccessible by many respondents. This also seems to be in line with existing studies 
that show that fiscal austerity in combination with weak social protection seems to 
escalate a health crisis in Greece (as well as in other South European countries) 
(Karanikolos et al., 2013). 
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“R: There are discounts in health, obviously. 

I: Meaning? 

R: The de… let’s say the dentist is unapproachable. Uuh (…) a dermatological issue I 
face, I constantly postpone it (…) 

I: Because of 

R: Because of the cost, yes.” (Thomas, 28, M, HE, NCJ) 

 

Many participants also maintained that they cannot afford a car or another vehicle, so 
as to cover their transportation needs.  

 

“At some point I may want to get my own vehicle, a moped or a car, I cannot, let’s say, 
afford it. Even if I pay for it to be bought, I can’t maintain it pay for insurance and the 
like (…) so yes, somehow this disappointment has wore me out psychological.” (Dimos, 
29, M, ME, TE) 

 

These needs are not only related to social life. On the contrary for many participants 
the lack of transportation (given the poor state of public transport in some Greek cities) 
is a reason for being excluded by certain employment positions. 

 

“[ …] an errand at the other side of the city was within my duties and I needed some 
kind of vehicle, a car and I couldn’t afford it.”  (Evgenia, F, 26, HE, TE)  

2. Budget management and short term financial planning 
Even when it is possible to meet their basic needs, participants find it difficult to cover 
unexpected expenses. Short-term financial planning becomes impossible, for it is 
impeded by income rate or by income instability: 

 

“The bad thing with it ((means working as a freelancer)) is that you don’t earn a 
standard amount of money per month so that you can organize your expenses and 
base your living on that meaning that some months may go great while on others you 
may earn nothing.” (Victoria, 27, F, HE, U)  

 

“R: Yeah yeah yeah. Meaning if I believe that my money is enough? 
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I: Yes. 

R: Uhm (…) I don’t believe my money is enough //Mhm// because I don’t know if, for 
example if a sickness comes up, of course you never know, sickness can also be the 
flu ((laughs)) okay okay. For something, more serious that may involve hospitals and 
so, meaning that it would be necessary to spend more money uh it’s very likely that the 
money is not enough. I can’t answer you with certainty, it hasn’t happened to me 
personally but because it has happened to my family we spent A LOT of money for 
transports, for, for medicine and stuff, meaning that they spent a lot of  money so if 
there is a heavy sickness I believe the money isn’t enough.” (Valeria, 24, F, ME, TE) 

 

Another reason that makes budget management extremely challenging for many of our 
interviewees is the fact that they have to manage existing debts. Debts accumulate 
during the periods of unemployment and the low paid jobs that follow from these 
periods do not provide the respondents with the financial resources needed to pay 
back existing debts without accumulating new ones: 

 

“I: In general how do you manage your finances, can you make any savings? 

R: Everything goes to savings ((laughs)) humor, just bad humor. No. Uuh the money 
just isn’t enough, I already owe so much money so everything goes to debts.” (Sotiris, 
M, 24, U) 

 

“Uh we do make ends meet, meaning that obviously we do pay all our bills and so on, 
but with... with the effort to save a little money (...) uh if something happens out of the 
blue and always something happens (...) and you need money this thing keeps you 
back //Hmm// meaning that it has happened to me to owe money for electricity for half 
a year let’s say because something else had come up, my fridge broke down let’s say 
and I had to fix it. Meaning some amounts that for some it’s easy to afford for me it’s 
not uh it’s not so easy. Meaning that I had literally reached my limits. Meaning that we 
lived okay because both of us we don’t have many expenses as individuals, we are (...) 
we lived okay when not having anything unexpected. When things occurred 
unexpectedly we would struggle a lot. That.” (Dimos, 29, M, ME, TE) 

3. Long term financial planning (retirement plans, pension 
schemes and savings) 

Unemployment and precarity also have an impact on young peoples’ ability to make 
savings: 

“R: I can’t make any dreams or what I would… like to do. 
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I: Do you ever think about your financial security for the future or start some sort of 
savings? 

R: No. 

I: No? 

R: No, for the time being meaning now I couldn’t I couldn’t make any savings. 

I: Mhm. 

R: Uuh later for sure. I am, I’m in favor of this… this tactic of putting money aside, 
either for the case something happens or because you want… you want to do anything, 
uuh I would save but now the money is not enough to save.” (Matina, 22, F, ME, TE) 

 

“I: Have you done anything for your financial insurance in the future? 

R: No nothing, nothing at all because either way I can’t afford it //Yes.// I can’t save any 
money, I already owe money for practical things of everyday life. Let alone saving 
money. Uh and yes, I can’t afford to save money. If I could I think I would (...) not like 
that (...) up to a certain point (...) because I think it’s a good thing (...) not in the far 
future but just in case something comes up to be able to cope with it.” (Dimos, 29, M, 
ME, TE) 

 

The fact that saving and long term plans are impossible has dramatic implications on 
different sectors of participants’ life. It, also, however affects what is known as 
“employment capital”. As other authors (Thomas, Boguslaw, Chaganti, Atkinson & 
Shapiro, 2013) have argued employment capital comes with having employment 
security, while in precarious employment conditions, any savings are deployed to serve 
everyday needs and there is no room to long term employment plans. Many 
participants mention that unemployment and job insecurity directly affect their ability to 
make long-term plans: 

 

“I know that this year, I will work until June, I will earn some money and then again I will 
start to worry. So, there is no room for long-term plans.” (Stavros, 28, M, HE, TE) 

 

Long term planning in general and retirement plans in particular are also, according to 
participants’ accounts, affected by the social insurance system in Greece. Social 
Insurance in Greece is characterized by a duality, where employment in the public 
sector is protected, while social and legal protection in the private sector does not apply 
(Tsobanoglou, 2013). A basic problem is the acquisition of employment stamps, which 
is critical to get a pension. The rigors of acquiring employment stamps and 
consequently a future pension are something that assails our young interviewees: 
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“All my work stamps come from my last year’s job… because as I said earlier when I 
worked as a waitress I had no insurance and in modeling you got stamps only for the 
days you work, so without having stamps first of all I am anxious about when and 
whether it would be possible to have a pension in the future.” (Victoria, 27, F, HE, U)  

 

“I: Regarding your employment or the jobs that you do in general, is there anything that 
concerns you? 

R: It does concern me that I will never get pensioned, based on that I do not have the 
employment stamps and they… they don’t give you any out there. 

I: Yes. So in general that’s something that concerns you the, the financial security of 
the long future? 

R: Yes, if you think that somehow you need thirty years of employment stamps to get a 
pension ((laughs)), and I’m already 26, where will I find the rest of the employment 
stamps?” (Olek, 26, M, HE, U) 

 

Social consequences of unemployment, precarious and 
temporary employment or labour market exclusion 
Unemployment and job insecurity apart from having real implications for economic well-
being, also affect family and social life. Households and individuals who have to deal 
with enduring employment or precarity face additional challenges in starting or 
maintaining a family, in forming or maintaining friendships, in getting involved in 
community life, in enjoying recreational activities during their leisure time, in 
maintaining a healthy way of life (Lewchuk et al., 2015). 

1. Personal and family life 
1.1 Consequences on existing relations and family life  

According to other commentators (Baron, 2015) employment insecurity increases 
tension at home as family members have to cope with varying income flows and 
change in their work schedules. The majority of our participants report the 
consequences on family life caused by financial strain. For example, Valeria describes 
how everyday tensions in her family are represented as expected and normalized in 
the context of financial hardships: 
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“I: So before they migrated and through the period when your father was also 
unemployed you lived on your salary and your grandmother’s pension? 

R: Exactly. Exactly. 

I: Did you have any other sort of income? 

R: No. No no no. […] Uuh I was strained with uuh the behaviors in my home, which 
were normal but they didn’t do any good to us meaning (…) that when there is no 
income, one thing brings the other (…) there is a negative atmosphere, fights, 
complaints (…) there were fights among us meaning that we would yell at each other, 
without wanting to, but it was psychological, the fact that we couldn’t make ends meet.” 
(Valeria, 24, F, ME, TE) 

 

As far as couple relations in particular are concerned, research has shown that 
precarious employment and non-standard work hours and irregular work schedules 
may make it difficult to co-ordinate shared leisure time between couples with 
implications on the sustainability of relationships (Craig & Brown, 2014). On the other 
hand couple relations seem to be affected by the disruption of the male 
breadwinner/female caregiver model and the increase of women’s “market related 
resources” (Fuwa, 2014). Concerns over the implications of the fact that his partner 
seems to be mainly loaded with the financial burden of the household are expressed by 
Thomas in the following extract: 

 

“I: So now you are based on your own income and that of your partner? 

R: Yes. 

I: Or do you get any help from? 

R: No no. 

I: Does your partner have a steady job? 

R: She has a steady job yes. 

I: Mhm. 

R: Yes and unfortunately she shoulders more expenses uuh from me. 

I: Mhm. 

R: Which is very stressing. 

I: For you? 

R: Yes. (…) 

I: Meaning? 
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R: She herself hasn’t touched the issue but you can comprehend that (…) it is an issue. 
Maybe not for her but for the milieu it will be.” (Thomas, 28, M, HE, NCJ) 

 

1.2 Consequences on decisions about forming a household and starting a family 

Precarious employment can shape and limit important life decisions including 
partnership formation, where to live, when to start a family and many other choices that 
can impact the quality of life and well-being of individuals and households. Many of our 
participants maintain that even if they may live with partners and gain some of the 
benefits of marriage including the sharing of housing costs, making strong 
commitments seems unrealistic, given their uncertain future: 

 

“Surely this is something that all young people think of and it makes us anxious and we 
try to work things out but for the time being things don’t work out but, we hope that 
they’ll do in the future. Because, surely, we want to start having families and kids and 
all that but, in order to be able to support a family we need to have our own income. 
We can’t depend on our parents forever and I believe that this is something that 
troubles us.” (Thalia, 24, F, HE, U) 

 

“Yes, uuh we’re discussing a lot, we would like that and even a family, to discuss about 
it is not peculiar at the age of twenty-six, but nowadays it’s so hard to think about it, 
even if you have a relationship that’s going towards this direction uuh it’s hard. I mean, 
now you’ll say “okay if both of you get a salary” it can be done I believe but (…) your 
job is not for sure these days.” (Thanos, 28, M, ME, U) 

2. Social life and friendships 
2.1 Forming and maintaining friendships and social bonds 

Precarity is depicted to affect the social life of interviewees. As previous studies 
support, income instability lessens the chances of being involved in social activities and 
being engaged with the community; therefore, it increases the chances of social 
isolation (Lewchuk et al., 2015). While the workplace can function as a social network 
in which friendships might occur, it seems that when a person is employed under 
precarious conditions the likelihood of forming social bonds is limited. Thaleia offers an 
example: 

 

“Maybe those who aren’t in the working field don’t have the chance to meet new people. 
That’s because when you work, when you work you meet people, you mingle with them 
and necessarily you have some common interests. Because you have the same goals, 
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the same job and through that a friendship may come up, a good relationship. So there 
are chances given through work. And I see that myself. Let’s say from the museum in 
which I had stayed for enough time, I still have contacts with people from there, we’ll go 
for a coffee we’ll share our news… so for sure that’s something positive and there are 
chances given.” (Thalia, 24, F, HE, U) 

 

At the same time unemployment and precarity can affect already existing relationships, 
because of financial incapacity to follow social norms: 

 

“I don’t feel okay at all, I’m on the streets all day. I don’t have, I can’t do, I can’t live. I 
can’t go out even for a day like a normal person to drink a coffee with my friends. I 
don’t go out  // if you’re not working you can’t do anything, you will go out with your 
friends, they’ll drink a beer but you won’t have a euro in your pocket, you’ll get mad. 
You will see the others drinking a beer and you’ll just look at them, okay, your friend will 
buy you one once or twice but what after that?” (Gedi, 28, M, LE, U) 

  

2.2 Leisure time, hobbies, creativity 

Apart from friendship formation, recreational activities are also restricted. An essential 
aspect of one’s life is undermined as a result of precarity. Money is a decisive factor 
that determines engagement in social activities or in a personal hobby, thus limiting 
creativity and chances of personal growth: 

 

“You can’t feel creative, because you know if you don’t have this [money] you can’t 
take part in any discussion with your friends who are arranging to do something or 
planning an activity […] you won’t go in a bookstore and say ’oh, what a nice book I 
want to read it … neither you play musical instruments nor can you do sports, nor, nor 
good relationships with people.” (Olek, 26, M, HE, U) 

 

“I (…) used to do yoga in the past. Later, I joined a theatrical team, what should I say, 
uh, for a year now, I go, it’s a yoga center again, an old yoga center, uuh we don’t do 
yoga there we do some singing and some meditation, meaning some interests that are 
not paused, whether I have a job or not, for example. Of course looking for a job and all 
if this anxiety do not… and financial hardships of course, don’t allow me to do more 
things. Because I have interests, I’d like to go to dancing lessons right? But because of 
my finances I can’t do so.” (Manya, 29, F, HE, NCJ) 

 

“I: You were telling me about the things you might be deprived of. s 
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R: Oh yes. Whatever activity you may uh has a cost. (…) Recreational activities let’s 
say or (…) 

I: Do you mean going out with friends or to 

R: Yes to go out with friends (…) uuh to do a sport I like doing sports. 

I: What kind of sport? 

R: Uuh I do wrestling but many times (…) it crosses my mind to avoid going for a 
month in order to get away with the month’s subscription.” (Thomas, 28, M, HE, NCJ) 

 

3. Rights and entitlements 
3.1 Being deprived of basic rights 

It has been supported that precarious employment conditions’ long–term 
consequences especially affect immigrants (Goldring & Landolt, 2011). In the Greek 
context, where the citizenship legislation is complex, immigrants are obliged to acquire 
a certain amount of employment stamps in order to renew their staying permit. This is 
proven to be especially challenging in the crisis context, where precarious forms of 
employment prevail. For example Gedi, who came from Albania in the age of fourteen, 
does informal and occasional jobs. These are not enough to offer financial stability, 
health insurance and employment stamps and as a result, he encounters difficulties in 
renewing the staying permit. Other interviewees comment on the obstacles they face 
and the ways they try to overcome them: 

 

“I: Since you didn’t have employment stamps what did you do with your papers? 

R: I always had employment stamps. 

I: So what about these last years that you didn’t work? 

R: Uuh 

I: Did you have a student’s 

R: This was one of the reasons that I delayed my studies for a while, because I wasn’t 
familiar with the laws uuh and uuh there was this, meaning there were laws which said 
that every hun- that you have to have 150 employment stamps every year for seasonal 
jobs and 250 or 300 in non seasonal jobs, meaning at some point the law was very 
harsh on renewing your papers, uuh and all that, okay caused me insecurity //Yes// 
because you say “now what if I don’t renew my papers?” you can’t have any continuity.” 
(Manya, 29, F, HE, NCJ) 
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“Ι: Have you applied for the Greek citizenship? 

R: I submitted my application in 2012 and I’m still waiting. 

I: So you have to renew your permit? 

R: Yes. 

I: You need a certain number of employment stamps. Don’t’ you? 

R: Yes and they are a lot. I think a hundred and fifty per year… I need to pay for them 
(...) I need to buy them, let’s say my friends who have got a job make a deal with their 
employer and declare me as employee.” (Ilir, 24, F, LE, NCJ) 

 

3.2 Being reluctant to claim one’s rights 

While precarity effects on young peoples’ lives seem to be tremendous, another 
important outcome is the fear of claiming one’s rights. Employment insecurity leads to 
compromising with less, because of the fearful anticipation of long-term unemployment. 
The participants comment on this situation, as demonstrated from the following extract: 

 

“R: I have to make a comment, I believe that everyone is afraid to demand even their 
rights, not something extra and unfortunately, because we know that if we demand 
anything, anyone in any professional field, maybe we don’t, maybe we won’t continue 
working somewhere or we won’t be even hired so we keep our mouths shut we don’t 
ask for anything and so this terrorism regime goes on, because every boss, and okay, I 
don’t believe that only a person does so, everybody does, they watch over their interest 
and says “if you don’t accept what I’m giving you and I say that I’ll give you, I can find 
someone else” because there is so much unemployment, that 

I: So you thing this is one of the reasons that your colleagues didn’t ask for their money 
back then? 

R: Then? Of course, of course.” (Kiriaki, 28, F, HE, NCJ) 

 

The thesis that enduring unemployment may lead to resignation and to the tendency 
not to claim one’s rights has been emphatically maintained in the seminal Mariental 
study (a deep ethnographic analysis of everyday life in a community outside of Vienna 
ridden by the Worldwide Economic Crisis of the 1930) undertook by Paul Lazarsfeld, 
Marie Jahoda and Hans Zeisel. The idea that prolonged deprivation far from causing a 
rebellious reaction may lead to despair and resignation which was a surprise for 
political activists and social scientists in 1933, has been confirmed more than once and 
seems to constitute common knowledge nowadays. Nevertheless, our participants do 
not construct their reluctance to claim their rights as some type of resignation. They 
rather represent it as a decision imposed on them by the fact that precarious work 
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constitutes the only alternative to unemployment. Exploitation and precarious 
conditions are not constructed as an exception; they are represented as a generalised 
work regime. Within this regime youth do not have a choice. The only alternative to 
precarious employment is unemployment (Kesisoglou, Figgou, & Dikaiou, 2016).   

Coping strategies and policies perception 
Strategies of coping with the social and economic consequences of precarity and 
unemployment cannot be differentiated from strategies to cope with job insecurity, in 
general and which have been elaborated in a previous section (part a). In that part of 
the report we have referred both to our participants’ job seeking practices and to their 
attempts to improve their curriculum vitae and to improve their prospects to get a job, 
either by extra training or by trying to accumulate work experience by any means (even 
by working “voluntarily”, without being paid).  

Here we will focus on more specific strategies which will be again presented in three 
main levels: micro/individual coping, meso coping and macro coping. 

1. Micro/individual coping strategies 
1.1 Developing personal budget management strategies 

Micro/individual coping strategies include the ways in which young people themselves 
struggle to make ends meet with their very low income. A common coping strategy 
reported by the interviewees is the effort to manage their budget in a very strict way as 
the following examples demonstrate: 

 

“I: How do you cope with the money you get? Can you make any savings? 

R: I do, I do think all night and all day that I will spend this much, this much for rent, I 
write it down every day that I need this much for rent, I need this much for coffee per 
month. That. I try. I count. I count even the cents. 

I: I see. 

R: You do, you figure out the total. Estimations to say so. Without estimations you can’t 
go anywhere the way things are.” (Gedi, 28, M, LE, U) 

 

“I try keep control on my spending, what I’ve done is that I’ve got an application on my 
mobile which records what comes in and what goes out every day… what you spend 
and how, just to have a bigger picture of what you spend and to avoid spending money 
here and there without reason.”  (Kate, 26, F, HE, TE) 
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1.2 Developing a “present focused” time perspective 

Another micro/individual coping strategy involves focusing on the present, on 
immediate needs and short-term goals and avoid thinking about the future or lowering 
one’s expectations. This “present-time” orientation demonstrates not only inability to 
have control over the future but also distrust towards it. 

 

“I: Do you worry about the future?  

R: Not at all. It’s not of my character I chose it not to be a part of me, first of all I never 
set goals, I believe that when you set goals this creates expectations. And if these 
expectations won’t be fulfilled there are implications.” (Sotiris, 24, M, LE, U) 

 

“I do worry a bit, what I mean is just a bit because as I told you I live...thinking only just 
the moment //Yes.// meaning that I never...short-term very short-term never in the long-
term future, so (...) I always think that yes in the future nothing is for granted  I may be 
left without a job for example. That’s why I tell you I don’t plan many things in a way 
this may be something bad for the future for the long-term future? Yes, it may be, but at 
this moments I don’t have hopes for anything let’s say I have no hopes...nor...to tell you 
the truth I never liked this thing that older people used to do, to live the now for the 
future meaning to get a job in order to have a pension afterwards, to work myself to 
death now in order to have a house later not because at the end of the day these are 
my good years this is how I see it meaning that (...) I would to live them at the fullest 
and then...besides who can guarantee that I will live to grow old or anything? So 
//Yes.// this is this is how I live my life.” (Dimos, 29, M, ME, TE) 

 

Our participants’ accounts on their tendency to focus on the present and to distrust 
future seem to echo the results of other studies on the crisis and its repercussions. 
According to the Eurobarometer (2013), a high percentage of Greek people (almost 
68%) argue that as an implication of the crisis and its repercussions they refrain from 
dreaming about or making plans for the future. In the same vein Tsekeris et al (2015) 
have documented the present focused perspective of their research participants which 
they considered to constitute a strategy used in order to adjust to a constantly changing 
environment, and to cope with unpredictability and ambivalence. These authors also 
maintain that the essential social imaginaries of the post-war Greek society seem to 
collapse as a result of the crisis. The new generation has to cope with this discontinuity 
(the disintegration of social self) and the “existential” dilemmas caused by comparisons 
between the present situation and the one that previous generations enjoyed. 
Intergenerational comparisons were common in our interviewee’s accounts. 

1.3 Intergenerational comparisons 
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Intergenerational comparisons in our interviewees’ accounts illustrate that the 
perceived different social and financial circumstances are presented to have a 
catalyzing role on peoples’ realizations of ambitions. In the following extract, Mary 
compares her life with that of her parents. She claims that they lived a “full” life, while 
she stands still due to unemployment: 

 

“R: That’s the big difference that some people back then did the things they wanted to 
do, while I would like to do some things that I can’t do by no means. 

I: Mhm. So you think they were living, that it was better back then. 

R:Yes, then yes. Much better. Basically not much better, very much good. 

I: In relation to the fact that they had jobs let’s say and that they had some potentials to 
make their dreams come true? 

R:Yes they had a job and the potential to do what they wanted to do was 100% in 
relation to now that it’s almost zero.” (Mary, 26, F, ME, U) 

 

According to other authors, new ways of approaching temporality is a result of austerity 
in Southern Europe (Knight & Stewart, 2016). According to these authors austerity 
differs from poverty or underdevelopment, as it applies to situations where social actors 
or communities that used to enjoy higher standards of living have to cope with a new 
situation. In these situations a linear course of events (that characterizes modern 
collective representation of reality) gives way to temporal comparisons and plunges 
societies into the converse of counterfactual history where one is invited to ask, “what if 
the past had happened differently?” (op.cit, page 3). 

 

1.4 Political activism 

A small minority of our participants referred to political activism as an actual way of 
coping with the consequences of austerity, unemployment and uncertainty. In these 
accounts interviewees expressed their wish protests against austerity to be more 
massive and collective and their disappointment with the lack of participation in 
collective movements.  

 

“R: Yes, we accept, we squawk, we complain, there’s a strike, we join uuh we all 
accept that “Oh it’s difficult” and we fill the café, so what> that. We all have to rally at 
this, at least each one should chase things for themselves, so the state sees that we 
don’t accept the situation as fools, I don’t know, like sheep, we do something and we 
want something to change not just in words, in general. 
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I: Do you think that joining strikes has any result? 

R: Not in this way, no, let’s say we join a… there is a strike once in a while uuh others 
don’t join at all so they don’t lose their wage. For example, now, as an employee in this 
five-month program, if I wanted to join I would get a reduction of 40 euro, and we are in 
a state that we think about it. Uuh okay, it happens individually, it happens once in a 
while, it has to do with political parties… meaning we should leave that aside as people, 
we should band together now. For sure everybody makes their own choices, financially 
or whatever. But we have to stand together basically against all it, more massively and 
as a whole, let’s say (…) I think it’s not enough to join a strike once every two months.” 
(Evgenia, F, 26, HE, TE) 

 

These results can also be considered to echo the findings of other studies according to 
which less that one fourth of the Greek population considers in practice political 
activism to be a way of coping with austerity and there seems to be no direct 
connection between protesting activity and income deterioration (Karytotis &Rüdig, 
2015). Greek youth participating in a study of crisis’ perceptions (Tsekeris at al, 2015) 
seemed to reserve a strong interdependence with their families but to be rather 
disengaged from society at large. Their actual engagement in collective social action is 
therefore limited, in contrast to their alleged desire to get involved into it.   

2. Meso-coping strategies 
2.1 Activating resources and support from family and social network 

A common meso-coping strategy among our interviewees is to turn to their family and 
friends and to mobilize existing resources in their social network. Social capital in times 
of economic crisis has proven to be an important factor in sustaining one’s well-being 
(Helliwell, Huang &Wang, 2014). Supporting networks such as family and friends offer 
not only material help, but also emotional. Interviewees often referred to the 
mobilization of their family or friends: 

 

“Of course when all my savings are spent until I find a job uh definitely my parents will 
be the first people I will turn to for financial aid”. (Alice, 25, F, ME, U) 

“I: How do you manage your everyday expenses now? 

R: Uuh the good thing with parents, okay, we shouldn’t be ungrateful, it’s that there is 
the nutrition issue and I don’t pay rent, electricity, food uuh a lot of my money was 
spent on my master’s, as I said before, and okay I manage. Fortunately, there is some 
money left because the city is small so I can finally go out a bit, something that in 
Athens was out of question, I didn’t go out once. So basically to go out a bit, to see my 
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friends to do some activity such as music, which I like, I spent minimum money there, 
that’s all.” (Evgenia, F, 26, HE, TE) 

  

“I: Is it something that you talk about with your mother or your friends? 

R: With everyone, everyone, everybody talks about this issue, which we can’t change 
but I also believe that, at least for my milieu, I don’t know anybody who has reached to 
an end, meaning a dead end so they can’t live let’s say. 

I: You said before that you get some help regarding the super-market and so 

R: Yes for food. 

I: But for other things do you rely on your own income? 

R: Income, yes.” (Kiriaki, 28, F, HE, NCJ)  

3. Macro-coping strategies 
3.1 Taking advantage of available institutional resources and support / 
knowledge and use of various policies 

As it is illustrated in another section of this report, using existing policies, in order to 
cope with unemployment, job insecurity and their consequences is rarely considered by 
our young participants. According to most of the interviewees, there is a lack of 
thorough and timely information about policies. Participants also maintain that due to 
strict prerequisites and eligibility criteria the group of youth that can be involved in 
existing policies is particularly limited and due to bureaucracy application procedures 
are extremely complicated and demanding. Last but not least, interviewees openly cast 
doubts on the utility of specific initiatives and their substantial contribution to their 
career prospects: 

 

“I don’t think they are right at all, I don’t trust them and this is why I avoid them because 
they are also a waste of time because you have to look for and prepare all the 
necessary documentation and if you manage to submit it before the deadline and if 
they choose you and if you are eligible and all that…yes okay I don’t want to sit and do 
this… there is no point in torturing myself like that…only to earn the…100-200 euro that 
they give you.” “They are very malfunctioning.” (Foteini, 20, F, ME, U) 

 

“They’re lying. They’re mocking people. It doesn’t help you. Tell me to what does 
Manpower Employment Organization help? To find a job for six months and get your 
money after another six months?” (Gedi, 28, M, LE, U) 
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“Uuh in the island I went only once but, uuh, they had just some adverts on the wall, 
and they said “look there”, I was never helped, and once I went in Thessaloniki, /what 
did they say to me/ (lower voice)? I don’t recall what they said, but in general in 
Manpower Employment Organization the employees are impolite.” (Manya, 29, F, HE, 
NCJ) 

 

3.2 Requesting employment instead of benefits 

Some of the interviewees put forward complains about the way in which Manpower 
Employment Organization operates, arguing that it rarely supports young people in 
their job seeking activities and it mainly serves as an institution that provides 
unemployment benefits. Benefits according to these accounts may be needed but they 
should not constitute palliative measures that attempt to counteract the debarment of 
one’s right to work: 

 

“I don’t want the state to do something /I don’t want a benefit, I want 
employment/(laughing) yes, meaning now that my five-month contract will end, every 
three months and for three times we’ll get 216 euro which is the quarterly 
unemployment benefit… it’s called something like that. Uh no I’d prefer to have my job 
and not have any benefit, meaning people aren’t asking for benefits, they’re just asking 
for their right to work, just to have a job, an income to cover their needs. I want neither 
a benefit, nor help.” (Evgenia, F, 26, HE, TE) 

 

“I: What kind of support would you like to receive from the state? 

R: Look I’d like… I would surely like the system of the unemployment benefit to change 
//Mhm// and to be easier to get the unemployment benefit (…) Uuh and it’s not, it’s not 
necessary to get a lot of money from the unemployment benefit but depending on how 
much someone has worked and how many hours and all that so that a number is 
estimated for each one and not to be of fixed amount. 

I: Yes. 

R: Uh and I’d like the Manpower Employment Agency to be (…) /actually an institution 
through which you can find a job/ (emphatically) and not be just for benefits or 
vouchers.” (Victoria, 27, F, HE, U) 

Conclusions 
In this report we considered the economic and social consequences of unemployment 
precarity and labour market exclusion as they were subjectively constructed in 
interviews. An attempt to capture the ways in which the economic and social 
implication of exclusion are subjectively constructed is in line with these accounts that 
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suggest that the constitution of precarity and uncertainty as the norm, as a sine qua 
non condition of social life necessarily creates new forms of agency and subjectivity 
(Gershon, 2011). Our findings reveal that these consequences are drastic and complex 
and affect many sectors of participants’ private and social life. 

As far as economic consequences are concerned, our findings should be approached 
within the context in which the study was conducted, that is the financial turmoil and the 
stringent austerity measures applied in Greece. Our participants’ constructions of their 
economic situation confirm what has repeatedly been documented by other studies: 
Greek society experiences a deep humanitarian crisis with tremendous effects. Thus, 
the most vulnerable of our interviewees narrate stories of severe deprivation and 
poverty, of having to live without enough food, without heating and electricity and 
without access to health services (Karanikolos et al., 2013). Even those who have not 
constructed their financial situation as extremely harsh, they expressed their complete 
inability to manage their budget effectively. During the (short) periods of employment 
and due to the low income, youth are unable to manage debts and financial obligations 
- accumulated during the periods of unemployment- on the one hand, and to cover 
current expenses, on the other. As a result, they remain trapped within a vicious circle 
of debts. Within this situation savings and long term financial planning become an 
unfulfilled dream. The latter, though, has multifaceted negative implications on different 
sectors of participants’ life, since it affects participants’ “employment capital” (Thomas 
et al., 2013). 

Apart from employment capital, participants’ social capital is also affected by 
unemployment and labour market exclusion (Van Oorschot, Arts & Gelissen, 2006). As 
other commentators have stressed (Jahoda, 1981) employment is not only associated 
with visible material benefits but it is also connected with latent ones such as a time 
structure, social contacts and personal status. Interviewees maintain that it is in the 
work place that they have the chance to meet new people and to form social bonds and 
friendships. On the contrary during the unemployment periods they become totally 
isolated. According to other accounts, the economic consequences of unemployment 
and the instability of income also affect social life. Involvement in socializing and 
recreational activities is conditioned upon one’s ability to spend and poverty may in 
some cases have implications that violate the social norms. Personal and family life are 
represented to be variously influenced by precarious work life and by unemployment. 
Firstly, employment insecurity, unpredictable work schedules and varying income flows 
increase tension at home and makes difficult to sustain relations. Secondly, due to 
insecurity long-term binding decisions are necessarily postponed (Buchholz et al., 
2009). 

Another consequence situated within the social and political sphere of participants’ life 
has to do with the violation of certain rights and entitlements. Firstly, participants 
maintain that they are reluctant to claim their employment rights and tend to tolerate 
labor exploitation because the only alternative to poor employment conditions and 
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precarity is unemployment. In common with other studies (Kesisoglou, Figgou & 
Dikaiou, 2016), by adopting a TINA (There Is No Alternative) rhetoric, interviewees 
construct precarious employment as the norm. Within the regime of precarity, though, 
deprivation of rights is not restricted to employment. It also permeates other sectors of 
life. In case of the second-generation immigrants participating in our study an important 
consequence of job instability and unemployment is the deprivation of legal status 
and/or of citizenship, in other words it is the deprivation of the right to have rights 
(Arendt, 1973). 

A consideration of the coping strategies that individuals develop to navigate through 
socio-economic uncertainties reveals a complicated picture and some interesting 
contradictions in the way in which agency was constructed. According to other authors, 
the individualization process which characterizes contemporary societies requires 
social actors to adopt an individual responsibility approach and to employ the rhetoric 
of personal effort (Gibson, 2009; see also Gherardi & Murgia, 2013). Our participants 
adopt the discourse of the personal responsibility when they refer to their job seeking 
practices and their curriculum vitae building efforts. They express their distrust for 
institutional measures and discredit benefit policies, arguing that they need 
employment instead of benefits. On the other hand, however, they definitely construct 
crisis as an important agent, as an important turning point that exerted dramatic 
influence in their lives. 

Part e) Social Exclusion 
As mentioned in the preface, social exclusion results constitute the product of a meta-
analysis of previous analyses and aim at highlighting interrelations between exclusion 
from the labour market and other concepts and processes considered above.  Drawing 
on previous analyses, in social exclusion report, we aim at categorizing participants 
and constructing a typology, according to potential risk of social exclusion. Although 
results included in previous sections commonly draw closely on youth own voice, in this 
part analysts’ view on the connections between individual life and wider society prevails. 
Hence before presenting the results we will briefly discuss the conceptual and 
methodological tools that have been used in this meta-analysis. 

Social exclusion constitutes a multifaceted concept and a complex phenomenon with 
complex etiology which has provoked considerable debate. It was coined in the 1970s 
in the context of debates concerned with various groups (including the young, the 
disabled, single parents, the elderly) who remained outside the net of welfare 
protection (Hargie et al, 2011). Being used to connote a disruption of the relationship 
between the individual and the state protection, the concept rapidly became a central 
policy concern (Levitas, 2006). Despite difficulties in reaching agreement on the 
definition of the term most researchers emphasize the economic as well as the social 
connotations of the term. Thus, they use it to refer to exclusion from the opportunities 
to be integrated in the labour market and to earn income, on the one hand, and to 
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exclusion from community participation and social support, on the other (Adato et al, 
2006).  

Existing literature (Silver & Miller, 2003; Kieselbach, 2004, Nolan & Whelan, 2010), has 
considered unemployment to constitute a major risk factor of social exclusion. In 
particular long-term unemployment has been constructed as both an effect and a 
cause of social exclusion. According to the authors cite above, the loss or inability to 
find a job may result in poverty risk and social isolation, which in turn can reinforce the 
risk of long-term unemployment, creating a vicious circle (see also Gallie & Paugam, 
2004). Thus, unemployment and job insecurity have been treated as potential trigger 
events -or at least as contributing factors- to the process of the cumulative 
accumulation of disadvantages across the life path.   

However, research also indicates that there is not a simple and causal link between 
unemployment and job insecurity and other dimensions of social exclusion (Nolan & 
Whelan, 2010). The meaning of unemployment and insecure jobs and its impact on 
economic consequences and on wellbeing varies substantially between societies as a 
result of differences in interaction between individual resources and institutional and 
cultural contexts, especially in the welfare and family systems (including parental 
support and timing of leaving parental home). Considering the above and drawing on 
Silver and Miller’s (2003) defining features of social exclusion, we approach the 
concept of social exclusion as being:  

Multidimensional: We concentrate on economic and social dimensions, but there is 
room for other dimensions (for instance spatial or cultural exclusion) to occur in 
various national contexts 

Relational: Social exclusion encompasses relationship between individuals and 
society. Therefore, social exclusion involves not only the lack of fundamental 
resources (e.g. poverty and economic deprivation), but also the inability to fully 
participate in one’s own society. Here people's own understanding if they feel 
themselves alienated from society, is very crucial.  

Context specific: individuals may be socially excluded only with respect to the 
context and society in which they live. Social exclusion is a situated, socially 
embedded concept.  

Dynamic: it constitutes a process instead of a condition or an outcome. It would be 
highly important to show what are the processes contributing/leading to the high 
risk of social exclusion and which are protective mechanisms. 

The categorization of interviewees into groups, according to the risk of being socially 
excluded is largely derived from Gallie and Paugam (2004) as well as from Kieselbach 
(2004). Gallie and Paugam (2004) extensively argued for the interrelationships 
between unemployment and financial deprivation on the one hand and unemployment 
and social isolation on the other. In Kieselbach’s work (2004) regarding the risk of 
social exclusion in relation to long-term youth unemployment, the long-term 
unemployed young participants of the research were classified into three risk groups of 
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social exclusion; unemployed youth at high risk of social exclusion, unemployed youth 
at increased risk of social exclusion and unemployed youth at low risk of social 
exclusion. This classification emerged in accordance with three central social exclusion 
aspects which were determined out of Kronauers’ (1998) six dimensions of social 
exclusion. These three central dimensions included labour market exclusion, economic 
exclusion and social isolation.   

The categorization of participants into three groups according to the risk of social 
exclusion, has been based on the principle of constant comparison (Glaser and 
Strauss, 1967) and has followed the procedure decribed by Figgou and Unt (2017). 
Although the procedure is certainly not linear some basic stages can be discerned: The 
first stage included carefully reading and rereading individual interview synopses in an 
attempt to put all individual cases in a continuum by constantly comparing (Glaser and 
Strauss, 1967) between them in terms of financial hardship and material deprivation, 
on the one hand, and social support/connectedness on the other10. Going back to the 
interview transcript and paying attention to the details of participants’ accounts may be 
also needed at this first stage. The next stage involved reconstructing the continuum 
into three categories/groups of participants in terms of social exclusion risk. Needless 
to say that the decision has been easier for the high and low risk groups, while the 
group constructed by those being located in the middle of the continuum (participants 
at increased risk) is less homogenous and less easily discernible. 

 

More specifically, the first category includes young people who are at high risk of 
social exclusion. The young people in this category experience labour market 
exclusion or risk of it, due to precarious employment, and are also at high risk of 
economic exclusion as well as of social isolation. In other words, the participants in this 
group experience at least two other dimensions of social exclusion along with labour 
market exclusion (economic exclusion/social isolation).  The second category, 
includes young people who are at increased risk of social exclusion. These young 
participants experience labour market exclusion or are at risk of it due to precarious 
employment and they experience either economic or social exclusion. In other words, 
they experience at least one other dimension of social exclusion along with labour 
market exclusion (economic exclusion or social isolation). As long as it concerns the 
third group, it includes those who are at low risk of social exclusion.  The 
participants in this group, could be either unemployed or in unsecure job-posts but are 
not excluded in terms of economic hardship nor social isolation. They do not 
experience poor living conditions in terms of housing, nutrition, clothing and physical 

                                                 
10 In the first stage three researchers were involved.  Specifically two researchers constructed 
an initial typology separately and after that they proceeded to discuss their constructed 
continuum with each other and with a third researcher who was already familiar with the data, 
trying to reach agreement. It is noteworthy that the agreement between researchers was 
already relatively high, in particular on those individual cases that were gathered on the two 
extremes of the continuum.  
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safety. Moreover, they have family support and they are able –at least to some extent- 
to participate in social and community life and to enjoy cultural and recreational 
activities.  

At the final stage of the analytic procedure, we attempted to fabricate the profile of 
each group by considering patterns in, and interrelations between the following: 

 The life course of people belonging in each group based on Interviewees’ 
educational and work trajectories 

 The informal Social Support they receive 
 The autonomy pathways of youth in each group 
 The general well-being and health of participants in each group and their 

perspective of future and control 
 Their involvement (or eligibility to get involved) in policies 

At this stage attempt was also made to provide links between individual or group level 
characteristics with the situation in the labour market, the more general societal context 
and cultural expectations and norms 

1. Participants at high risk of social exclusion  
Fourteen (four women and ten men) out of the 40 young people who were interviewed, 
could be considered at high risk of social exclusion, facing economic deprivation and 
difficulties to participate in social life. Each of them has a unique story; however, they 
do share some common features that characterize their life trajectories. These 
similarities in their biographical pathways appear to have affected significantly their 
lives and place them in high risk of social exclusion. In detail, nearly all participants in 
this category have low educational level and they lack family support. In addition, they 
have to cope with long-term unemployment while the younger of them have no working 
experiences at all. Finally, it is worth noting that most immigrants who participated in 
the study were placed in this category. 

The participants included in this category were the ones who were at some point 
deprived of basic and essential goods, including food, electricity and housing. In 
addition, they were unable to receive any kind of informal social support since most of 
them come from extremely poor families that are unable to support them in any way. 
Furthermore, they are vulnerable to the consequences of deprivation and insecurity on 
their social life, while some of them have openly expressed their fear of social isolation. 
Interviewees compare their social life when having a job and when they are 
unemployed and emphasize the lack of chances to make new friends and social bonds 
during the latter. They also express their fear that lack of income or income instability 
may affect existing (and in some cases already limited) relationships, because of 
financial incapacity to participate in any social event or to align with social norms. 

Education and Work pathways  
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One major factor that most young people who have been considered to be at high risk 
of social exclusion have in common is low education. Some of them are school drop 
outs who have completed only basic education. Needless to say, school dropout is 
related to family poverty.  It is noteworthy that, when asked about the reason why they 
left school early, participants put forward economic reasons. In addition, basic-
education graduates appear to be in a greatly disadvantaged position, especially when 
considering that Greece has many university graduates who are struggling to find 
employment (Labrianidis & Vogiatzis, 2013). 

 

An exemplary case is that of Asimakis (24, M, LE, U) who was unemployed at the time 
of the interview. Asimakis has completed only basic education and started working 
under precarious conditions when he was only eleven-years-old. Gedi (29, M, LE, U) 
has also attended only primary school in Albania and started to work at the age of 14, 
when he migrated to Greece. Likewise, Mirsini (19, F, LE, U) attended only obligatory 
education and used to help at her parents’ business which is now closed due to the 
financial crisis.  

 

The massive unemployment among university graduates with high and diverse skills, 
who although they prefer to find employment relevant to their field of studies 
(Karamessini, 2015) when they come to finding a job they take any job, makes it more 
difficult for youth with a low educational level to find their place in the labor market.  

 

The only participants who are categorized as high risk and have a high education level 
are Manya (F, 29, HE, NCJ) and Gedi (29, M, LE, U) who have an immigrant status. In 
their case, education does seem to constitute a protective factor and their immigrant 
status seems to prevail.  

 

Nearly all young people in this category have to cope with unemployment and 
especially long-term unemployment, which severely affects their lives, leading to 
economic deprivation and social isolation. Long-term unemployment reduces the 
chance of future employment, since most employers demand previous experience and 
consider being out of the job market for a long time a disadvantage. Hence, a vicious 
circle is created and the longer someone remains unemployed the harder it is to ever 
find formal employment.  

 

For example, Asimakis (24, M, LE, U) has been unemployed for the past four years 
and he plays music in the street to get some pocket money. The same situation applies 
to Markos (27, M, ME, U) who has been unemployed for a long time and he has little 
working experience. Also, Mirsini (19, F, LE, U) only had one informal job in her life and 
didn’t manage to get a job after that. As a result, she is unable to cover her basic needs. 
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In addition, some of the youngest participants in this category were never given the 
chance to work. Thus, they have no working experience which makes it very hard for 
them to find a job. In a sense, these young people don’t know where to start from. They 
want to work but the fact that they are very young with no previous working experience 
excludes them almost immediately from the labour market. This contributes to their 
social exclusion since they have no income and, on many occasions, they are forced to 
live in poverty with their families.  

 

Foteini’s case is a rather characteristic example. Foteini (20, F, ME, U) is 20 years old 
and has completed only secondary education. After she graduated from high school 
she wanted to study Fine Arts at the university but she did not pass the exams. Foteini 
has never been employed, neither formally nor informally. According to her views, the 
main reason for that is that she has no formal working experience. No employer would 
give her the chance to work for the first time, and thus gain entrance to the labor 
market. Peter’s case is very similar to Foteini’s. Peter (19, M, ME, U) is 19 years old 
and he is currently unemployed. He too completed only secondary education and didn’t 
go on with his studies. As a teenager, he used to help his mother at the family pastry 
store which closed down due to the financial crisis. Ever since, he has been unable to 
find employment even though he is constantly looking for a job. However, his lack of 
previous working experience places him at a very disadvantaged position since, like 
Foteini, no employer would give him the chance to enter the labor market for the first 
time.  

Informal Social Support  

One other thing that young people in this category have in common is lack of family 
economic support. As already mentioned, families in Greece traditionally constitute a 
major source of support and protection for young people compared to public policies or 
institutions (Chtouris et al., 2006). In contrast to other Western countries, Greek youth 
tend not to abandon the parental home and continue to live with their parents usually 
until they decide to start their own family, with the sole exception of students who may 
need to move out to study in another city (Petrogiannis, 2011). However nowadays, it 
seems that, as a result of the financial crisis, many parents are unable to support their 
adult children since they themselves have to cope with unemployment and poverty, 
making some authors to suggest that the “familistic” welfare is in danger (Adam & 
Papatheodorou, 2015; see also Tsekeris et al., 2017).  

 

For example, Foteini (20, F, ME, U) who is unemployed, is unable to receive any form 
of support from her family since her mother is also unemployed and her father has only 
a part-time job. As a result, Foteini and her family face severe financial problems and 
deprivation, such as having to live without electricity for a long time. Like Foteini, 
Matina, (22, F, ME, TE) is also unable to receive any form of support from her family, 
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because both her parents are unemployed. Unlike Foteini, however, Matina is the only 
one in the family who has a (temporary and undeclared) job and struggles to support 
her mother and the whole household on her own. Matina, however, is not the only one 
who has to take care of her parents. Sotiris’ case (25, M, LE, U) is very similar since his 
father died after being in and out of the hospital for years, leaving Sotiris with debts. 
Sotiris’ mother is unemployed and they live together in a basement under very 
unpleasant conditions. For youth like Sotiris and Matina financial and housing 
autonomy is not an option not only because they do not have enough income to 
support a new household of their own, but also because they have to support their 
parental household.  

 

In addition, there were a few interviewees who highlighted the importance of the 
informal social support they received from their close friends both financial and 
psychological.  

 

For example, Mirsini (19, F, LE, U) who is 19 and unemployed mentioned that herself 
and her boyfriend relied on friends quite a few times to provide them a place to stay, 
when they couldn’t afford to rent a place. 

Autonomy pathways 

As long as it concerns autonomy, there was not a homogenous picture in this group. 
Some of the participants may have left the parental home but they would hardly qualify 
as autonomous since they lack the financial means to survive and live in poverty. On 
the other hand, some others may still live with their parents but basically their families 
depend on them because they are the only ones with some income. 

For instance, Asimakis (24, M, LE, U) many not live with his parents but he sincerely 
struggles to make ends meet and lives in poverty. In contrast, Matina (22, F, ME, TE) 
may live with her mother but she is the main breadwinner of their household.  

 

Some of the participants in this category, even if they have left parental home, due to 
difficulties of accessing the labour market, have limited ability to undertake and pursue 
certain social roles (of being employed, of starting one’s own family) and to obtain the 
social capital that accompanies certain social identities. On the other hand, for some 
youth being at high risk of social exclusion, autonomy is not an option because they 
have to provide support to the parental household. In this case they feel that they have 
to drastically change or to put aside and postpone personal plans and goals. The 
above clearly show the non-linear complex transitions to adulthood in times of crisis 
(see also Tsekeris et al, 2017). In addition, when it comes to psychological and or 
financial autonomy, the picture is equally unclear. For instance, some people in this 
group may not ask for financial assistance but they also hardly manage to earn their 
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own money, so they are not exactly financially autonomous. Others earn money but are 
unable to use them independently because they have to support their families.  

 

Thus, they feel trapped like Matina (22, F, ME, TE) for example who even though is the 
only person who works and pays the bills, this doesn’t make her feel autonomous, 
according to her views.  

Wellbeing and Health 

The participants of this category did not mention any physical problems in general 
except only one of them. 

 

Mirsini (19, F, LE, U) has been diagnosed with panic disorder, something that has 
influenced her life a lot.  

 

However, as long as it concerns the health of the participants in this category, it is 
important to note that they have either restricted access or no access at all to health 
insurance.  

 

Participants like Asimakis (24, M, LE, U) and Matina (22, F, ME, TE) talk about their 
health problems (in need of specific treatment/surgery) and their inability to afford 
expenses.  

 

Being involved in unofficial and precarious employment without contracts and 
employment stamps, they both lack access to health insurance.  

 

The same situation applies to young immigrants like Leidin (25, M, ME, NCJ) and Ilir 
(24, M, LE, NCJ) who do not have the Greek citizenship and their legal status in 
combination with the lack of formal employment prevents them from acquiring health 
insurance. 

 

As long as it concerns the psychological well-being of the participants, it is indeed 
affected by the social exclusion that they experience but not in a similar way for all so 
as to create a pattern.   

 

For instance, some of the younger participants like Peter (19, M, ME, U) and Foteini, 
(20, F, ME, U) experience a lot of anxiety because they never had any form of 
employment and they fear that they will always be excluded from the labour market due 
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to lack of previous working experience which is an essential qualification for most 
employers. On the other hand, participants like Matina (22, F, ME, TE) and Asimakis 
who are involved in precarious employment fear that they will always be socially 
excluded because they are trapped in precarious job post that deprives them of the 
chance to acquire employment stamps and insurance.  

 

This vicious circle of precarious employment has a significantly negative effect on their 
psychological well-being as a result of the social exclusion that they experience.     

Due to the uncertainty and the insecurity that they experience concerning their future 
prospects in the Greek labour market, some of the young people in this category 
choose to live in the moment and not to make neither short-term nor long-term plans 
for the future. This is a very unfortunate situation, which confines to a large degree the 
dreams and the goals of young people, leading them to inactivity and pessimism.  

 

Peter (19, M, ME, U), for example, maintains that he prefers to spend his money 
instantly and have a great time, while he avoids thinking of the future. The same 
situation applies to Matina, (22, F, ME, TE) who prefers not to think about what she 
would like to do in the future and what she would need in order to improve her life.  

 

Formal Support: State policies 

Most of the participants in this category have not participated in policies (active or 
passive), in order to improve their employment status and living conditions. This is 
partly due to the fact that they are not eligible. Due to undeclared past employment, for 
example, they could not claim benefits. Moreover, most of them do not fulfil the 
eligibility criteria and the specific requirements for the Training Voucher program.  Apart 
from not eligibility, distrust and lack of relevant information (as a result of distrust and 
disappointing past experiences) have been also responsible for non-participation of this 
group to policy initiatives. Participants are critical of the Manpower Employment 
Organization and express really negative views when it comes to the evaluation of the 
Training Voucher program.  

 

For example, Olek (26, M, HE, U) believes that the working conditions in a Training 
Voucher program are far worse than those in the labour market.   

 

Apart from being critical participants categorized as being at high risk of social 
exclusion make suggestions about policies mainly focused on providing many and 
specified options for training and formal work experience.  

Other risk factors:  Immigrant status  
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Another major factor that affects the risk of being socially excluded in the Greek 
national context is the lack of Greek citizenship, which is a reality for many young 
immigrants who moved with their families in Greece. Greek citizenship law is based on 
the principle of jus sanguinis, namely, the automatic acquisition of father’s or mother’s 
citizenship at birth (Christopoulos, 2013) and it is particularly complex for people of 
non-Greek origin to be granted citizenship. Furthermore, in order to retain their legal 
status (to renew their staying permit), immigrants are obliged to acquire a certain 
amount of employment stamps (i.e., to work officially for a certain period of time each 
year). This is proven to be especially challenging in the context of financial crisis, 
where precarious forms of employment prevail. Young immigrants that participated in 
our study (who, as mentioned above, constitute early school leavers and victims of 
informal child labor) even though they have lived in Greece for years, they are not 
eligible to receive the Greek citizenship.  

 

For example, Gedi (28, M, LE, U) came to Greece at the age of 14 for a better future. 
However, his low educational status combined with his immigrant status, places him in 
a very precarious position. Not only it is hard for him to find official employment, but 
also, he is at great risk of being deported any time.  

 

This greater risk of poverty or social exclusion for young immigrants is evident in 
almost all European countries, with the highest percentage (72,3%) observed among 
the foreign-born youth in Greece (EU Youth Report, 2015).  

 

The same situation applies to Ilir, (24, M, LE, NCJ) who came to Greece when he was 
only 5 years old. However, he too is not eligible to receive the Greek citizenship. 
Lacking the Greek citizenship in combination with the fact that he has been 
unemployed for the past 3 years place him in an extreme risk of social exclusion 
because he may be forced to leave the country any time.  

 

Having a low educational status while lacking the Greek citizenship places young 
immigrants at a very disadvantaged position in terms of social exclusion. However, the 
situation is not any better for young immigrants with high educational status since they 
too live with the fear of deportation.  

 

For example, Manya, (29, F, HE, NCJ) who is a psychology graduate and came to 
Greece at the age of 17, was unable to find an official job relevant to her field of studies 
and ended up being involved in precarious and unofficial job-posts. As a result, she has 
to face severe problems with her residence permit. The same situation applies to Olek 
(26, M, HE, U) who came to Greece with his mother at the age of ten and holds a 
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master’s degree. Like Manya, he too was unable to find an official job relevant to his 
expertise and was forced to take over precarious jobs with very few employment 
stamps. At the time of the interview, he was unemployed for about a year resulting in 
having difficulties regarding his legal status in Greece.  

 

It seems that even though high educational level could potentially act as protective 
factor, in the case of immigrants, who are not eligible to receive the Greek citizenship, it 
makes little difference.   

2. Participants at increased risk of social exclusion 
The increased risk of social exclusion category includes individuals, who experience at 
the same time labor market exclusion (or risk) and either high risk of economic 
exclusion or high risk of social isolation. This category consists of twenty individuals 
from our sample. Defining the threshold between the three different categories, (high, 
increased and low risk) was an especially challenging task, considering the 
socioeconomic situation of the Greek state. Εmployment capital and as well, social 
capital are affected by labor market exclusion and in most cases, they are not likely to 
have an upward course, since youth is trapped in a vicious circle of exclusion.  

The increased risk category consists of diverse cases and it is the most difficult to 
define, as other scholars have pointed out (Kieselbach & Traiser, 2004). Individuals in 
this category do not experience severe material deprivation as the ones included in the 
high-risk category. Most of them are able to cover basic needs. However, they mention 
having many economic difficulties such us impotence in coping with unexpected 
expenses or having arrears, due to labour market exclusion. What is crucial for coping 
with their difficulties, both social and economic, is informal support. Relying on family 
and/or significant others for financial support is their shield against major deprivations.  

Education and work pathways 

As far as education level is concerned, participants categorized as being at increased 
risk have completed either upper secondary or tertiary education. The consideration of 
their work trajectories, on the other hand, ended up in the construction of two 
subcategories. The first includes participants with rather inconsistent pathways while 
the second those who have been almost exclusively employed in undeclared jobs. 

Many (precarious) job changes within a short time (with periods of unemployment in 
between) constitute a common aspect of the work trajectory of the majority of the 
participants included in the first subgroup category.  Their past working experience is 
unrelated to their studies or training and not related to each other thus, constructing a 
rather inconsistent work path. Choosing to do any job available may be considered as 
a coping strategy against economic deprivation, usually with temporary effects. 
However, investing time and energy in many heterogeneous short-term jobs, increases 
the risk of labor market exclusion, due to lack of any specific training and or experience. 
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As others have argued, this repetition can lead to a long-term career loss (Liu, 
Salvanes, & Sørensen, 2016). Moreover, there is evidence that those who take up jobs 
that demand fewer qualifications and lower education, even if they have higher 
chances to be re-employed in general, they have fewer chances of finding a job 
matching their qualifications later on (Voßemer & Schuck, 2015). 

 

Such an example is the case of Alice, (25, F, ME, U). She was trained to be a 
photographer. She had an unpaid internship as a photographer and after that she 
worked informally at a café, again as a photographer for a few months and proceeded 
to work as a secretary in a car insurance company. At the time of the interview, she 
was searching for any job. Although she has managed to acquire some experience in 
her field, it is most possible that she will continue doing any job available, in order to 
cope with financial deprivation. Furthermore, participants, who were working 
temporarily at the time of the interview, can be assorted to this typology. To mention 
another example, Evgenia (F, 26, HE, TE), who holds a master’s degree in psychology. 
Her working path is rather inconsistent, comprised of many short term, diverse jobs 
(working in a short period of time as psychologist, telephone seller for medical books, 
seller at a toy-store, telephone operator and organizer of birthday parties).  

 

One could say that walking the inconsistent working path can help coping against 
financial exclusion. On the other hand, it can have unfavourable long-term effects on 
labor market chances. Within this typology there were a few cases of young people 
who have not any working experience yet, mainly because they don’t have any 
previous specific experience and who practically look for any job, willing to enter the 
labor market under any conditions.  

This category consists of interviewees who are employed in informal /undeclared jobs. 
These may be long-term jobs, but the individuals lack employment rights and insurance, 
so it is possible to lose their jobs at any time. There are also cases of irregular jobs, 
where participants do a day’s work whenever it comes up, in order to get some extra 
pocket money. Often, this is not an arrangement made from the beginning, but 
individuals stay in such jobs, in order to avoid financial deprivation and to be able to 
make ends meet. 

 

To give an example Dimos (29, M, ME, TE), quit his studies due to financial reasons. 
He did any sort of jobs, until he found his current job at a small, family-run show 
storage company. He has been working there for the last three or four years, but he 
has never received employment stamps and the job agreement is only verbal. 
Participants like Dimos long for the financial stability these jobs offer, putting aside the 
disadvantages, such as lack of health insurance, or working rights.  

 



No. 22 – Young adults in insecure labour market positions in 
Greece 

 

 

 

 

122

Moreover, such a job is most likely not to offer references for future employment 
prospects.  

 

Another example of an occasional informal job is that of Kiriaki (28, F, HE, TE). Kiriaki 
is 29 and is a nursery school teacher with a masters’s degree. Having done various 
jobs, she managed to be employed at a private kindergarten. She left this job because 
they did not give her employment stamps, as it was promised, but also because of bad 
working conditions. She now works as a babysitter for three different families, 
informally, on call. It is a job that provides her financial resources, but her earnings are 
not stable, since they depend on how many times a week the families are going to 
need her. 

 

The rise of informal employment can be attributed to structural factors (Williams & 
Windeback, 2015). Furthermore, the labor market patterns in Greece show an increase 
in temporary jobs and a decrease of permanent and secure employment, regardless 
regional or sectoral factors (Gialis & Tsampra, 2015). So, the motive behind choosing 
to stay in informal jobs (if it can be considered an actual “choice”) for participants, is the 
need to cope with unemployment and financial deprivation. Participants are actually 
worried about their future careers, financial stability and health insurance, but coping 
with everyday expenses is of higher priority for them. Informal employment can be 
deemed as a last resort having short-term positive outcomes (that is income), but long-
term negative effects. 

Informal Social support  

An attempt to map and classify the common features of this category established the 
role of informal social capital as the main preventing factor from the materialization of 
social exclusion, thus not placing the individuals into the high-risk category. As 
mentioned above In Greece, people tend to rely more on informal than formal social 
capital (Pichler & Wallace, 2007). Nevertheless, this reliance may be restricted as a 
result of economic conditions or when the informal network is of lower social status 
(Mareš & Sirovátka, 2008). Every single one of the participants into this category 
depends on financial back up from family or partners, to cope with either the complete 
lack of income, or with unexpected expenses.  It is informative that most participants of 
the Greek sample (26 out of 40) lived with their parents at the time of the interview, 
something that seems to have a strong association with their employment status and 
financial situation (Stasiowski & Täht, 2016). In some cases, participants mentioned the 
psychological support they get from friends to share their emotional burdens 
concerning their employment and financial status, since they maintain that most of their 
friends are in the same situation and thus are very understanding and supportive. 
Friends are also helping with job-hunts and furthermore, they are likely to offer some 
minor financial help when needed and when possible.  
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For example, Thomas (28, M, HE, NCJ) lives with his partner. He works informally at a 
Social Cooperative Enterprise, which is not profitable yet. His partner holds a secure 
job in the public sector and she is the one taking care of most of their expenses. He 
sometimes receives financial support by his parents to compensate for his lack of 
income, while his social life is highly restricted. In terms of the consequences on their 
social life, participants included in this category have also mentioned tensions at home, 
as family members have to cope with varying income deprivation or income flows. As 
far as relations with partners are concerned (male), participants like Thomas expressed 
concerns over the implications of the fact that their partners may be loaded with the 
financial burden of the household.  

Autonomy pathways 

Autonomy for this category is a relevant matter. As shown previously in the sample 
description, the majority of the participants are incapable of living independently and/or 
being entirely financially supported by their employment. Most of the participants live 
with their families or partners. They are unable to leave their parental home due to 
financial instability, which is mainly a result of their employment situation. Only a few do 
live alone and they are supported by their families to pay their rent or bills. In some 
cases, participants live with other relatives, because the core family cannot support 
them. 

 

Alice, (25, F, ME, U) for example lives at her parental home due to her unemployment. 
She is not able to contribute at all in the family budget but, she can cover some of her 
personal expenses thanks to her savings from her previous employment.  

 

The choice or rather the necessity of returning or never leaving the parental home 
comes as result of low or instable income and unemployment. Some respondents were 
living alone in another city and returned after finishing their studies. Others tried 
supporting themselves and live alone, but it the end were forced to return to their 
parental home. However, young people believe staying with parents has positive 
effects, although it seems that in the long run the effects are negative, setting barriers 
or delaying self-actualization (Tsekeris, et al., 2017). The term “generation boomerang” 
has been used to describe this phenomenon in scientific literature. While some could 
consider this as a coping strategy against material deprivation, it actually is a forced 
decision, since the socioeconomic situation in Greece along with the lack of successful 
policies do not offer any other alternatives. Moreover, it is supported that national 
housing system and welfare regimes play a vital role in young adults’ housing situation 
(Arundel & Ronald, 2016). 

As mentioned, total financial autonomy is not something participants in this category 
can achieve. Family and/or partners contribute significantly. They either provide 
financial means when individuals are unemployed or low-paid, or in times they face 
unexpected expenses. Under such circumstances, many participants claim to be 
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autonomous only in some levels. Concerning psycological autonomy many feel 
autonomous since, as they accentuate, they can make decisions for themselves. 
However, in cases where interviewees live in their parental home psychological 
autonomy is sometimes restricted. 

Well-being and health  

Regarding health and well-being there is not any specific pattern among individuals. 
However, some participants are worried about the lack of health insurance, because of 
unemployment or precarious working conditions. Others, comment on their inability to 
cope with less urgent health issues, such as visiting a dentist. It is supported that worse 
well-being and health is common not only among the unemployed, but also among 
those in insecure employment (Athanasiades et al, 2016).  

 

Alice (25, F, ME, U) for instance, is under a lot of stress because she is unemployed. In 
addition, she worries a lot about whether she will ever be able to find a job that will offer 
her health insurance along with employment stamps.  

 

What is evident also in this category is the present-oriented thinking and decision 
making and lack of trust on the future. Most participants avoid making future plans, due 
to employment instability and precariousness. However, there are also interviewees 
who have been considered as being at increased risk who tend to compare themselves 
to other more disadvantaged young people and to feel that their general situation is 
relatively satisfactory. 

Formal Support – Policies 

Most participants of the increased risk group have been involved in policies, having 
received short-term financial benefits or having been employed temporarily in short-
term programs. In common, however with the high risk group youth included in this 
category criticize the effectiveness of existing policies based either on their own or on 
friends ‘experiences.  

 

Evgenia (F, 26, HE, TE), for example, believes that such programs only serve to cover 
unemployment gaps, without offering any actual help to young people in terms of 
finding employment. 

 

Their suggestions on policies include better organization for the programs, 
interconnection between programs and institutions, improvement of information offered 
and greater effectiveness. Primarily, their complaints and suggestions concern the 
desire to be employed in a field in accordance with one’s studies, qualifications and/or 
training.   
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Kiriaki (28, F, HE, TE), for instance suggest the creation of a more interconnected 
network that will bring the employers directly into contact with prospective employees, 
in order to facilitate the overall process of job-hunting.  
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3. Participants at low risk of social exclusion  
Only seven (four women and three men) out of the forty-young people, who 
participated in the research, could be considered at low risk of social exclusion. There 
are similarities in their biographical pathways that appear to have affected significantly 
their lives, as well as their well-being, and have the potential to protect them from 
experiencing social exclusion. The participants in this category have not experience 
any severe form of deprivation in terms of basic and essential goods, unlike the 
participants in the first category. In addition, all of them have received at some point 
social support, which prevented them from experiencing social exclusion. In addition, a 
relative consistent work path and the choice of a profession, which could be considered 
to have employability in combination with family support, seem to be important 
protective factors. 

Education and work pathways  

One major factor that these seven participants share, which differentiates them from 
the increased risk category and contributed significantly to the aversion of social 
exclusion is their consistent educational and working paths. In detail, having jobs that 
are relevant to their field of studies has helped these young people to create the right 
conditions in order to ensure future employment as much as they can. In fact, nearly all 
tertiary education graduates mentioned in the interviews the importance of finding 
employment relevant to their education. Six out of seven young people in this category 
are higher education graduates who did manage to find some form of either official or 
unofficial employment, relevant to their field of studies. In detail, they managed to build 
up a relatively steady biographical pathway in terms of employment and gain sufficient 
working experiences. Thus, even in case of unemployment, they know that their 
chances of finding another job are high.  

 

For example, Vaso (28, F, HE, TE) is a primary education teacher and she is currently 
employed temporarily at public primary schools as substitute teachers. She has several 
years of experience as substitute teacher and even though she does not hold a 
permanent position in a public school her chances of renewing her contracts every year 
are very high due to her past working experience in the field. In other words, she has 
created a sufficient biographical path, which allows her to feel a certain degree of 
security concerning their employment in the future. Similarly, Nasia (25, F, ME, TE) has 
also created for herself the proper conditions that will allow her to find employment 
easily in the future, in case she loses her job. Nasia, who has a diploma in Tourism 
Studies, is officially employed for the past six years as a hotel employee. She believes 
that it is very unlikely for her to lose her job but even if she did, she is confident that 
she would immediately get a new one at another hotel due to her several years of 
working experience. In addition, she believes that her choice to study Tourism in 
combination with the fact that she already has a relevant job, can lead to many job 
opportunities given that tourism is one of Greece’s developed industries.  
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Informal Social support 

Unlike the high-risk group considered above, an important factor that has significantly 
contributed to the aversion of social exclusion of the low risk group is having sufficient 
family support. The seven young people of this category live either partially or fully at 
their parental home and receive plenty of informal support from their families. Even 
though they may lack autonomy, they experience a strong sense of security and safety.  

 

For example, Helen (26, F, ME, NCJ) lives with her parents and covers only her 
personal expenses on her own while on the weekends; she visits her boyfriend who 
lives in a nearby village. Even though Helen does not feel autonomous, she admits that 
she enjoys the security of living with her parents.  

 

Autonomy pathways 

The participants of this category live either fully or partially at the parental home. In this 
sense, their housing autonomy is being compromised. However, most of them appear 
to choose to remain at the parental home in an effort to create savings. In other words, 
they are not forced to remain at the parental home because they lack the financial 
means to survive on their own, since nearly all of them have relatively secure 
employment paths. In addition, their psychological well-being may be affected by the 
fact that they still live with their parents. However, as mentioned above, according to 
participants own accounts it’s a temporary sacrifice that they chose to make for a better 
future.  This method has certainly its drawbacks that affect the potential of participants 
in this category to undertake certain adult social roles, to adopt certain social identities 
and to relate to others through these. Nevertheless, as we will further elaborate below 
this lack of (housing) autonomy in this group is not accompanied by a feeling of having 
lost agency and control on one’s life. On the contrary lack of housing autonomy is in 
many cases closely related to the prospect of being economically autonomous in the 
near future by saving money, or by investing money in training so as to be in a position 
to claim a better job.  

 

For example, Nikos (27, M, HE, NCJ) used to live on his own in the past. However, he 
decided to sacrifice his autonomy and moved back at the parental home in order to be 
able to save more money and to afford expensive equipment and gadgets that are 
necessary for his work as a freelance aerial photographer. Nikos lost his mother when 
he was very young and he found himself in a position where he had to become 
autonomous and independent at a very young age. His family supports him on this 
decision and so, Nikos does not contribute at all in the family expenses and either 
keeps all his money for himself or invests it for his work.  Similarly, Vaso (28, F, HE, TE) 
chooses to sacrifice her autonomy and continue living at her parental home without 
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contributing to the family budget in order to save money. Her goal is to save enough 
money in order for her to be able to leave the country and move abroad with her 
boyfriend so as to have better living conditions and higher salaries. Her family supports 
her decision and even though Vaso has a relatively secure job that would theoretically 
allowed her to live on her own in Greece, she believes that living on her own in Greece 
would be too precarious due to the current financial circumstances. So, with her 
family’s support, she chooses to wait in order to save money so as to move abroad in 
the near future.  

 

Well-being and Health 

The participants included in the low risk group have not mentioned particular health 
problems and due to family support, they are all able to afford medical expenses. As far 
as psychological wellbeing is concerned, unlike the previous two categories, they 
maintain a future time perspective and they feel that they have control on their lives.  

 

Vaso, (28, F, HE, TE) for instance strongly believes that her current living conditions 
are ephemeral and that she will be able in the future to take her life in her own hands 
and move abroad. 

 

When they talk for example about having to move to the parental home, as it has been 
mentioned in the previous section, they represent this decision, not as an unwanted 
sacrifice, but also as an active strategy that can secure them the conditions for a better 
future.  

 

Formal Support - Policies  

Most participants in this category (six out of eight) have not been involved in policies, 
while the others have just received unemployment benefits at some point. They all-in 
common with the other two groups-are critical of existing initiatives and they considered 
them to be the less preferred option for unemployed young people.  

 

Nikos (27, M, HE, NCJ) for instance, claims that he would never participate in any 
program because he has a very different notion of employment than the one that 
underlies most policy initiatives, which he believes may be only short-term beneficial. 

 

However, the participants in this category were able to ensure employment, even 
precarious, for themselves without receive any help from policies, mainly by choosing 
professions that were not so much affected by the financial crisis like profession 
relevant to tourism and education. In a way, their education path on the one hand and 
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the family support that allow them room to make rather consistent career choices 
appear to have acted as protective factors. 

Conclusion 
To summarize, most of the young people who are at high risk of social exclusion have 
low educational level, which makes it extremely hard for them to find employment in a 
context where unemployment is massive and affects even highly qualified people. In 
addition, being unable to receive any form of informal support from their parents, in a 
national institutional context country where families constitute a major source of 
support and protection for youth, has a major negative impact on their lives. In a way, 
young people in this category lack a very crucial safety net and unlike the youngest 
people in Greece, they have absolutely no one to turn to in case of need. Young people 
in this category face severe material deprivation since most of them are unemployed or 
long-term unemployed. Those who have never been employed in their lives are at high 
risk of labor market exclusion since they lack any previous working experience. 
Similarly, those who are long-term unemployed they too experience major difficulties to 
re-enter the labor market. However, young immigrants in Greece appear to be in the 
worst position since apart from having to face the same unemployment difficulties as 
young Greeks, they also have to cope with the fact that they are at risk of deportation 
since their legal status in Greece is at stake due to their unemployment or precarious 
employment.  

Interviewees who run an increased risk of social exclusion are quite unique cases. 
Nevertheless, there are two basic common patterns traced in there working trajectories. 
These include inconsistent working paths and establishment of precarious forms of 
employment, such as undeclares jobs. Despite financial instability or lack of working 
rights or health insurance, they can cope with basic living costs. Informal social capital 
is a key element in coping with other expenses and offers deliverance or vital help, 
when they confront important difficulties. However, their autonomy is ambivalent. 
Regarding health issues the inability to cope with medical issues is more accentuated. 
Policies have not proven helpful enough, for participants falling into this category. 

The young people who are at low risk of social exclusion are highly educated with 
temporary but relatively secure jobs that are usually related in a way or another to their 
field of studies. Being employed in a job that is relevant to their expertise has helped 
them greatly to create a steady biographical path in terms of education and 
employment with sufficient previous working experiences that prevents them from 
having to face labor market exclusion. Additionally, the fact that their fields of expertise 
are relevant to professions that despite the financial crisis are in relatively high demand, 
such as tourism and education, has also contributed significantly to the aversion of 
their exclusion from the labor market and by extension, to the aversion of social 
exclusion. A crucial protective factor for these young participants seems to be the 
economic status of their family and its ability to support them. One could argue that 
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their consistent education and work path may be also related to this family back up. 
Social support seems to crucially affect their future orientation and planning.  

Although the above typology may be valid within the specific context of our qualitative 
study and highlights in a stimulating way the protective and risk factors that are situated 
in the dynamic trajectories of our young participants, we need to also stress some 
limitations. These have mainly to do with the fact that our sample was a purposeful one 
and the youth that participated were already in a high-risk position. Hence, in many 
cases we had the feeling that the differences between individual cases were very 
subtle. This probably has to do with the institutional context as well which has already 
been mentioned is characterized by massive unemployment on the one hand and by 
lack of effective policy initiatives. Hence and despite the differences between the three 
groups it seems that the lack of effective institutional formal support and state 
interventions constitutes common ground for all of the participants. 

Part f) Policy Implications 
Since the mid-1990s until the first years of the 2008 crisis, the Greek labour market had 
been suffering from serious structural rigidities. The pressures exercised on the labour 
market resulted from the economic crisis (decrease of the economic activities and of 
business, extreme unemployment) and the commitments for transformation undertaken 
by the Greek state according to the Memoranda of Understanding. 

The need for activation measures for a large part of the population, especially the 
unemployed –but without being limited only to them–, led to recent initiatives that target 
these deficiencies. For many years the Greek state, following the developments in 
other European countries, tried to support the less privileged groups of the population 
mainly through the implementation of passive labour market policies, such as 
employment or family benefits and incentives for early retirement. The participation in 
Active Labour Market Policies (ALMPs) remained relatively limited until the time when 
unemployment reached alarming levels. 

The fact that youth unemployment persistently remains at very high levels for many 
years has certainly incited the introduction of measures regarding youth. Measures 
were mostly reactive and less preventive since the interventions came as a late 
response to an already existing reality. Besides, the implementation of ALMPs is 
effective depending on the broader conditions and on their ability to be combined with 
other measures (i.e. incentives for employers, favorable conditions for 
entrepreneurship, etc.). Youth Guarantees are an interesting example; there is 
considerable evidence which indicates that, over the years, youth guarantee projects 
proved to be rather successful in improving youth transition to the labour market, but 
they seem to lose part of their dynamics because of the economic crisis. 

In general, policy formulation process in Greece has been highly centralized and to a 
great extent policy making is now guided by the aforementioned commitments of the 
country to proceed to significant labour market interventions. The role of regional and 
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local authorities is limited to the implementation of ALMP measures and projects 
according to the national operational plans and the decisions of the central government. 
Although the consultation with the ministries regarding the overall design of the policies 
is not extensive, local authorities are free to decide the content and the beneficiaries of 
the actions according to their local needs. Similarly, the coordination between the 
center and the different regions is not always successful, if there is any. For this reason, 
the interventions are often piecemeal and the diffusion of good practices not effective.       

Furthermore, the governance of the Public Employment Services (PES) is also 
centralized, although there are several different local offices all over the country. The 
decisions are taken in the capital and the social partners do not play a significant role in 
the delivery of services, except for when they get involved in guidance services. In 
some cases, certain municipalities try to establish some form of such services, but 
usually without coordination with other potential actors. In addition, the small numbers 
of public employees in the Greek PES and the lack of expertise for the confrontation of 
the new labour market demands in combination with the unfavorable business 
environment made the situation worse. For all these reasons OAED (the Greek PES) 
was unable to offer successful services to young job-seekers as well as to other groups 
in need of such services. Currently, the Greek PES are under a big reform, as all 
similar public services are encouraged to do in all member states, in order to increase 
the effectiveness and the coordination of the measures. 

The labour market policies implement the required assessment processes according to 
the EU guidelines and demands, as most of the actions that are undertaken receive EU 
funds through various funding schemes (especially the ESF and recently the Youth 
Employment Initiative). However, there is a continuous effort of the national authorities 
to improve the existing assessment processes and to develop additional and more 
flexible evaluation tools in order to enhance the involvement of the social partners, to 
contribute to the greater effectiveness of the schemes and to strengthen the 
establishment of the evaluation processes in the broader social mindset. Unfortunately, 
one can become aware of the lack of assessment reports. This, combined with the 
great diversification of authorities implementing the programmes, results in the 
absence of relevant evaluation documents regarding the entire volume of programmes 
or at least to a great difficulty in locating and accessing them.  

In conclusion, it seems that the lack of coordination among the various ministries, 
public services, research centers and academia results in a great difficulty in reaching 
robust conclusions about the extent of existing research on young people’s 
experiences. We were not able to locate any relevant research on youth experiences 
regarding policy initiatives, programmes and individual measures on employment 
activation. The main reasons for the non- existence of research evidence is that (a) 
interested researchers have difficulty in finding young participants, (b) the programmes 
expand in many different fields and regions, and (c) there is not a unique authority that 
could facilitate the organization of and the access to relevant data.  
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The importance of the creation of an accessible tool developed and operated by the 
state authorities must be underlined. Such a tool would help relevant data to be 
documented and future research to actually produce more tangible results. The same 
applies to the evaluation of such programmes, which seems almost non-existing (and 
thus, not accessible). The reforms in the PES that have already been mentioned above, 
include the development of such specific methodology, tools and procedures. Their 
implementation should be expected to facilitate further research on youth experiences 
from the various programmes.  

Therefore, the interviews contacted within the framework of the EXCEPT project give a 
useful insight to young people’s experiences from their participation in youth 
programmes in Greece and could serve as a basis for the development of broader 
approaches of the issue. The Greek participants referred to the public and state 
policies that were designed and put into action in order to help young people and by 
extension, their autonomy and well-being.  

According to the interviewees, the most well-known program promoted by policies in 
order to help young people improve their employment condition is the Training Voucher 
program. Even though a few of the interviewees had participated in some other 
measures, such as the Employment for Public Benefit scheme, or had received some 
unemployment benefit, the Training Voucher Program came up frequently. The 
Training Voucher program aims to achieve a structured path for the entry of 
unemployed individuals in the labor market, which, later on, may lead to a placing in 
the private sector. Unemployed individuals can apply in order to participate to a 
Training Voucher program and their participation, if selected, will include training and 
working in the private sector for a specific period of time. Later on, this training may 
lead to employment.  

However, it appears that there are significant restrictions on the use of the Training 
Voucher program, which have many specific requirements, so the access is very 
limited. Moreover, the program does not offer enough, neither in economic terms nor in 
terms of professional development and employment. Therefore, most of the 
participants in our study had very negative opinion about the Training Voucher program. 
For example, they claimed that the working conditions in such a program are far worse 
than those in the labour market. To provide a few  examples: 

 

“Uh…regarding voucher’s and…employment for public benefit schemes the conditions 
are worse than the free market let’s say, because if you go to work at a hotel…you’ll 
have more money than going to a voucher. They use voucher employees to do their 
dirty works for a little money whereas on the Employment for Public Benefits the 
requirements are having two kids, three cats, ten years of unemployment and so on.” 
(Olek, 26, M, HE, U)  
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“Uh when it comes to policies I had applied for a position in a voucher program […] but 
I was not admitted  because...l didn’t have my unemployment card for a long period of 
time  and (...) for all I know from what I saw during these last years or even this year I 
don’t know, the voucher’s system has changed and it no longer matters how many 
degrees you have or how many foreign languages you can speak or how much 
experience you have on a certain field...the only thing that matters is the amount of 
time that you have been unemployed...so for me due to the fact that I had my 
unemployment card for a very limited period of time it was out of  the question.” 
(Victoria, 27, F, HE, U)  

 

Regarding well-being and health, it appears that most of the participants resorted to 
micro and meso coping strategies (rather than macro coping strategies), which include 
either unofficial support from family and friends or personal effort and individual 
practices. There were very few participants who were involved in policies in an effort to 
improve their employment status and thus, their well-being.  

On the whole, according to most of the interviewees, in Greece there is a lack of 
thorough and timely information about policies and programs. Participants also 
maintained that due to strict prerequisites and eligibility criteria the group of youth that 
can be involved in existing policies is particularly limited and due to bureaucracy 
application procedures are extremely complicated and demanding. Last but not least, 
interviewees openly casted doubts on the utility of specific initiatives and their 
substantial contribution to their career prospects. Some of the interviewees put forward 
complains about the way in which Public Employment Services operate, arguing that it 
rarely supports young people in their job seeking activities and it mainly serves as an 
institution that provides unemployment benefits. Benefits according to their accounts 
may be needed but they should not constitute palliative measures that attempt to 
counteract the debarment of one’s right to work.  

When it comes to policy suggestions, which would help young people in their effort to 
become autonomous, there are very few suggestions because, as mentioned 
previously, most participants have a very negative opinion on the existing public and 
state policies. A consideration of the coping strategies that individuals develop to 
navigate through socio-economic uncertainties reveals a complicated picture and some 
interesting contradictions in the way in which agency was constructed. Our participants 
adopt the discourse of personal responsibility when they refer to their job seeking 
practices and their curriculum vitae building efforts. They express their distrust for 
institutional measures and discredit benefit policies, arguing that they need 
employment instead of benefits. On the other hand, however, they definitely construct 
crisis as an important agent, as an important turning point that exerted dramatic 
influence in their lives. 
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ANNEX 
ANNEX 1 Structural indicators 
 

LABOUR FORCE SURVEY  
3rd Quarter 2015  

 

 
Source: Hellenic Statistical Authority (retrieved from http://www.statistics.gr/documents/20181/cc119c75-4b45-
452d-a465-5b2fd676ef7b, 28-12-2015) 
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Unemployment rate by regions (NUTS II) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: Hellenic Statistical Authority (retrieved from http://www.statistics.gr/documents/20181/cc119c75-4b45-
452d-a465-5b2fd676ef7b, 28-12-2015) 

NUTS II Region  
3rd 

Quarter 
2014  

3rd 
Quarter 

2015  

Greece, total  25.5  24.0  

Anatoliki Makedonia Thraki (Eastern Macedonia and 
Thrace)  23.0  22.6  

Kentriki Makedonia (Central Macedonia)  27.8  25.5  

Dytiki Makedonia (Western Macedonia)  26.7  31.5  

Ipeiros (Epirus)  25.9  24.4  

Thessalia (Thessaly)  25.4  26.5  

Ionioi Nisoi (Ionian Islands)  16.1  12.2  

Dytiki Ellas (Western Greece)  27.5  28.1  

Sterea Ellas  26.0  25.5  

Attiki (Attica)  27.1  24.8  

Peloponnissos (Peloponnese)  23.0  22.4  

Voreio Aigaio (Northern Aegean)  21.6  15.8  

Notio Aigaio (Southern Aegean)  15.2  10.4  

Kriti (Crete)  20.9  20.7  
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Source: Hellenic Statistical Authority (retrieved from http://www.statistics.gr/documents/20181/cc119c75-4b45-
452d-a465-5b2fd676ef7b, 28-12-2015) 

 

Persons employed aged 15 years and over by economic activity 

Ι. Economic activity (NACE Rev. 2 Sections)  
3rd 

Quarter 
2014  

2nd Quarter 
2015  

3rd 
Quarter 

2015  

Total  3,586.9  3,625.5  3,671.1  

A. Agriculture, forestry and fishing  483.6  472.4  461.3  

B. Mining and quarrying  11.4  9.5  9.7  

C. Manufacturing  314.2  332.0  345.3  

D. Electricity, gas, steam and air conditioning supply  27.2  25.2  25.7  

E. Water supply; sewerage, waste management and 
remediation activities  23.3  22.7  24.7  

F. Construction  156.9  149.4  145.9  

G. Wholesale and retail trade; repair of motor vehicles 
and motorcycles  630.3  657.3  676.8  
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H. Transportation and storage  169.3  169.6  166.7  

I. Accommodation and food service activities  336.6  333.7  365.0  

J. Information and communication  76.4  74.3  73.4  

K. Financial and insurance activities  88.6  87.1  90.0  

I. Real estate activities  5.3  6.1  6.2  

M. Professional, scientific and technical activities  200.4  216.1  210.4  

N. Administrative and support service activities  89.3  85.5  89.2  

O. Public administration and defense; compulsory 
social security  309.5  304.9  318.7  

P. Education  282.1  297.9  280.9  

Q. Human health and social work activities  209.0  213.0  214.3  

R. Arts, entertainment and recreation  47.2  42.1  45.7  

S. Other service activities  75.0  77.2  72.4  

T. Activities of households as employers  49.4  47.5  47.1  

U. Activities of extraterritorial organizations and bodies  1.8  2.1  1.8  

Source: Hellenic Statistical Authority (retrieved from http://www.statistics.gr/documents/20181/cc119c75-4b45-
452d-a465-5b2fd676ef7b, 28-12-2015) 

 

Unemployment rate (%) by gender and educational level 

Level of education  

  3rd Quarter    

 2014    2015   

Males  Females  Total  Male
s  Females  Total  

Total  22.6  29.2  25.5  20.7  28.1  24.0  

Post Graduate Studies, Phd  9.4  16.4  12.7  8.7  18.5  13.2  

University  16.5  24.2  20.6  15.5  23.6  20.0  

Tertiary Vocational Educational, 
Post – Secondary Vocational 

22.6  31.4  26.9  21.3  29.2  25.2  
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Source: Hellenic Statistical Authority (retrieved from http://www.statistics.gr/documents/20181/cc119c75-4b45-
452d-a465-5b2fd676ef7b, 28-12-2015) 

 

ANNEX 2 National sampling scheme (on a sample of 40 cases) 

Education  

Secondary Education  23.9  34.0  28.0  21.2  32.0  25.5  

Lower Secondary Education  27.4  30.9  28.6  24.0  32.7  27.1  

Primary Education  24.0  24.5  24.2  23.6  22.8  23.3  

Did not complete Primary Education  34.1  36.2  34.8  29.0  41.4  33.3  

Did not attend school  30.2  38.5  33.0  40.9  53.6  46.9  

  TOTAL=40 URBAN 

 

RURAL  ISLAND/COASTAL 

 

GENDER MALE  10 6   4 

 FEMALE  10 4 6 

AGE 18-24  8 7      4 

 25-29  12 3            6 

OCCUPATIONAL 
STATUS 

TEMPORARY 11 7 1 3 

 INFORMAL 10 3 3 4 

 UNEMPLOYED 15 8 4 3 

 NEET 6 3 3 - 

EDUCATION ISCED 1-2 7 4 3 - 

 ISCED 3-4 21 12 6 3 

 ISCED 5-6 12 4 1 7 

INVOLVED IN 
POLICIES 

YES 21 12 5 4 

 NO 19 8 5 6 

LEGAL STATUS NATIONAL 33 17 8 8 
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ANNEX 3 Criteria for the description of educational and 
working paths 
With respect to the educational paths we looked mainly at:  

- the types of courses of studies attended and at the degrees obtained by our 
interviewees, taking into account a) their alleged employability and b) the ways in which 
participants themselves related educational experiences with their working path and 
other crucial decisions  

- the “quality” of the educational pathsas constituted by interviewees 

-school drop-out, interruptions in the interviewees’ courses of studies or changes of 
coursesand at the reasons behind these turning points 

With respect to the working paths we looked at:  

- the length of the working paths (number of years since the beginning of their working 
career, since the interviewees are in the labour market from the first job/search of the 
job) 

- thedensity of the working paths (that is the amount of past work experiences) 

- the quality of the working path (based on the income, the type of contract, the kind of 
jobs, if they are qualified jobs or not) 

- thelevel of consistency with the degree of education obtained 

- thelevel of internal consistency of the working path (that is the consistency of all the 
jobs carried out by the interviewee in his/her life) 

- thejob continuity (for example the interviewee has ever worked despite the temporary 
contracts or on the contrary he/she worked discontinuously) 

- therecurrence and length of unemployment spells 

- the overlapping of education and work experiences (has the interviewee worked 
during the school or university?).  

This allowed us to build up the following typology of working paths useful also in order 
to identify risk individual profiles and if there has been (or not) somehow “career 
mobility” toward better or worse working conditions in the interviewees’ biography and 
life: (upward career mobility, downward career mobility, stable career, circular career 
(=trap in the precarity). 

 OTHER 
(immigrant status) 

7 3 
(immigrants 
long-term 
permit) 

2(immigrant 
long term 
permit) 

2(dual nationality 
because of parents) 


